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3. fafaqf 3, qra qqr fa ar^far q *),- 

(qr) “qrftqTfa’ $ sffar fafaraqr 3 fa faro qifaqr^ 37 fqfam, 1999 (1999 qq 41) qft qro 3 qr) 
qqqro ( 1 ) qi 3?«fa wrfar fafaraqr afa fasra qrfawr 37fafcr t ; 

( 33 ) ‘‘aTfaJinfaqfa’^ai^^^ faHfaiqifafnfl 

(q)‘ , W7 3nfaqnfl r ' , '$t- 

(i) 3ER(^ ^ TcT«7 (2 ) ^ STtfa faftfasfafa ^ WT 3 377 315 ^ ■$ T<TWT (3 ) $ 3Wft fafafa 
TTTfaqfa 3TMq t; 

(ii) 3T5^^Tfrwi (2) ^ sufa fafafeq far? tri ffaqf ^ faiq 3 37^737 a#far 

(-ST) 3Rlfa fttqfafa t- 

(i) xfMajwfr ■« £ ifai ^ -^r£f $qr ; 

(ii) ^ fafa ^oq arfar^rrO aflr sw qnfarft qTfaqrrq sro qrifajq ^wwi 
qrfsrsFi R7 f; 

(iii) TTWRlf^obkl fJRI H^Rhcf: UTfi^T^^t' q? fal^ ^ ST^rfaT; 

(^) ?pf 3 3fa fa 4 7# 3 tMcT t; 

(fa ' ‘faq ’' 3 farTTlfaq,' zRl4 3?ffa<T t ^ff Siftfa?*fl 3fa 3FRfaqTffa fa ^ RT$7)^ffa7TT, 

qfc3 ^qrqsf faifa 

(fa ‘‘^rwrfeFR’’ 3 arffafat ?q t qfr| fan qq, ^r cfr cpqrR* tit aT^qfafa q(t fart 37 far qr 
f^3fafafqr)wfaq?, WTqfa qqfafa 3Tfal^TTft 3fa 377=7 qr4 fa) qTT 7 FR falfaf, ffa T7 q^r#wft 
■^7 =4 ffaqq faqi qqf t =7T Tfat ^ffacT 3 fa?J fa? $i? t; 

(fa "WHEFT” ,-qfa STfafa #7 3Fq qfafa fafa qq RT WTEFI *t cTO qfa qTRTT t, 

faTft ^ ^ qfa^ qq t, Ifa FT fafa 377q fafa qq qRfaTqTR f I W7 RTffafa faq? 

^fa TR5RTT t eft fafa fal ffa RIH 3 fafa 37ffafa 3fa 37*7 qfafa fat WFTEFT W1 *f ffaqq qq fafa, ffa 

T7 faRt 37*7 arffafa 3fa 37^7 qFcfarrt qq qnqnf^R faf t; 

(IF) " STffafHRt" ^1 ffaffaTTTf farf^ssi'snl 1 37faFTtf 3rf*fa t; 

(^ 1 ) “faq"^fa# 3Tftf^K( 3fa 37^7 qr^qift ^ tqMfafad ^ ^ ^ fal qr# TqTR 37fVfat- 

(i) faq, qft q^fa ^77 37famr ^sq qj tstht^ ^ qiftq q^ ^ fa? faqi qqy «tt ^t 
fafa fa? qrsr 37qqt tfw ^ qrjET ^qrqn: t; 

(ii) fatq %q 3 ^ ^qfaiqr faf; 

(iii) "far^ 37^7 qq^jfaqi, qt TTifai^< u i ski fefvf'^dqi ^cih ^q fa ^iti?; 




[•gPT III—'TSTTg 4]_*nRT *K1 : ^TORtR”! 3 

(?) 11 3if#Rft # 3^ q? 4 ?r ft #- 

(i) ^ rt 3Rpirafo£ ~im ^ srtot ^ 3rf#jwt 3 f#ft ^.<5^ ^ ^Rq f#ft 

*jqi41 4 -3TfVj iiqsi ifl ^<i>i # pPl ^ '®RT^ ^ RT 

(ii) 3TTWft?fr HftftsrfrWfl 3, RT 3RR 3*1 fan' ^T?ft # «TH A R3rt ^ 
fc^l #t 4(101 ■^Idfl'ki 4cH 

(3) ‘‘3P^’’$^f#IRRt $3RTO 3T3?^ 3?fa# t; 

(?) ‘‘t^’^^iyawftr ^Nfeg f, #h ^ 3rf#rrtt afo ar^r RRf#t ^ rt f, 3fk^r«?^ 
rsjr Riftnifl srt iRR^f: RTfa^ci t$<<3 R3^ 33#r ^finfcki R?ff %, f^Rn!' afUn 

c*,4^ll(l "fspTT 33 ^t 1I =T( STyri^TH T?ctT ^ RT 3(ml t^Ef (HHi(4l Rt’ M^rIc^ 3)^^PM^n l.flcfl 'jTR cn f^> Rf* 
faftftfef: R83R RTf*nRt 5RI 3PplR R T?l RT $1RTR Rft R^ *t; 

(?) "MlR R#’^t#ftRR3ROTRTt#^3rf#Rtf 3fa3TR!TRr4RTtf #RR0f#?f 4 Rrfs£ TFR if 

aif’Rjfs 3tMh t, Rfi rr *& w rt srffcnKt $\x 3fr RRfRTft ert faR ^ foR 3 ## R/cf«fl # fafoiRSfi : 

R> c J jl{ ilc^Rl cfi yftfn0 yiPm u l R( fal^Ri RT f#I ^li^; 

(ui) ‘‘1^#R M ^1#fftRERTl#ft3Tfa<^ # 3?^ Rr4#t # RRl#4Rf 4 #R R^ 3 ^ 

Srf^jfis siMr K, *?t ntf ri -ExPWfqw # faWs 3rfV(^fi5 rP ufawTR^ RifliRrTR r^ Mrt ri 3?^ f#n 
*nR; 

(R) ‘'3TfKf^^’ , ^^^R3TfM^t 1 f^RT^ 1^ ^ 3^ 31^ ^ ^ 

<+iKU| ( fvii^i rt; 3TfRt*i|4l '(*R T^ fa^ll RRT t£, RT fa+fl c t>l'fe< 4 3ppft 3ffi(Ml■'-(1 ^fRRR 4 j c tiK u l, C^tiR %; 

(q) 3TRR?^W^3^ 3TR^^4^RT4^ 31^f RRMRR#^R? 

■rtr o'Twr 3(Rf^ srfaifa't i 

(2) w4 U^RT ^ TREt alk 1 Rft^n^t 3T«p't^ : 3E^T^R?I:'^RT SffafWJ, 1938 (1938 ^ 4) "^1'#31 

MH R TH3 T # 1#TO3Jlf#TRn 3fT#RR, 1999 ( 1999 ^ 41) 4 1, ^ 3T^sn^#f#^^[ I 

(3) Wwit ^ R#R ^ fH RftfarM ^ ^TRq 37TqR ^t, Toftf^TT A ^W] # HiRTO 

4 ^^Fl RftRfel t; 

3TWTRT 2 

arfi RT Tf t^ 3fk 3T^T # ^Fff^t 

4. 3TftRFlM 3fR 3RJT ^1 < P f[y3»l -( 1) TITfRWI STfwM # 3RR ^#rrft4i ^1 #f9R^ 

f^Hl^.lH #TI ;- 

# 1 33t#nft ; 

# 2 R#a^ ■ 

# 3 'Rf#TeR ^T^snfr^, R1»TR^ R?1R^>, # ^#F?R 3T^R5JR ; 

# 4 ■c||0 c R 3fR HR-c|R°h 3 ?Pt 33f4^(3 910 I 
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(2) ift Tim, vmi ^rnfarrui, ^crnpr, 3713 #rt, ftisn sift 37^7 $r&nt vfvftw ^ gft Tsfa, 

WT VT TO *77 fawffa Tlftfc7 ^ft, ^ ^RT 373*77ftc7 ^ ^ I 

ftpg jt fafM $ iron $ to ri RTfaRTTR it vs w rhf* 3Tf^nrft^t 3 % ®ft ^NtM rt fto* 
*f, W?^TP^, ^3RffiK73 R fe foRR 

(2 ) ^3t# 7 a^tnltcTf^q;^smt -snf^rrRTan^rfecf -^f -gTrcn% : 

34fwff 3fk3T^^^, ^Trrf^FTJI^ 3irilfecI^f^t^T^^t, 31 faffRTT, 2000^ 
R7 7^ 3{frfEW WI rRF, iff 5777 373 RTftcI f^TR7 WR, RTfRRTTRI ^ 377£ffe7 ^ ^ far* 37R% fersfTfR RH TT^tn Wi. 

TT^I : 

Rrg r? 3 fk % ft^aRi *rn$ rr arfimfwf sflr 37^7 Rrrfajfcff rti 3 ?r, 3 ftr Ttei 3ft 3 rt ^ :j=p£ 37^77 ^ 
fen; Reff 4i|lJ »il ; 

RT^ R? 3^7 ift ft? RlftpTTRR, RlftlRTTR R?t 3R7 *f 371*7^ tfft ^ fcTR RTftffif TTlftTR TTR? STR^f ftlRTTR R77 R^flR R 

^FGT% RT^ 37p74Prf{'^ afa 3ER RAftflftRl R) RR*7 3, R7 ftfRR^ R? 37T%T 3jft*77 ^77 Rff R7£777, ^ 3H7fSRT*7f R?7 RRcft 

R>iRfw*if r?i rnr f^ter ■hrI'ii i 

37wrm 3 

^T 3TTW sfk ^n 3TOfa 

5. RR 37KV-fTT77t 37ftlR77fl 3fa 37*7 RT^RT# R$ ifal 377 R?ft ftRT? $ 37RH j$ WTft RJftRt ftTTTRTt $777 
37fto7T7t 3fk 37*7 RTfftlTfl ^TSF? RlfaRTft £777 ^ tfTjftlR W 3ft? TEW RT *R ftftRRt $ 37RFfa 3lft RT$ flRft ft^ftR 

3 753 # r 7 feitj; rrri t: 

Wg Rft 37RTTf ^ M€ ■qTTTTT t ^ ^TT^t ^T 37PTTcft ^f-ft^77 $ 377TV I 

6 ■^m#5^‘*n?q7n^^^V7I-(l) ^37fM^3lk37^aFr4^^TR7T^'q7^75^^3T7%3TmR^t%R97T 

4 ^77 37«W ^77 ^T7 777^4^7 ^ 3T7^7 ^77 TO7R ^77 ^ TT^JI I 

(2) STtrf^f ^5RT ^ 3Rff«7- 

C^r) 37mR ft: vs vm ^ arft^rrrft^t 3^k 37^7 gft ^ri cftd w ^ft; 

(73T) RT VTT^T ^7 37fV^7M 3fk ^N7f<«fl ^771 ^ ^ ^TTT7 ?Wt I 

(3) TR RiPlRH (2) tf fc^PiRfta 31^7^1 37f^7T^777^7^7^SW 3777R7c777I¥7^77 

^^R'fqPiW ^ 3T«fhT 37^777 ^5RT ^ 37^7 ^ f^ ^77^ 3TftTT373ft ^cIR ^ «RTWT T7% TTfcWT ^ ^7 4 ITTf^TOI 

■R77 Tf^TR 'E<-7 ^ %7^ "Sfl*ft ‘5t T rf t 

TEg ^ ^ ^r rt ■a^ ^7 ^ui t 37^ sro ^7 ft^T7 ^7 tww f ^ 

37ft7rtfjld f^77 ^377 773RT7 ^ ; 

RT^ ^7F 3fa % 37f^7rd 3fk 37^7 %# ^TlftfTT ^t, ^ 3R»f|ri Riff Vf\ f, 37^ft7 

^ f^TTS giro ^T7^ ^ fc?R; J<*<U Rtf iffRT I 
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( 4 ) RR ftPlHH ( 1 ) 4 f4l4t 3TR 3> ?l4 'JR 4t 3lf^ct)|^ 3fft 3R3 'ti4’ e ll{l 3R 33 33> 3RT4t R^t ?T31, 
• 313 331 3STlSirR UlfVfclfl SRI *4t«tm R 14^31 RITRI 

( 5 ) TT9I3 3lftl3n4 fts4t 3lftl3IT4 31 3T43T4 $ 33333 3f[ 73l3>H 334 4 ^7K 317 7T3I3T % t 3fS- 

(30 3Tf33rrct st 3>4rt 4 3f ^simPw 3n43T?t 4f4i3 3ft 34 f *n TtfeiR 3ft 373433 t; 

(13) 3ft 1 | 343334 3fa 3R 3743T4 f^TRt 4 t 4 fafdfJte 3I3f4 3) ft5R 3443331 3ft 334 3> ft*R 
3TW1dl3tR ^ ^ 7TRR3 Rjf j4 

(3) 3ifV3>i4 aftr 3F3 3 t4"3t 4 4 343334 3ft f4i7ft 3R 744 3n 4si3 3T7RT 1 1 

i#ot i.-stt ftrfctrc -4 33taRt 4 feR M srftr^rit 4ft srt 3 i 43 t 4 4 ftrcrs ^ i 4q i feqj 

74733 3ft -r\i trs 4 RrnjRt- 

(31) 3ft; 7(4 S3 ftlfR34t 4 SItftR fd^HI#T 7I5T 33T t; 31 

(13) 34 3?l4 7J3RT 3l4 3ft 3^ t f47l4 34 3TR3T Sftftl 334 4 ft5R 3iST 33T t f4 33f R 37T4 ftRRS 
31^11^1^4b 334314 yft*Id 3>t 'JIIR; 3T 

(3) ftrfR33f 4 3?4tR 34 3ft4 3 r43-33 3r 4 %3133T t 4(7 71$RT 3(04331) SRI 371 37 4ftl3 3R^?13lftR 
ftt?R '41') 33> 34 7r5ft33 -HH%ll Jim*111 

WQm«I 2.-33f3ftl33 (1) 35- 3WtR ftRfft 344334 3fft 3R3 3l43l4 SRI 443 7J3RT M 3fS 3f 7J3RT 3ft 

313fft 4 4713 J^4t 37 W £ I 

7. 4*11 ftRjftl-( 1) S3 ftlPldM "4 3R33T333413 4 f43T3, 3 c 43> $44334 4ft 3R3 34314 33 3T3 4 $lldH fSR 
3> 3T37T5 3»t ^t3T ^ fd^d ^I'll, t^T33it 3S 3TH 34 3ft 3IR| 3131 3ITRI ^ ; 

3(dJ 0,31 3>t4 3lftl3il(t 3itT 3R3 3>*f3lft, ftl33ft R’-H 3)t dl(l<3 Ml3 3ft RlftlSf 3lcJ 34 3ft 3RJ W3 3174 
3T 313 3f 3tftm1SR3t 3RTRf 34 "431^14^3 tfRR : 

3Rg 3? 3tft ftR RW TRftTWt, 3l^ 333?t 33 t fa 4^ 3RRT 3lftl3I3R ^ 4 |, 3t t3Rit 3lf333ft 3133t3ftt 

R^WR34^ft 3R^^’^3 4t4 37 3T33^373TR,f4r4t 4t 333 4tR 3T3 3ft 33R?f ^q3RT 31334t 3S^ 3 4faR 4317 
43lfH«}3 334 3TT ftft^T S 33t3I : 

3TRJ 3? 3?n ftn ftprft 4t 3lftlRlftt 3% 3R3 3l43l(l 3?T S3 RR ftlPdRM 4 ftsffR^S liqTPdqrd 3ft RTftig ^ ^ 
4qlPl<}d 4t4^ft^R d3f4 31^13 yRd St4 37, 3TRt (31) 354t3343ft 43T^3T; 31 (l§) 4t3343ft4313> 
T J3St4 3T, 3353St4i"S34 33T3 34 3ft 31RJ Ml'd 3IT R^t 31 (3) 3*SS34 3ft 4313> ’'JR 4t4 3T, 3fS3S 3 r 4 3fsF3 
431 3t 3T33«f t, 3^5RR ftfRR 3[T3RT | 

S3^3I3R :3^l3l4t3lf43R43T3v43T4343^3'5nf43ri4SI3 ) 33RJj4RR 43lfR^ 3^4 ^ 1^ f44^ t^3T 3131 
t, 3SI 3F S3 ftlfwft ^ 313tR SITfSR R# 33Sft RR^Rt I 


(2) ft)i4t 344334 31 3R3 3r43l4 3ft +Hld 34 3ft 43lfR^ftl 3ft 3TRJ ^ 3IRt 431 4 ftfRRR R?t 14i3T 3T3RTI 
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9 . arft r^M 3fa are R Tt fa r ffril ( 1 ) 3ft ft*n ft ys fa# arftrenft 3fri are 

■HlHl^Md; 7377 i) 5 ft -i^'+O 3ft dlft(a 3) 37jJ77TT 3fl3> Cl 5 ft ^*7*^1 ^ fay, tfTR ^RTTI 

( 2 ) rMsjt rt t 3 Rft afttjRnft afa are 3 rft 3 ift 3 n Rrmredi rrr 37-^3 3 ft fa* 97 ^ ar^sr* 37 ft $3 ft 
37737 Tn«7 33fR3 37ft3lM 37 ftfa ^RSdT 37 fen, 3R7 iU]\ | 

10. ft^3337ft^7JtRft-(i) arfebiM stir are 3rft3tffti1 3ft 77 ft!tfrefrei, Tnfa3rersraftTftffi-q^r-q^tft 
ftfelftf 37 ftTOS iftftl afa tTOTf^fera 37 aTOTftd $rft :- 

(30 M i afa 3 ft 2 ^ -m$ ft 'pir^i, afft ^t^tt ; 

(73) 3ft 3 3?ft 3ft 4 Rift 37 3R7ftT ft ^ftwi afft pnpi : 

778R7 RTfftRTift, 7fr=# Rift 3 aftftRnM afa are rttIrtM 3ft ■•iRpRdi 3rr t^Rfr^ 371ft ft aif33nft rt are 

ofi4'd({l 37, 377 R3 4}, f^t 77ft 377 jflHd f3537 RTT T?T %, ohlft 37 f33T7 4R*|| ; 

47-^ 3? afR fcfi 7J8R7 RTRld'il'O pdi ft R3 RTTR 3v7ft ®(fO R33lRftl ft 3ft 3 tp^ ft ftftRfft 37 f<41^ 'STTf^ c h< u l SKI 

TRRrfOT'farq 3fft 3lft fftRlfttR RTt^T 3 atf&f ftft 3ft aftatfT Wl 773737 | 

(2) %ftt 3Tfft37Tft afft are 3rft3lft 3 ft, fcft) a73 $-^ssm ft537 R3 ft ftRfft 37 fwr TTKTFRct: 377 37 fftRR 3Tlft 
ft 'jft <477dft 373 ft 373 ftftf 3ft 3ft ft3T ftftt ftftft I 

(3) OTTOlt^ RfTfftftdftf ft, 3tf faftt arffemft 31 

37ft3rft 3fr 37 m farfdf^tef^iR?! #7 tttRrfw ^ srffci R7 #RcT I^rt rt i 

11. 3iR7Rnft-*n aror ^i-q^R7 ^to-'q-afi ^^ aif^Tft sfrt str ^^r{t 

^7W Rrftnwfr STCT ^T^nr ^ f^n, '377^ 3TO>ft ^ff 37R7f^cT ^ ^ 37 ^teP7T R7 TT^WT I 

37«TR7 5 

^R, ^ 37^ 37^7 RTR^ 

12 . ^7H «rfit afrt 9FH WTTjt^ 3T^^m-( 1) 37R737T7t 3^ 37R dr4^T(l '407'^ fetj;%H, Vx\ 

3lk 3R7 RTO^ 77^7 3?f #t, Rt 374^ tW TJ^RT ^ fw^\ tTRT ^ ^7H 1^ t ^T TTOTcTT f, 3R fsFT 7JR3T R7T 
7787R 3nftRfil<) ^ 3Tft|R\J1"H R R+i*II ijt I 

(2) 1^37f^7R7Rt3fk37Rqrt^3^37737^^^, 3^R 3TR^tRT77RTORTURt, RTO^ft- 

(^) ^ ^gT fj Rl^l T7RT71; R1 

(73) 75(^^n 3 ■q^api tRTqiRTO. ?, '?3P71 RTO t W 37f^f7{d: i)=Uft^cl fTOTI RTR11; RT 

(71) wgft 7J^ -^ft ^ ^T 37Rc$ 'RR I 

(3) Rf?T 1*7537) STRiRsk) 3?R 37R eh^RlO fiRl 3i'll<4 tr 31'Rl^RRT, 33T37T 37 r) 37 ^d^li RTRT, ^^F^TNtT" 31 tRc53R 
RTTR^TTfeTTI ^ W3T7^f373f5d f^RT 4idl % 77 ?iRT 'Sflf^tdiT'O gKl 4ltld 1373-sd 3i 371^1 ^ Pl^^Tdl Ri 37^77K ^ 7 % 
3^7 3TR RTOCl RR ?RT7rTft ^Rft I 
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13. ^cRRR ^ ^ RR ^RRRTR 3 $RT ^ RRI Rtf Rit 3TRfa Rt RR RT RlR'jR 

: 


TFg RR RiTRRT, RRRt Rl^RWT R?t RTTtlR RI faRR 'fan? f^RT, R?# RRtlR 3 SE^tR flRT, 

fastfRFRTDjR^iRTti 


(2) **JH1RH#RT, ift, IRfRi} 

T^RTTR $f4Rcl R R>t 4 RRIFlt, ^ 'foR WIT 3 Eft RTTRft afft Rft RtRt ^ sffR R?^ TlRI RWjRcff 

R? WHIM-H 3 RIF? RTRfl Rfc R1T’d^d{ TPS' 3 TRHNH IfRRR 3 IR-jrr R IRlRT RRT ^TcTT, eft RKRRcff VPS 
4 'ft Trcr RT 4 c?t WQTft f^-tj R? 3?Rfa, fRRefr l^kH Rr4RTTt t^RT 4RR RT f, RcHRfi; ^ foR ROpfl 4 Rfff 'eft 
wrorft rr cRt Iri 4rt Wt RifaRntf snr RifRRjR r f^n ert ^ fo^Rt feq rtrut ^ 3^5 ri 44 i 


(3) 



HW SlftRRTt £TO eft ^rrnft : 


RT5 JH fatEREt Et 3TRtR RRI 3T3W#RT ERTR Rt RE 4 Rt fSETR ^ 4t 4cRRfe 4 r 4 R$ EIREt afo ^TTfl^ 
4 e> 4 RIcM Ec 4R! RIT^ET RE 3T^f^T RE EIRE E^ET, f^RT^ feR E$ 4 e 4 R^ t sfft RET % "gTrfRt 4t4 EIT RRTR RTRt 
4cTE<$f3Et Eft 4t ^e : d«fl E>TE RE ??[ET: 

RT^R^ afttlRIRtR^d'R^fe Rl£ ^R^^eRTTtR t4t *4Rtd^ftR^3t^%Rqf^R#'^RT, RRcTSP 
14l E4 RaiR RlfERE# URT 4?Il Re 4 # fc5R EE^ER RRlpTRI E^f fETRt RET1?! ; 

RTg R^ 4t fEI EcfcF 3IRPR RT, f^RT Rl iRRft 3lfRRR^t 3#! 3FR RRfRlft RTt R^ ^RI RWTRtR RR RR^I # 
3T35RR f+Rl RflrP t, ^ ^1555 ^ ^f 3RfR f^RI RRI t, ^TFRffiS ^ ^cRRTR ^ RRTR Rf HRI RflRRT, Rfl f(R 

1?RR RT^ W Rlf^RIRt 5RI fRRR fRIRT R1R : 

RRg R? 3tftT Rt ^RT RRIR RR7R ^ R^cR R?t ^RI, fRR RT R? 3TRRT ^cR F$ctT RfR tRF^ tR R^R R 

f^RTRRT?tRI, 3ttlRF^tRIR^ftR^RTR^ ^tRR^fiEPm »JcI^ftRRTRPtR^TtRtl 

14. Rf&ftajTRT RrR RTT PlRrfi-(l) fRFTrft 3TTRRrrft zftl 3FR Rl4RRl RR RRf tF5^Rrt: Ry R Rfr^tajI RR f^gfReT 
RT^RR, RRR R R-cReH tFR^ ^rRRTR '=*JRRR RT fRRR fRTRT RflRRT 3tft ?R RRHT IRrR ^RR ^ RtR 3 FtR 3lk ^TlR 
^RRIIH a SrffenFKt 3^ 3FR R>"4 rr 1 ^ 3lfR^r4t ^RR rR, Rfcf TJefaeff SlfiRT iff, fit ^RtRRRT -RcFT ^ ^R RTRT ’RIRTTr I 

(2 ) R^ReTC R RR IRvpt STfRRRft 3frl 3FR RT^RKt RTT ^RR T&m tt^ 4 RR RRTR RT flRR fRTRT RIRRT.Rfl 
■jfeRft RrfhR ■JR^f ^RRRIR 4 RRqfr 3lfRTgiRt ^RR ^ Rfo RRR RR t, RfR ^RR ~3fe^ RRR RTR¥P& ?RI %R RRR 
RfeR RrR ^ TSRRT % I 


13. "’llRRTR)tRtW-(l) Rr^fRI 3lft^RRft altl 3FR RI^RUt STR^t fR^fRR R1 RTfRRnRIRflfHlRR"4 3IRRT^RRl 
RtfRRR^RI I 


(2) TR RRRT RtfRR tjF RRT R>4rk 1 Rit 'RRI ^tRR q^R^ RRI RR RftRfcfa tRTRT RfT R^RI, iRfR^ 'feR RRTR 
fTR ■RIRR I 



r 'HPT III—TSTtS 4] 


HRH ' S FT TPJm : 3rat*TRM 


3TWIH6 

affo tot 

16 . $ wrr-T=i faftq q f ^ artftq l??l 5^ apiftran^ sfa spq ^n^rrft aft ftnfoRad qqqr qft 

ST^tT qft ^TT 'Hch'fl i~ 

(q>) STRifFW ; 

(T0) ^Ttf^T ; 

C*!) TTfrqrftqft^ ; 

(tf) ; 

('5) 3WTtmU| ; 

(^) 3T^®r tsfr Tprcpq-TFm^r ^ nTft^TTrn sra ^ttxt i 

17 . ijs^ qq 3T^n-( 1 ) sq^q qrqt qft qfqq 9Tfaqrrft ft ftffcq ifrft 1 

(2) 3TT^, T^ ^-grt^tn ^ TJTf^TJirrft ^?T TNYf^TcT f5F?TT T5TTT27TT l 

( 3 ) ^qqqiqr srfaqrrc ^ ^ 3 qtf to qn qqrqr 1 

(qr) fm qTftto q*& $ 3 t^t tot ft\ qqnr aft ft ht faffed qrr -?to i 

(79) q# ^ 4fJ2t HI 3Tfaqnfl 3?ft 3F9 qqfto q?l WT #Wlt SRT ¥W ^WT TUT Ttol I 

(5) 3lfWT^ 3tR 3^ ^Rl^ ^'3qif% T5R Tirfhg ^ ^qw ^ WTTTft, ^ ^T ^ ^ ^dT 1 1 

(6) totsrftoftsfasr^qrtftoqft'f^qnstol^qfTFfofftoftot, frtotqqTSJj&^f^ftqtS 
Wdl ^ I 

(7) ^^^R^I, ^^-'^qfr^TR7TT3q^^tR^qnf(3^3TTqqrT^ltsro3q^qT)^^-E f fr 
y<t)K ^ 3T^4TIT R;<|| 'flip'll, f^TTRj 3|H|t|K^l q( (JKm <*i)^ ^di 3T3^tq 'l^I ct'll I 

18 . qrr qqt RTif-dfl toT turt-^ -arTtr^rd ^ aqq toto qr tsu} qr T^to T$qq srqqi 

qqr, w urtoRt qrt Trqfaq qrtnr, ft ftq qq; q^ ft tot qftqcfa qfi ^qq uil^rarpft qft Tjfqq q^m to 1 

19. qt qft ftqti-T^ qqto 3Tfqqrrft #1 3qq qr4to, qqr fqr spqqi qfqqj^ 31^T q to 

qnrj, w ^«tr tr ■?£ to; ■qrro short to qi q^ q$$ «n i 

20 . f*tosn t§^ 7£ to toFRq wm qq 9^ Ito T*rto 1 ) qrftoTt, ftot stfqqrrtt sfa 37 ^ 

toto D, toft qfq to ft sifto ^t fto<ft)q 3qqR qq crater qft t, qrto tt^t qto ^ ^ qrftoft ^ 
RmqRire ^q ft aftton ^ rqfa qqq uqi^mq q^q qn^t qft srts-iTqrt Rqiqr, q^fq ?rtq f^fa^TT sjmittn^ 

qr sr^qq q^t qft q^ erh 


2348 G1/2000—2 
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(2 ) ftR ftftnft ftft 3FR chftqiO ERI"STP^cT fftRT RRT pRlftt+ll RRFRRR R^IR yifft*lO £RI FRftl '+<<'1 RftR ftt 

rirt jtrti 1j tit rf hih<^ ft ywf; ft ftrsy, 3nf^ c tio j i ski ■Sd^Hlfsti ■sirst^ fitffft ftftn i 

21. snftftTR* ^<3-( i ) ft4 ft ftr 3 tr Rrftnft ift** ^^-st r 4 ft rk? ^14 fft+i ft 3rft«hOH <tr>’ 

3il^R-H<=h ft ftrlll, RTR ct 4 II : 

RTRJ ftf ft fftftt TJRI tw ft RTR Rft fftRT ft ft*IRT ^ ftt ftn : 

RE^ ft afh: fft yiftlpH* ^ZRT, ftft ft% ft ftft tjftf ft RW ftt fftft -fttft, fMft fftft RRT ftft? Tf7 
STjftftitfcT RtgRH RR fft ft ftftl ft RITR I 

(2) 3TRFf^ ^-g^R Rft ^ ^Tisi, RTR ft Rt Rftt, ftt ftft RTRft I 

(3) Rft ft 3tiR>fftw i-jjftl, ^ctatR RtfftRnft ft ^4 sp^tt ft fftRiR, tiRftR ftt ft wtjjft : 

Hl'rJ dfR Ph+fl RRfRT RTPRT ft fftft STfftRTlft ftft 3PR cd^Kl ft Pt^i^ ftlTR <*>'-1 ft ftft SFpTI RTRT RHHI ft*TR Tiff 

?fr 3Ttpft ar^erfegrf^ ^^ftrr ^ft?R ^r^n? urf^TT^t ^r ^ttt : 

Hl-tJRF ftrfft 4+11 TfftTR Rlfftlft PiIhti f*l<A < q ft, Rfs fti^ ft, RTR> TH yft'll, Rfd[ dy+l TTRt+tRft 'dldl ^ 

fft Rfl| ftftiTft ft* 3FR RRftqft 3lft fH+M ft ft ft RRlftf ft 3TRft SFjqfftftl ftqfft Rftt oft fftftl ft ftt *TT I 

(4) 4fR tftjj 3tf^ c hl{l ftft 3T-R «H4^llO fft+f) <=h^5< Rft ft sUm fftft] ft ^IRR yIR^o+>sft ftqi RFR cf>^| % cN 

aiFft^t *$ftf ftt TRRft rt&si sft 4 4ft ^r°rr^t ft ftfttm Iftt ftt ^ ft ftft i 

22. fftftl SIR 3t^n-( 1) FI ftW ft fftftt ^RI ft ftft 5R ft, 3IWTW "RT ^Elft fJRt UtfftRjcT sftftl TT^ptl 
MR ftftlftftft ft tftft 3ftft^Tft 3?k 3FR SUftRlft ftt ftt^ 3T=R tg^ 31^1 'Rfft ftt 31^ ft TfftRT I 

(2) MtVd+ll, ftft 44'flft Tlfftl ftt fiMNcRtll RT fttTR^'RRTR Flft ffttl, ftft t^st ft fftft^r^d ft ft fftft T^F 
RT Tift ft M ^tft^ ft flftrn, 3Tftd[:- ' 

(RT) Rvtftr ^ft; 

(33) Mr ^t, ft fftfriR ft fttR fftft ft ^4 ft; 

(R) ^4<3 ( >4(51 ftti OMpW <lftn Iftt ft RT ^C5NI 'STTtTT 

(R) TT HHft ft RtfV'titW Sk-I ST^RI RIB I RTf4'*A* J l ai^RR Ri<fli ^"fft Pt)*II oRI STtRRRTlftl: 

RtfftRHTI ft fftl ft ftRI I 

23. Wfftt^ft-(l) RftRT ftftRift ftft 37^ R^Rlft ftRI ft RrftfT 
TRlfftf ft fftR ?RIRR ftRt I 

( 2 ) W RRITT ^RlffttftftRTft ftT 3TR # ^ftRTft ?TO ft ft ftRT ft RtftRI W Rra ft M fftt ftf SR ft 

iftft ftftft ftfe: ft ft arftrffti stirr rt RiftRift ft M ft ^ ft ^nftt i 

( 3) fftfJRft ft ftftqfTlft ftft 3RR Ri4ri< 1 tTR dMlP4tl ■ft ft'ii '^IR RF"I5? HlH ft 3lfftrft W'lltiK 3TRfft 
ft fft 3RRftftR7 ft fftR ift RT11 






['TFT HI—73F5- 4] 
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3T?^ *nTS ft* ^ ^ %qr ^TUTTT afo ^ ^ T^T f^T ^ 3^ ^t XJ^T ^ ft^ ^ ^T 3 feqi *nT?TT 

*lft ^ T$T*?5 3TT0 f?FT ^ 3Tf*FF 11 

(5) ^Mif^fl 1g£ ^^3T*fa, Tjftftrtft 3rfa^3fk3F^T?r4^£rn%7ftTJ*T WT^^^TT^t.T^Trotl 

(6) 'srarftfa t$ fen; an^r TTraFq*: ttstc 3trftwkt ■q^f kri arftm ^q *t mim i 

(7) 4MiWd ^^ srffer^rrft a?k sf* ^t£* nrar %*^hti 

(8) "^iftftRft aifti^ift afo ar^r 4 i4^iO ^ft dT^t^si ^fr ^nf^fcT Ttf^icT ■qft % "dt ^lr Tj??rcrf3rT 

^f ^ -arf witft, *tt tto ^ 3TfV*fKm 3r 3 t#t 7 ^ ^ a^r-ij^T ^rqTftf?T ^€1- ^ -feq; -an^ft ^TfSp^T -^t 

^ Tpf f^pT^TRt *f 'Wf ■’TfTHrf^TcT %FT TFTcJc^ 3?t7 7T»ft ^ ^t^T, ^fl TTHTHTcT; 7 T^fkcT 3Tf%Rf>Tft' afk 3 FT? 
a^uftfa ^ ^ 3m arg^m i 

24. '3#ffl^^^yi5n-.f^ Srf^Kt aftr 37^ ^ $ cfnq TT*^f^ ^ 3 ^^ ftjq afo 

3tPw^ 1 arftrsFr #h ftq ^ arafk ^ fts^ <$ 3 tt*t *tt aniMd ^Tctr 373*1 lit ti*^ ; 

^jncTH t£ W1 TSRt ^ 4t 7ft ^!, Tjifr^ ig^FTR *?E* gHTTH ^ 7]g# 7J T*rq *$ ^ft I 

25. «fiHifl ^<9 trt «h^<h-( i) f<*>4) arf^ifiid afkap? =h4di4 aFftt 7ftr tfj't} arsrffef^arggrot hth 

3 anfa^ 3Fifa tu aprftftf ^ ftft fgfekft anqrti nr 373 * 1 * ^f 4 ^n 77*ft : 

^ f^4l arfwft afrr spi ^Nrrff ^ ^ M^?w -g^m ^r ^ct ^rm a r m-ro Btnr ^ 
arg^t ^Ft ^ ^ ^ f& t arftra? ^ t afrt 7m rnfwft ^tt ^ft ^ ^ ^ft 

^fTW^dl $ ^ m«ir ^t fFn 11 

( 2 ) an^r^R^^ft : 

Ml-tJ W r^hlfl arffc|tt,i^ 3^ a^^4^l(l W^^inr»raTTJT-i7ft7!^TTg^^7^-g^ / 

^ ^ ^ *<dl t, ^ 3TH+1 ^1 TT^ 31^4 ^ ^kn ^ arffer^nTH 3Tqk4 cW ■%]£& t^t X 17 

■^krrtt ^ ^r4tTT ^ ^rpr T^nt afk ^ ten ^ ^?t sro M ^ ^ ^rpft -m\ 

■4 37 ^ oIImkI T3it ^ T^e TsrmTft i 

: w C R^ ^ Trqt^H ^T ^ 3RFfn "jfe ^ ^ f^TTTt 3[ftm^ afk 3RT ^r 4df0 ^RI ^ 
MRklffnkkr Hqi 4t Trk^ifecT % i 

(3) arfk^TRt 3fk 3RI qi4-FKl ^ ^TT, aTl^MTRl'+i' 3TF4T7^ 7 ^^ T T?^T!f4^ 

^kn 41 h( 0 31 ^«;d ^ Tf^ft 1 

2^. 3Tijftf ^<<9-( 1) M-tjfcl t^-il, Tifl T^n -qr; #t, T^T ^TT # ^ ^cFT ^ ^sf f^l 3mfV 7R7 afR #SfT ^ 

Tr^jof ararfa ^ ^<11 T3^7 7^ 3177ft f^T ^ ST#^ t%7Tt Tcft Slfll^nft 3?k 3R1 ^’4'dllt ’^fl 3 ?^tI ^ Tjfy | 

(2)-TO^t (f^^ekft) Strq 1 ^^-^r?T^ tstt^T aft 37^^ 3^3p^^r4^rfr (fkr?rcJ ar^rem^^t 

3T*rfk 4t Trforfod %) 3Rf^T a^f ^ f^r, ^ 7?t 3TRTt fa ^\ 7T^ 31^1^ Tfku ^ 4fat, UTjkl ^ ^ 4t ^ 
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(3) R3TR RlfWrft RTjfR ^ TrT«T-TTT«T RT"3?^ tylltM Mft 37fiRP7^ afR 3RR RTfaf-J^R Mft 3RR 

™ ^ ^ R^RT Rft RR^T 3PJRH ^ faq apjtlR xrcrfxcT faM+fl WTDt £1*1 aMfo 11 

27. aroimroj g^<0-(i) f*f>fft aiM>T{) afrt ap?" t4wr1 tfi arRimrw rr arjRRRftsrrfft fc rr Rf$ arR 

(2) amvmRftftRffrRf R?r et^+i, arowirw tj^} Rff mfo Mft ^ aiRR7 R7 afo arfMnfl afk 

aRj ct,4^i(l Rft TFjtif an^ ^ TftTR tffa pft Rra ftM arfaRi Riff ifrRh 

(3) r$tr UTfiwrft, aTftwrft afft ar=R RMrff v?i srffij farrft spr rrtr yft jg%£t ^ Tfi«i-Tir*i rt str£ wmr 
aTRRTP 1 ) aPJRtr RP RRPlT 3fo fsRT Tf^f RTf 3PjqftRffr Rff aMl R?[ ^JcTM RRTR 3 3TRTRR0T 3 Rfcrfcftf RP 
RRfRTl 

left! j i u iii if R$t $t 'jlFR'fl : 

PTg 3R ^YTT if, W RTftRffrft RTf RRTRFT iff RTffl $ % #RTft RURR '*11 arftlRTrft aft* 3PR RThlrff Rfr 
ftWI ^ Mft apR RTRq ^ fa* *ff R$ «ft, <ft R* M?I ^ RRPlT % aTRmTTJl ^ Rff aptfi} R?| 4f 

fan; wn ^ fam Rrnj i 

28- RR*Mr rto- (I) Mft arfip^rtt afa arR ?nW Rff Mft ^ rr rr $ ^ fa^ fsra # farj Rf 

■JR WI Mil ^TfcTT R* $, RTTflllfUl RTP apj^T faRT RT TT^TT I 

(2) RntfinfR trr cR apf^Rf^rfiRnpTT rr arfMfa afR 3PR aMrfl^ tjtstrjr 3^ M ft q^ aniaff^T 

Rifn 

(3) to rt f^ft arfa^rrrt afri aR? *4^i([ ^ ^cR a^r ^ f^RT^ RTf^i -4) 7P i gm ar^tirfRif^R 

^inTi 

(4) ^i4yp'Ji pnpf, '3fi feb^ arffer^rrO afri apq ^4^10 ^?i apj^rra %ri un rtrt 3 famr pr ^i wRw> ftpit 
~^\ TRsqr ^Ft w ft[T ^r arftpp r?[ ^n i 

( 5 ) f%Rt arflRFrtt aftr ai^^ ai^ wi^ tpfht^ Tf, ^t^FT, ftRTOt warq^'gu^ 

^ ^ : 5^ T ^ ^ 40, Wct f^FRT ^IR'U, r^ ^3R^ g^?r ^ ^ afFTpft Rl^j% aw^T?T Wf ^?[ ^pflRpI RRq 

rH-hI^w ^npn i 

( 6 ) ^ arf^rrtt aftrap? «fi4^rff, 1337 w^ap? fih 3 »ftcRT?I) t«thir r hi m 

ari4ii? ij i rh<i ■^n'OTVftTf^ qfr^i fRT3nftjtti't u i^'^T^i : t are7iR7R^RTaf[^grR^aR^^n4w^RRR^TR^R'feRi 
RRlt, cff ^PRpT R ftni TRT «bi4y^'J] RRR^ftTftRT rW, arf^RTR ^ ^ ^p| ^i ^hT l 

^cn^^W^f^Tft»ftTRiTRT, ftFgStfRRI^ 3P?f^RI^ft 3Fq 37^ ^ ^ Tjsf, f^TR 

rsjr Rif^ohiO 5 m Tfr^ ^ggs a% ^f^Ki'ia ^ tWr ^f ag^7 ^msrr hri 3F3?i ^ i^ wifa ^ft ^im, 

Mr ^ rti ^t4Pr ^ ^ft 3T3?[T $ R^ft, rt^ Rf rr ^ ^ wnRTFi rt ^pt ^ ^ ^r arm 

Rc5T? 4t : 

RTRJ ^ri4llpu| RM^ ^ 4<^ ^ Mr ^ pi? ^iPiqK RT Ml RT aRf^R^T f^ a?RSrfjf?i Mr Tjffj^ff f^ 

^rft MPl ^ R«Mf ■RfMff RI tMkT RI 3TRRTR Mf Rft MlR Rit TFn fc!RT ' 'flup n I 
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3IWIR7 

3TRTT, <*3«KH 3 fa 3Pft# 

30.3Tfaqqftqt sftr s^q q ftqi ft <it qq aqqT'Ji aft* qi fftw- ( i ) q?ftqr ^Rf^r^rft afti srt qrftqrft qft ftqnt qTfftqTqn 
^'sqqqi'ftq'Sftft 3ftTaft*4qnft3ftT34^qr4qTftqTfqqrrq'ftqqwRftft^tfftqqft sfk^TqRqrqqr'ftqT, ^qft 
w-m qr fqftftm t^n q^qft itqr q^qr | 

( 2 ) aftqqqft 3fk 3qq qrftqift ^ fttwfl qt 3FJ*q tFTT 3^ 33'jqRSq qftqi qqi tj^t Hftt 3H^tfft 3fa 
fftivftt W, STjqrPR afk aq^l^H qftni, "# T$ f*Rft Tsftqq qi ^qfftqqt ^ WT-WT qr ■qrtf, fjfq qft 
3rf%wiftm, suftrpT qi Iqftqq ■$ artftq qft q^qq tott qqr 1 1 

„ (3) 'SRftqt 3ifqqqft #( 33^ qrfVq^ ^ fSiiiiq.ciiMl ^ftqftft arfqqrft -gw qqiqTTiqr aftr 
qrfiRfTW ^ qq^ qn^ WI 3q^ q3^ ^ 311^ qr^ 'ffMtq ■^nqqrr^ qf( qr aq^^ra: 

qft ^ qq^ q^ q^ qra qqr % ^iTf^ qr 3T^ qifiiqq^ ^ ^ qrr^ ^ 1^ q^ q Iqrqi ^3nq qT ^rq qq? 
qffts srfqqrrft -gKi anft qqfcqf qt fftft^q ft ftqi qqft qt faq ar^ftid q fqrqr qrrq i 

(4) q?ftqi sifaqnft 3ft* 3T^ qr4q^ qi^jqnqr qft ^rqr tqnqrft 3 ?r w^i ft qftqr sfrc qTfaqnqr qi f^ff fti 
qftqqq qt fcsq srqqr sft^iqr ft sifw qqra qftqT sfk sqq ftqqft qi aftftqnftqf 3ftr 3 rt qrftqrftqf aftr qifftqnqT ^ fttq 
qftt aftr ■sqq^nct ft qn^ftqciT afa qnqqrqt qf?fq qftqr 1 

(5) qiti ftt aftftqnft aft* aqqqrftqrft UTfaqnqiqft ftqTft Tsft^irsrfftqft qrfoftt Tiqrftfaqrqqftqft qfqjq 
qiq qtf ftqT qr q<uqrfftqr qfftrq, fim qifaqrRT qj fa*ft sr? wftq iqqqq qr fftrrft fftqrq fftqnq qi qqqq ftiqqft 
Iqqfqq qi fftq 73 rsi q$ iftqi 1 

(6) qft$'ft3TfaqT|ft3ft*3T^qiftqTft > qft3ftft11qqif^^ 1947 (1947 qq 14) 3i 3T«lftqftq “qrftqrR” 

q^tt, 3iqftt^qftqTqfqT3nft4qn3n^fqi3ft31^3lftiqqft3ft^31^qn^qft^qftqiqf^Tiqf^1^ftwql 
ftqqft, tqrftt '*ft qq ft ^5'dw q^t qftqr qi qqqn fftnft 'ft ^q ft qift q^tqi qr ftr*ft f^qq?, q^qi aftq^qq^tq 
ft qm q^t %qi i 

(7) qfr^ ftt aftftqqft aftr sqqqrftqift WRqif^rft qft ^ ft^ft q! ft^qiftq qft 3TWT q$ q^ q^ftqi qi ftftt 
Tftsjft qi ^qi f^ift ftft q^qiftqr, ftqr qr ^nqqqft qft, qqqft ^iqqqft ft qqqft qrraqftq tfftqq ft qrft^lftqi q?ft 
qftm qi qqrrfqq q^t q>),<ii i 

(8) qft^ ft! aftl^qqft 3ft3 3T^ qrftqTft 3T«l^ qft ^ ft^ft ^ ftiqrq, qft^ qqqr " 5 ^ qi ftftt ^ qftlj ^cl WTTft, 
f^wqq q? ^rgqr t, qqqRnq q^f q^qi qt qqnf^rq q^f qrrqTqqr aiqqi fqrftt Tiqi ft qr 3Fqm qft^ qiqfem q^f qrtqr 
qi tqiwrrq q^t : 

qrqj, ftqr ftt ftftl ft^ft qft 3qq?qqiqT q^t f qjq qq^ ^rq tqrqi qqi ftw qft^ yqi<u| qj qf^ arqqiq qi qft^ 
qqqqq, qft qi qt eqftwid fttr qr qi fqrftt ft^t ^qqqrfqqr fqqqq qt ^4q ^ qq ft t, ^it Iq^qT ^Tf?ftqq?, ^ l cqq r, 
ftqftqq, 'snqyTiqq, Triv^fqqT, 'ftftpr, qrfftqt qi mnif^q qqjfq qn 1 1 

(9) qft^ ftt 34ft4qqft aftr apqqrftqift attqerr qft ft^ft ^ fqqiq^rqqqft^ fqqfrHqiqq, qT^ftq ^MU Tlft tjt 
qi ar^qtqqr, qqtqrn q^f qrtqi qr qq^ feq qgftq qr qqra q^t qrtqi i 
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30. R>fflRR REfef 3 felfeR RT fefRR- ( 1) fafRRRf 4 3ERfee ferft RTR 4$ $n Rt, R?tf 3TfRR7TTt 3?fT 3FR 
r>4r[ 0, Rfr RTfaREm Rft fen $ EfeRfd Ft rrt i, fer r#s 3, ^rst rf arfer nR 3 Trrtv^TTW nff fen 4 Riff t?t t, st 
Rtf Rif 34RfR RT RtcTT 3T«?$T Rft fund'd ETR 4 ^ fejTt ^ fRRTR Rfeff 4 Rfe RfelfelR' fetlRR ERfelT Riff RfeTT 
RT RTfe feq; RRRRR R$ Rfen I 

(2) Rfe 4t 34fRR7TTt 3fe 3ER Ri^RTT), 3T?RSiTE:RT 3TR?R$TR: 3EEft ffefR RT RRTR RTT "SETtR, RTfaRTR ^ RTET 
<feE£fed ferft 41 hi<W RT R*RRRf ^ RTET fefe TEfelR SRfel RE, RT^ SlfRREft aflT 3ER RTNrfe RT REfe EfE/EcEt 3f 

tre sitt rt fa r ie ski affa rt^ fen ^rfer srfRRETf sfe ser REferff rt ftfe Ft rt Riff, Peth- t rffirifem rite rt 

Hlfl Rifel | 

REg, fer ^R^%^^F^a4fij^3fR3E^^r4^^TMV3f^#^1^^^fT!tp3n34f^n4t3^3i^ 
ETpRlft 4& fdRfed Rf RTT E ^ ETRT feET t RT ETcfeT SRI ^EfelR TplFpi ^ RTR RT ERT feRT ERT t, RFI RE ^R E 
3E<rf®fe fRsfRE WJ^R^f '^fDTT I 

31. #rfil RT flFRft 3ER RlfV«RU| t£ Em EfeE-( 1 ) ERfafERE (3) 4 RRT TEfe-TE r4 i tfE T, RFfe <ff 3TfaRrpft 
3ftT 3ER r4rk1, TT«iTE RlfaREft Rf SEJlfeE Rt ffelTR, ferft 45Efer, ETfaft RT RlfREEft STTT E fcf lfefl ferft #R RT 

feiR 4 man Rtf fen i 

( 2 ) Rf?T ERfafeTR ( 1) Rt 34#T Rfe RTJEfeT ffen RRT t, RFT fen RISR fet RTERRfe 4t 3TfaEE# RT 3ER ErNfe 
RtRfN ERRTR RT ferft TPR ETTRET RT RTfe-PTR E?t 4tf<T tr f%4t R7lf^ R4 3TfelRRT R^f RitnT I 

(3) IRT fRfTRR R4 R^ H^RRI, ftHfefeld 4 f^T RT tRRft RI^R RJt TR^RSf ^Rft- 

W^WTT.Wwwn, RR^RI M 4DR fRRTRRSR ^ TTR^T f^Rft RTTR 4; RT 

(ia) ferft ^RTf^ -sriR -4; rt 

(R) r^ir mfRRirtt skt srrtfwr 1^ ftHFftR #r 41 

32. 3iVll««hfe 3fR RTF^ RRTR Vt TTRTRRI-^ ^ 34fRRTTft 34^ 3ER RT^Nltt RTf^RTTR 4 STEft ^RT 4 RRftjR 

fRRRf ^ 4 3TR^ fM R4l 3ERR RiT^ ^ feq ^ fRRTt RItM 34fVRRfi' RT Rltf TEH^RlRI RT 3ER RHTR Riff 

^Win'll RI 15^(4 RR RRTR R^f «bVl! I 

33. RERff 4 RT?%Z^RTRR RT PlRtFR RR 3rfcT^R-R^ 4t 3Tf4RRTt 3ffl 3ER ^RlO fenff RT^R, cJfRTpEFTR 
RI RT5^R -Slf^T ^ fen R?f^ 3TWfeRr RTRj rtt 34^RR R# RfelT RT RRRi fe^ Rlf^IRvER RT^ RT^ff 4^ feR^ ^ 

ffRT RW RRRR RRTWR ^ RHW t RR4, WRR^fR R4?Mf 3fe RRTSTfecRf ^ 3TfelRTT ^n feRT, iRiRI ^T RR5RI 

t, R^ Rife ■RffRTR Riff RfeTT : 

RE^ RTftm^I, ^ RTR^ 4 ftiR^ RF feff fejff ^RT RfRT 'flR^dl t, STgaffafl RT TI^RT RTPf ^ RT^ ^ fe^ 
3TftlRife 3fe 3ER RTfefe SRI TIER RfT^ Rfer, ^ u fd: RT MTER: RTfeRiRTT R>t TTRR R>t RTTRTft I 

34. ERR 3 3EJRftRft-RT^ 3lfeRTKt 3fe 3ER R^ferff, Rft ETW RTfRRR^f SIR feff 3EfW R^t RTR, Rl 3TEl RfeR 
Rff H'^4 RER fen fen, EET-ETR RT 34R% TRET ^ ERR Rff 3TJRftRR R^f «sEl| | 
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35. ^pft 3*t *#Rift- (i) 34$ aiftiRirft allt ar^r fti4t rir # #q; 3 pj4r in r4 34rir r# 34ri 31 33 ft 

^g3 # ftl4t 333131 R33)t 3tR43>l43R43lftft)4t ^ftd 34 BlfWW# 313 ^RfRRRTftRlftftl# ^443 431 

ftn4t wfftw a#renrt sfa 3R 3#3i4 4 3ft$ rir r#3ir 3r 4 3ft 3 $ri r# t3i i 

3T#3rc<3: *3 ftrft33 3f 33ftrrf # # 3 ,- 

(31) m 31R"3S# 3ftRfa ft:^pF31 Mp^^'1, ##3, 33313 31 3R3 431313fl$ 3R3 RRt3 3>T3R| #31, 1R3 
44 ftl# ft31S licten. 31 f^FT^ft ®Mpkl'm #3 4 f#R ftl# T# ^Rki sJRT ^33731 Rlt HI# %, ftw+t stfMRrtO 3# 
3R3 3.43# # 313 #1$ WlRffa HTO1 R# t ; 

(13) ftl# 3tld)ft3<*> Rftpl, #35 3R 31Rlftl31 STTfcTezr 3?1 RFT # R3 4 R# RTR1 1311331 ; 

(3) 3ff$ 4t 3#31T4 3# 3P3 3>4'3T4, R3# 313 W<H#3 3Z13RR 334 31# ftRrft *z #3 31 35c3IR 4 

(2) 34$ 4t #33114 3# 3R 0h4^Kl, RR# 313 313343 «^6l< R TSR3# 3134 #4 43IR 3#3IR3R3#31 
1^3R3#T3lf43I#3ft14tti34B3ft44RR3R'^#TP5m W(4 #431$ I 

36. TITf^S WINK- (1) 3ft$ 4t 3rf^>rft #T 333 R#3l4 31 eft 3T#t #7 4 31 3R # #?, #43# 3 l 33 4 ft#t 
eirfuipj^iK <*)Kiik 31 RiRTRUm 4 r# #411 #t R # ftr# #31 '<+>' H*fl 3t #3 #43# # R3 4 3 # rt# #t r # 3 ir 
#31 31 #31 4 4#4d 3TR3K Bc5l4 31# ftl# 4$3R 'RRl 3IR# 3?) ftHdl 31 333 4 4##1 #31 I 

(2) ftl# #431l4 3fR 3F3 3)43l(l SRI, 3T34$]^#ftl#RRRq$Rl3W.31J311#3ftlR#3l #43133 31 
##?n # 3313*1 # rrw # rri4r 4, rrbrt 3n 4n rtr^h ^ttri i 

37. TZTCT, ^Rnt ^ fMHvnt anft 4 4t srftRRt afk sr ^rtt f^4t 4> ^ ^ wir 3 

ppft ^ f^Rft wft ■# R335, 31 -yfcT^fiPit 3 WRR 313^1 PBPRTT 3?R R ^ 3 ? ^ 3^11 ftp# 

3Pft TTRTRiftl 3uft4t # ftefc'l "4 <jW$m ^ 313RT3 3# 3ft 331331 l?t I 

38. "33R ^"il 3f\r "33R $*ll- 4 hl^ 4t 3lft|^i<l 3P3 3#3Rt 34 mh 1 04|fti'+) ^ftt33 4~ 

(3T) R3R R^t '^3131 3T*ft ^ ft#t 33W # R3R ^1 ^ fet^ 3Ppfl3 R^t 3#H 31 3R3313# 3lt 31 
331^ # ftr# 33FI 3ft 3nftt3R3 31313 ^33?R 31# 3# ft#t R^R5 31 ft#t 31^R 313lf^3R3 ^ ft#t 

31^13# 3fk 333 3)431(1 31 ft#t *3ftR, ^qftR 333, 3l4, 3^ 31 3331 #, 3lt ftRftcl ljl 31 R?f|, tpffa 
3f%3l4tR R^t 3#1T : 

33$ 33# ^ 3331 3* 31 #313ft 31^5## 3T 3T3P3 31$sR3 4 ftj^ 3^ 3ft^ 4t R3R 3ftf3C R# "?#; 
(31) #3 PPTP131 31# SRTF) 313^31# # ftlRTRlWlt 4 #31 Rff #11; 

(3)38iW3lftl31#3ft^3T$^#t3313,t##aRR3f#l#34t33tt##3ft3T3#3t#d$r331t4^ 
R# ^31 31 4# |# 3d 4 Rift 4 ftl# 3P3 «7ftrT 3?t WfrPjftf # #H 3R3R R# #31 : 

H<n;3f^ 3T#31Rl 3# 333 3>4 ^i( 1 WMTf#13Rl## T31R3T SR313tR3Rf3Rft Rlft3R31 aqftdMd 
#3 3ft 4 3#3131334 3R 3#31, 31 t#3t 3$3lft31 ^!Ml(t # 313 R3R 751R17#c53#3131 3134 31?4 r 

3i4rt4 r4 4?r 311 siftm 4 3#3t: 
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trj r* r?t£ 3=rffer^rr^ afk 3Fn Rn fR ift faRf #rt rt fRRft ot rTrt?# f^rni W 

WR t, 3RTTTIMRTTR^RTRTR&Rilft TRRR TftRT?#ftlRRTTRSRRTRt, fRTft 3ER RRTR £RT ER 

farft otr rre 3 yfcpj^ r^rt i 

39. ftfHREK 1) qftf 'ft 3lftTRTTft afo 3ERR,4Rlfl, 3T3^^^nT, fRTRt ERcftR 4Nl RETORT 

TERft RR3#TRf if *ftR WTEER^ 3rfiRF fR^RH E$ ETtET RT 3TE^ EgER RT fRT# RRTRRTt ET^t 

Rif 3TJ5H Tiff $ETI 

(2) RiVf arfaRKf #1 SEEREfERt, ^sfr RR7 c5ns ERR, RT atfRRT TJER Rif TTEfrT ETR RTfR] -?n ETTRTT faETE 

RiVll, REElf^RiW cfit IfE 37RPI Eff RET *4lN u l *6^11 I 

W^ E R E : W fafERE ^ 3EfNFT Ef faR RK RT 3RPfa R^ $ET EEftR % ^ GIRFRcI: fo# 3Tf*4Enft 

afk 3R REfERt Rf ETR frETE RTTcH t RT TE RT 3TTf«tT $ I 

40. R^fr -Rfr^ *ff arfaEEft afa rer revert, f^rft t$ EE?fa 3 Etff Met rt ee3 met e$ eTet, eT err Eft ygm 
afa SWSflT Ef %ft, E^R 'Sfft TJTW, f^Vlf TP*ff 4T ETR '^ff'jpf ER^f, $TET ^RTWT, fWcft RT ^faERTT RT Hfcl^ M 
^Sl^r W RT RT fEE*f ^Wim Eft 3TEEFHT, EH?TfE RT W(I EE TfTEE ar-dCwi 11 

41. $?T Ef far RT EftfE^ 31HE! ET$ W1? wfatf ^ET-Eftf aif^RE# afo 3RR REfErff fRTEt T$ ifEE RT 
fHe+>l<W if ?lifi|cJ Tiff t?PE RT TERE ERTR RET E?f E^ET, R"!^^ 3?fT f&'4|cb~($R ERrf ^ff TT^JcTT afh 3E3TMf 'Rf 15^IW 
<W^^«TF TT ^fd^icll ^ f?4f t R wRl-^ UHra SlcJ-f ^ I 

42. Slf^R-^ *ft 3Tf4^Rf 3fk 3W '^4^1, RCffR ^ R^f ^ fRRTR, f^TRt ?fr SgRRiI if, 

*tlt tft Rt t, T^R WI3 RT T^r if frr^f firfiRff RI3ER ^ Slf^WR ^ fcR T^f R^TI RT 

•3^1 E^FTT T^f Rl^Tr RT 3ERRI TRTf wf R?T T^f RitTI I 

43. RT^^3fH3TtRf^RT-3T^-(l) R?l^ Rt 3fk 3ER RrfRlff f^ ^ f^WWfERR 

^TRI ^3H RSfrl ETC3T M RT 3fmfMf t TRfacI iRRf RR $ WT RtT I 

(2) RF^3HT Rf SlfRRTff 3?h 3PRT RH t f^- 

(*P) TPRR^RTRRFff RERIT $ fRT RRtRI ^R RT 3ftRR ^ RRTR ^ f^Rft 41 M if cRTRf RufsR RR 

RRiT RRtReI Riff f; 

(73) w RRcIT Rf fterfir "Ef RT^RRTRI WTT TRSHTfl R^f ^[RT t; 3^ 

(R) R?3TWnRR:fRT^RI^imRT3ilRRRR3lf4RRT^TR4rRR^fRRRTtl 

W^RTOT :fRf¥RRR^RRtRFT^fH Wl" R^ it SRpfa (W ^ 3TER ^RRTRf 

^l^dRTr^t, W3lfMRRf^^^^-RRTRfR^3ITRfRRRT^^f^RRTR3I^t), R^mpaffT^RRi, Rt4#EF 
qifH afh TT^t TRR, fRRif 'dddl Rif. H^, R^JR R»T^ RT RT 3ERR1 $Fp[TR ^ RT iflcfl lffi[ I 

44. aguff aifMirff afo RER RnfRlft-Ri^ 3Tf^tRTcf affT 3ER RRfRrtt, Rff wtf % 30 ftKERT 3ffT 31 RT^ R?f 3REff 
aTtf-qif^Ri ffRfcI RiT ?TRT8jffR [4 =k u i RSETRlf^dilH R>t Si^d Rif Ml 3fhfRRT°I^RF REEft fTRfqRit TJRTEl ^ ddlM, 
RITl RT^ RiRRf Rif RRRf^fR RitRT I Rfff Rlffydikl 3ffT 3ER RnfRT^, R|f TR f^PiRH ^ 3?RtR fiieRI RTRR R7RTI % RT f4f%d 
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fawr ^ 3 3ww w t in ^gffar m sra* nw *?r -&m 3 3rem*f into *tar $ ^ fa# 

f^rroi ^rtr*t # ##ji ^ -^m %, # f#* gfa #m 

«#<♦**! : # TPfrsrc # fatt¬ 
en) #if w#t sifa«t, ^rafr # tj#t: f, 3*fa ##«iirt 

# a#roi# t srftre; f 1 

Os) #$ ##*# sfk 3ph vfar# Tfgffcm wi # #<r smi tw w<j ^r# 4 wmsf -*m?n ^pir,#^ 
• 3 ^ TSqf^PH -traitrfl 3fa 3Tqft^T«J t# 3FT TK#t *# « 1 H 4 TOffl Jft TO 3flfa #n t fa **TO 1 #R *rf #t Wlft# 
#<r ^h# ^tt t?rt RRim iRn 1 

45. w, wmr 3 to ^«fR ###! ^ fart# # u^jn ^n-( 1) Rfai? arfafa) afrt sri ^ 4 ^i 0 %tft ikn 

to to 4 «n# to# fajfar to ^ u*q 3 ,# •snfafTOJt ert fafaifa faro a-ro# a### afrtgjfa# 

# kfHf^fejd ^ 4 -^ft fakfeqf ^ 5 ^ TO* to?j?i ^rkm- 

(to) TO*T^#jfk#t#TOtf farag43nTO#$, TOTOfa-R##^#Rt7)T^3#ifa^t,tnTOfa 

gKT TO^ TO TO ^ rtTO TO TO tfl 3T# 1*# # TOR 4 TO $fa TO fa# TOW TO TOR 4 TO fa# 3TO Wfat TO TOR 

4 4«<fi gTTt TOf# %; 

(■0) TOro, fs4^{ #trtoTO, farTO arrofa 3RTO 5Hi farmer 4 toto faR to?, #to fa*TO to s# rtor artTO 

WlfTOTORO TOftl, 3RTO gRT 3Tf^d -qj Vlfkl ^lf% 4t t) 

(ti ) gRi knrcm 4 wx srt irtfa ^ g# wk ^rfawr#? k^lri, gra sif4a^^r tnfkr 

^rqf%; 3lk 

(^) ^SW$ gRT TWBiRl: 3TO?q?ra: WW «fk 3R1 grf^OT | 

(2) TRftRT ^ 3lk 3RT gRt f^KIRd 4 3fM ^1 ^TlfiRf 4 ^TT 

gRI 3Tf% -q\ gRT R^T tr ~m ^R ^ ^ 3RF) ^ fftR 4 VI Sptf ^f ^ ftRft ^ ^tTR 4 tllftcT WRR 

wife ^ ^ft ff tjxt ^fRi ^ ^ xr^: ^Tt% frorq -^f 4, ^nki^i gm f«44f^ f^n ~m J ^sft^ttt i 

(3) #c 3Ri ^4dr(l, yrtkwi ^ft ^4 •jtth^tO ^ ftorc, t%rft wi mfa 

tk?RT, gm gRI ?Tt 3R1«II ^ <Tt 3RRl WI ^ 4 ^ Wfi ^ ftfRft *Rg**[ ^ ^ H 3#^ ^ -JHRR ^tf ^klT : 

■'RRl tti ^4grft gRi Tnkw^T ^ft ^ ^mRft ^ -^i i\&m r ^sqt^r ■qi f^4t RR?fa 

^ ^ -m t, ftR^R ^3^ ■Riq WR^kr TETO5K 11 

( 4 ) afTfkmrrft ^r ar^i ^frrq Trq1% ^ 4, ^tt tfi wkt wi ^ rtr 4 ^i a#l ^ -rrr ^ rtr 

4 4<^«U5R^Rcn%, 4tRT3nt^rw^^^tt4^^kTii 

46. RTR^ W arrft-^Riq WRR-fkfRRR45 

^'4Hfaf4*R (3)4 4t, infwi ^ ^ ar^HtgR ^ fwq «?k 3Ri 

W RRR^ Wf^^4t^^kRl%gRT, R^,gPlgRI’gl3RI«n'RI^3TR 5 t'^i^’ : im^'RT 

^ fa# ffgFf # RTR 4 3lf#T Rgf #ktl; 


2348 G1/2000—3 
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(13) RRR ^ 4l5< fWd Pfclf) *ft 3RIRT IFtfrl Rft, 3ft Rto SRTRTlil 373^ ito RT3 if RI 373^^53'^ 
ftfTfft w R» RIR if '3 *f£ SRI tofa R>t R^ *ft RI RlftcT % WV, RVRT, 3FTSRIRI 3FR«F vqvfict vtf Vfrn VI 
RH# 1HR if 3^3 R# to; 

(R) toft totft, to?ft RRt.II, M?ft 17333 RI IPJTRIR ^ inR f toftoiffl 

(')toft IRTRltoftl^ RIR, tolRI, 3^ SR SmRT37^mRTRt 3toltoi£ 313^31373} *gj*R •se¬ 
toff USER ^ RTR if 3T3f=T V? foR R?tf ifwjqSR Riff Rto; 

(ii) $Blft 1RTR1 RMftl $ 17RR 3, Rto SRI 31 Rt 373^ 1RR ^ RTR if RT 373*1 VjgV ^ toft USER 
RTR if RER) SRI stofstoRlf «ft RT RlRd % RTR, ERR., SIR gffl RT 3RRRT TERR ifc f?$t( VI R>t)f 31J2737jSR 
tofcSR Ritsf IPRRfTl R^f tom I 

47. told Rfr ERE if fttolR( 1) Riff *ft arfllRTPlt 3ffl 37^3 REftot RE ^Ito ^ RTR, ftoER Rfo RT 3cft ^aftf^rcT 
t, tolf to Eito RT tolR ^ to Efto Riff Eto I 

(2) Eit£ »ft -artoRTt to 37^3 dto-lld Itotfl 3fcT RT tot 4)fqc1 t, toft IRto ^ ETE tolf R?t Rto RT RE^ 
fc5Rt Eton R^t tom ,* 

Rl^RltoRtrjtoft Sltouft to SRI Ohtofl RflRlfaftoR (1) RI RRftolRE (2) if RtorftolpRif to l ff 

RI 3E<£ to RftSI Rto ^ to topFT EE Eton Eft REETF EETEIE iff ^nST t to 

(ri) ^ toft tomtot to arm tomit ret tom eT sto ^^“R ^ to.toR MR et artor to tour 
3!3tofc;3fa 

(13) to ETEt ^ 37-3 3RER f I 

(3) to to tortot to 3fv Etotot, ftto RRcftR ^ tor toft 'Sfto ^ tors ton m rt fto? 

RRRT t, RF1R R«R Rft IITftolRI to^RT to I 

48. fWRR- (1) V W Wf*Wrtt VI 3FR Slftolft, toto Rf 5T#W f, RTRRq RI totR Sllto SRI toftltftotft 
aftiam Rrtoft r?i ftornto na ftoir- 


(ri) w^fi^ sq?iRito Rrtonft 'totoi t rt ?5fto t; rt 


(i 3 ) to, -^to nrftoRt Rft hr if rs jnfttow ^ to rt toi RTtototof ri ton ton vt fto m 
sjRt^a rrir ^to to) tomto if wn 5371 1 ; ri 


(n) ^ toft sifto 3FRIR ^ ifRR ^ Rto tos RRRn 3T^«pj||tol, toR 'Sfr 3ltoTRTtoRltoTtl 
( 2 ) 3ito>Tft to $fv RTiftot mftoift ^ toft 3nto srt to®Ritor nai w ^n smRn- 

(R!) RuRf fRllRRit Rlto RfiURf STgRltol STtol^ 1 f^. Rltsffto 3711)3 31 RI 3TRRI 

to^I toRW if ftoS t; 
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(75) aqqTt q4 fliOld 4, qf4, fa4l amqq q> fan nfa4fa qft q^TT 4, q^ 3T5flfafa qZ 4 arfaqr 

qr fan qrKrenq qff arqfa 4 qsrfae t afft faft qfqftrfa ^ qfanniq^q qrqrr^ qqsgq qr 4qr 4 pn qr 

3i(4qi4d: R^iPi^ti faqr <*1101 % I 

qan^NvTOT : JQ fafqqq qr WS (T3) 4 Pftfe ar^fafa q^'qft arqfa ^tqfafe ^ q?qT? Oiqqm qr qtfq 4 
'H j i u Hi q4 'jfin j f) aftr i?q qqfaq qT fan qrRiqrq qft 3iiq<if<i°h arqfqqf q?r qfn q^ti? ^rf, famq 4 fan? '*iin , ii i 

(3) ' j tfi Pfa^'iiifa fa4t 3Tf^chi<l 3fa 3qq qrfarrct qi qn^jfa (fa 4 qr 4qr 4 aiPiqi4 4qif-r*jfti q(t 
rnifer arf44fqq qTt ^icft ^ afk fq faPmqf qr arqlq aqffaqi ^'iRfafai 4 ainiw q(t "arfa 1? sftx mih^i ariciffai qriq, 
qr chifaii ^ fan qr fa'fH ar^q Rfarff ^ ttt® 4 ifar qmn $ q?r 3^4) ffaqq qrr ^ii^i, qnqjfq qT arffapf RqiPicjfti ^ ijp 
37fa?T qft qfaSJ 4 qttjxl «i*il ’gaTT <HH 511 < 1 in , ll aftl 3qTOT 3IRfa ?Rl «Hl i^.'ll I 

(4) q$i fa4t arffaFTfi qr arq qnfqTfi qr arMfar 4qr % qqajfb, ^hrt, qt arfafa ^ifH^Ri q4 qnfar 

^qrqrwq qr fafarqq 3r qfanq^q qi aqqr skt arqqq qft qrat t qi qj-q qtfar qi qqi qrat t afk argqraq 
qrfaqrrct, »q*fa qft qftfarfqqf qr faqnt °b^ qr, aq 3ifqqi , qqt qr, faq qq qn^fq, qi arrf^qpf ^qTf4^fa q>t vnfai 

: 3tRh<1(4ci qft q^ qt, 3^4) 34<TlTq?f qrtq qq faf^rmq ^tni npsq srfaqqft qi ‘iqq ^4^1(1 qq^fcT, 
irei^ qi arffair^ ^ ^ arr^ qft qrfag ^ q w qrfaqqft ^ f4wqi»fat m qqi qq^ qnqqi ^ 3 ^m arityr 

(f|-l qq> ffaqqi«ftq qqr 'jaq 4-1 h 5*i '*iin , n ; 

q^ faft q?li arfqftqq ^rin qq aqi^T qq qqr qff faqr ^rinm, qra qqr faft ftqfq 4 faqqqT snnrfqq q $, qqq 
•qiqTOT 4 nFfa TT J ^3 D ' ^ faqTT fan faqi, fa^fs qqrqfat aq^K qr aq^ni qrftq faqr 41 

(5) (qF) wfafqqqqf 34»fa faqr qqr qr faqr qqr qq4|n qqr ffaqqqqq^ aq^Tqqqq^q^qziqTT^TT-STq 
qqr w qifaqntt sra ?4 qqfqftq qi facifaq q faqr qrn 1 

(^() qfi qrt^ arfaqq^ qr arq qqfarft ffafqq faqr qrqr t qi ffafaq faqr qq^n qrqr t (^rl faqt 
ai^iiqpiqi 4»i4quf)q!"qqq4qT aqqq) afaqqf^faqq^qrrtt'^^'^'^tqqq^fafaFrsqt^ ar^q 3T5?TTqffaqq4qT^ 
anrq q>t qfa%, qm "a4 Rfaqqr^tn qiwqarq qifaqntt, aq4i fan4t qqqqi£, <r^fa?rq5Kqrfa, 14^vi ^ q^'ii 
ftr arfti«hiO qr aqq qT^qRt, 0,41 q4t qr vj-i 4 4 fa4t qrfam^t qft qqrfa qqr 4faqqi4tq ®mi Tim 1 

(q) w fafaqq qr arqft faqr qqi qr faqr qqr nn qqT fafar qn sn^q qq qifaqrid ~m fa4t 4t qqq 
aqfqffa qr fanfsq faqr ^t q4qr, faq^an^qfaqr qTqTfayqr^RTfaqTqqTqqqTqqrtqTfa41arq44'5nfaqrT4 
?qT, faqqr q^r qTf4qrr4 arqfaq 1 1 

49. vnftqqi-faqfafiaq ^nRqqi, ar^ afrc qqfa qqfaf 4 afn ?q4 ^pfa qrqi^'sqqfqq qq 4 , fa4t arf4qrr4 afa 
aqq qr4qr4 qr arf44f4q qft qn arqf^, 

(qr) - 

(i) fafa5; 

(ii) '3qqft#qfn4qrqT; 

(iii) ^lan qr an^?it ^ qq ^rt mfaqrrq qft aq^ srcr qrrfar fa4t n4q fRt qr 4^ qT a^fa qrq qft 
q?fa 4qq 4 q^4; 



20 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III-— Sec, 4] 


(iv) TPPt RRIR ^ pRT RRqft %R qlt RRTpR PlR f&RT, #rqif ^ 3TRpjqi 3Tqftj ^ pfl) RIR5 

$ <HRH 3 ftgffiTC HP RT 3RHp ; 

(v) ^RR Cjf^ff qit ftRIRT I 

(IS) HTtf vnft<TRT tftf- 

(i) Tste (q>) ifr rr#s (iv) 3 w RR«ifRR qt famR, arPfPq ft^fl $ -rir PPtfpz arafa qt 

*FR5 ^RRHR 3 pFRR RSTR RT 3RRp P> RRT 3TfaqiT(t sflT SFI qnfalft qrtf qft «r^fM T$ tflR 
^Rqf^it arflfa r^rt ri Rtf afa qqr Pr Hrft a?qp qft rriPt rt ratf $rr qft Ritf toffcqf qit wPw 
q>lA RiT RHTR ci*ii RT Rtf I 

(ii) T$ PPRRT W $iHHM, tti; RR RT $qi 3 3TRRP, ^ RlRi-Rfl; Sjfimfi #T 3TR q>4qifl qit 3R 
«MW $fHHH, fl^, RR RT 4 tft^P foq TtRI tftf, PlR$ Rtf ^ tTS RT RS RT TpT 4 RcRIRfa qit ^ 
^ Rft if aiPftqq P&ff TETftTT RT RRtf t^RT 3TRRR PlRT RRT RT, Pw& Rf 3?faqRfl 3fa 3FR q rr fqifl strrr 

Pert RRTRi3ttiaHft5 > RRRT$qT4T$ RiRTRifR m ra qit attr ^rr ; 

(iii) 3Tft^pf^7!nppjpr ; 

(iv) 3 mrt, RFftPrataR^I^P^Rtf M; 

(v) T) H^^fci, Rt •hihI'Ro: Ri®f) fRRt'JTR q> fi<rffl| tf j f| ; 

TRJ Rtf Pf ^ W^RI RTR$ 4, Pm4 Prat *RpR $ pfftHF Rlftflpw t) f*F? RT ftflt RR, qftf 
WTTqitR qrpf RT^ RT RiT^ $ RlPTOT ttft f&R ttFTI RT $R1R Rt FT 4 T^tRIR qrtf RR STRtR ftT5 tf W 

t, tfT3te(T3) tf ■3Rqfe(iv)Rt(v)4RpT5pRT Wfa arfaftfal qit RTTl^ft : 

RTRJ rf sfa pi Pnft ariRRTpqr rtr$ f{ afo PtffR qnrvjf -sfr p«i^c Pn^ ^t, qfrf sri wft^T 

^TftRtPR q(t HI I 

’FT^sra'I : ra RNRi'HH ^ srejp’p pHft>r«(d Tnfel ^ ^Pft, 3^qt^ :- 

(i) ra tPi qit, Praqn ^ir t qi rs Praqff vtt^i qran t, ^ fqPwft qr aipvft qi 

aT^RRqfr^pNPfrq qpw 3#jf qr^i ^ -ra^ 3raTR5 ^ pjq rt ^ PrD sTfaqrrft 

qi 3pq qnMt qit tRRT ; 

(i i) tlN qff NR ^ qp ^ 3TTVR RT %raw ^ RT aipTOTft 3f|r 

3RR RRfqiP qj) fpRT; 

(iii) M'Hftl pRT^ feq RF R[R t, Pi# ^RT, ttTRI R? qt f^ RTR^ RT PTRR RR^ ^ 

RTRH RTt *t Rl WHIRR tPERI Prat SlftfRITp #1 3RR RRfqiP qft RtRp R HfpTT; 

(iv) TR 3TTRR RT Pi ^ ^ftt RCRIR ^RT, TtXRTRqqt pJR S^R^qR RR|R ^TTcTT t RT P^ftTRIRlPw 

3RRR RT, ^ 3TTRTVI ^ TWftRT Rtf t, Prat R’SRRT ^IRT, foRT R^ ^ WIRTRR tPlRR 3 qrpf RR^ qi^T 

3^pjqntt sfa 3 er qRtqrft q?l rr rt ^teHT; 
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(v) f^rft rfr $rt, tWRi rr rtRM attr rt ft^Ri fRRft auftrasrft aftr srr rrNiO r?i arafa 

t4> rt ^rrA RRiftT m, ^ faR<Rif rt ■qf^tw r?i RnftiR rr-t rt$ fafaRRf sfR an^if 

sqrrR "3RRft iter, iteRTRRRTTfTiRiRTTRtaiRT ; 

(vi) 'srfcTf^rgf^r ^ sr^rfW -gft wrrftcr -qr f^fr -^i arftr^rrft a^rt ar^r -^rf^Rt- ^ -srfcrwrffcm 

ftRRft ^rtr flrcft tfn33, trrtr snfc 3 3 rr <ft r$ *ft ; 

(vii) '3RRft a#raPfeT Rt TtRTft*jfR Tt RRfVeT ^TRRt Rt ST^RTT tRRft STfaRTTft afa 3FR RRfalTt RTt 
3TfRRPf ■flRlf'iejTl e M'1l ; 

(RT) RfcftaflT RT IHgW, fRRft SlfaRRft sfa SRI RTtfRlfl Rft T^TTR #ft«JI 3?Rfa Rt TfalR RT 
RTTRft TTRtfRT RT 3RRft Rt fRaftRlt RT TjTfft RftsftSiTT RTt TTTf^RT RHrt RT& fafa^Rf afrc 3TT^fff Rt 
STJRR TRTRl Rft RTT RRTft I, RT 

(T3)f^RRR^3^pTRlfael fetft ^rf^RTT^t 3ftT aRRRT^RFft^^Rnt^RRR^f^StRRf 

Rt 3FJTTTT TTRTRT Rft RJT TRficft 11 

30. aqvUR^pp RTforerrft- (1) '3I«T«SfaTft Mt ST^TR# aftT 3RT RRfR[ft RT MHRR 49 3 fafa^Ri R?t$ TTTf^t 

SlMlfni Rrt RRTRI; m 

( 2 ) RRfafRRR (1) Rt RRRRf RT RfftR^ RRTR RT$ fim, fafaRR 49 3 R*t$ 'ft TT SJR RTfaRnftRT^t 

fonft RTfaRTTt, Rt RTTRTT 3TtftRTR % £TTT fRTTft 3TftTRn# 4 t RR^RRt RT SlfttlftcT Rft RT TTRtft I 

31. R' l^RlftRi RftRR RR=I RH RTfaRTTT-R«TR R[ RRRt TTTRTTR RT WlR 3TT^fI £TTTTP?™ RT^ 3TR RlfRRfrft- 

(RT) lR)Rl 3TfRRrrft 3?tT 3RR RT^RRt Rt f^<‘«& aTJTTTTTf'TRI RTPiRlftRi TlftRR RR TT^RT; 

(T9 ) 3TJ?TTTR Rrf^RilCt R?l lR>w1 3TfljRilO RI 3RR cp^Rlfl, f^IR RT R? 3TJ?TRR RlftlRRft RlPl^H 49 

farfiffog fRT^f RTfeTR t R?t WM ^ 3lMfqR RR^^f^R R8JR f, ^ ffeg JH^fllRfHRT RTRfarfpRI 

RftRR RR^( RiT ^ TTRRn I 

52. RrttRTftRRiRfMtf^Rn^R^RftCT-(l)^RMRRR 3ffT fRf^TRR 53 ^S, ^RfRU TffaT^, RT<iR*K RTR 
RR^^ RTRR^^i fTTRlR'fetRRR 49 R> liTS (T9) ^ ^RTIR (i) (v)3 faftffeR^ RTlfto SlfttriRRRR^RR5I 3R^1 

R^f PhRl RIRRITI 

(2) RR RJ'ft STpIRR Rlf^RTT^ Rft R^ TTR t f^ 3#IRntt 3^T 3FR RRfRltt ^ tRT^S R5RTRR RT Tj^fafR RT 
Sf'RrtTRR Rft TRR3T Rft RTTR RR^ ^ 3RRR eft R?TRR "3RRit RfR RR TH c f>*ll RI fRpTRR 3RftR "3TTRft RcRflT Rit 
RtfR RR^ ^ f?5R RTfRRiRt F-1^=Kl RR Tl'h'll I 

FR fl R RR : 3T3RRR RlfaRTlfl TRR RtR RRRI t, R?f RTR RR^t RT^ RTfVRRft ^ f^Rf ftfTO 49 $ faf4RR 65 

Rt faRft ^ fR^?T RR 3R1RTR RlfRRTTft '$ iR^R ^ RR 3 3T«} c5 T TTRt RTRRTI 
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( 3 ) 'Sifci ^77 3f 3#t3 3l1fy3>lfl #7 3R3 3>43 i 0 3t ft7>S # , *t flK't 3>T M+7ll3 3fsi 3TJ?TTR3 

PlHfofliJcl 3>t 3><,(1 173 * RIR5JI ^3k 3 Ami 3T 3>73l'( , ll, f#l4— 

(i) 353I3T7 ill 5*4«t6k 35T 3R3T7'l l Tn 351TTR 33#? 3ftR3f 4 ftftVRI #7 ##3 #31 I 

(it) 3TRt c r^fl‘ 5I#35R3#77R«l3435313R3T5«f3Sn# 35T 3533 #RT, ftl7l4 pTRfftfftTl aftftsj 

HfTTT;- 

(35) #435# #t, 

351 3»*H; 

(351) 44 37<T## 3ft 1*35 7J# f^FT^ 5T7T #7 T$ 73^1# 3ft 7J# f#?35 SRI 31#3 3ft R# 35t #TCK 

14)Ml «fI3I UWlftlR ^ I 

(4) apj?TT7T3 #435# 3IlM 3ft R# 3)t 1*35 IjfcT <KT3K 3T3#3?R 3t 3JWJT^ 3573533 #71# 3Kfft# #7 

HTftftt 3ft, f333f SRT W(^)3> R4 31 3 -HOm RTS (4i4,3]|) iitdlftd 1*35 7J# #43>lfl #7 3F3 3)43l4 3ft *jR^tl 35tRT 
3T 353313711 #7 #435# #7 3P3 3# 3# 4, 1# 7TR3 # #37, 4tRT ftftft*^1*1531 3T3, 3773ft RftTW # f&Rsd 3533 
3>1 #)(HT 3)1 3IR)fl #7 37C 3? 35f33 3>)'il f35 33T 3? 4Rf3335 ^3 7t 7[33I^ 14) C* 3>t 3TBT 3573T % I 

(5) (35) RfcRIffl # ft#33 3533 3ft #ft R7, 3T3VUR3 #435# R#R 3ft 4# R#, # TJTTJf 3# 3ft 3kft t, 3ft 

^T33 357R^3T3f3 3F^35T3T3Tr33335FR^t4t33f4f33R (2) WT33^f^^35T^WI 

#335# f#[33 357 773#! #7 3# 3T#R 3ft 77# R# 35) #435# #7 3PT 35#3# ST7T 37#t UftRSETT 45 feRSIcf 3533 4 
f4t3>l< 357 Rj^I '4ldi 4 3?i 5R^7ll7{'1 #43)R1, O.RI 771#, # RF’dfVd Rh$, 7# 3i R?3Tc(T7#35 -37#R 37 3i# Pi*4*> 

3 ft #4ft5#rd 3#n #7 Rffppr 53 3 siRi35Rw Ttf3^35r4 35 ^; 

(Tsl ) 3f4 3TfR35lft 3?tT 3P3 3F543Rt ^Rl uRlTW 35T feRsm 3533 3?t f^313JT3I f c?T -SWIRR T33 33^13 3ft 

Rcjt 3ft 317335T +t4)'ii 313ft 37f (Rtl 35T3I 3713?335 PFTfRlT f' cfl 33^33 dsRlftkH (2) 3f 3r4t3TR 3T3t^T33f fwi* W3 
357% 3Tc5[ 3nf335Tft Pl^'^W 35T 33) 1 III 

(3) W^rrR3 3nfV35Tft 734337)3 35tR3f 3ft #3 35731131^ 3TRt3 3ft ft57ft 3ft 335TT 3ft ^li3 3)7^^ fp( 
#3 35T) 3173 3Tftf35T7t f3g33 3573113?13F 3fT#T 35t R^t # 7TR«f3 4 377 3ft 3TR ^ 3TR^ 35t 37^3 35T) # f#? 33^1 
5171/ #435731 351 3f$ 3443514 3T fafa S33RT41, # DRjft3Tdf 3rfV35Tlt 3f 3IR ^ 3113T ^TT, f3^33 357 7I#RT I 

(6) 3Fpir7H 3Tftf35Tlt, 3# 3^ #3 3574 3R3 5JTf435T7t 3# t, #3 357^ 3T^ 3lf435l1t 35t RTRf#RRl #73 
35#rr :- 

(i) 3IT7tR 3ft R3t 3ft 335 Tjft 3lt7 353T3R 3T ^#3^ # 37WTr#R 3513533; 

(ii) 3Tf435I7t 31 3R3 3)431 ft SIR 37^3 3jf378R # f75feRT 3533, 3ft 35t^ ?t, 3ft tfcT; 

(iii) 33^33RRftfRRR (3) 4 ftft^7dft53f 3H 3533, 3ft 3fft ft, 3ft 3ft; 

(iv) 37ft!35T7t RI 3T3 3543I7t 35t 33^33 33ftft3R ( 3 ) 4 ftftlS373ft# 35t RfftR 357^t 3lft 71^3 351 TR$3; 


(v)'' 377gft3# #335#'' 35) ftg3(T 357^ 3lft 33?^?T 3ft 3ft I 
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( 7 ) suftrenfi afo; 33 ^ qjifarft arrctqqftq^l afa qi 5&4q?u ^ ^ q;«H qft qn3 qi$ 

^^qftqrfaqftqrffa^qqqq^fqqqqi qqqq3qiTqqR^3q$qTftqqnft^*3qaj, 
^qfqqq? qq 3 ) "3TO^ra #n ^ -sfa q^r q^r qifaqqft j% ftftra feftera 3 3jqqr sra faftf^q^ qi qq fqq ■$ 
sfffaqr affrt m ^ *fi<rc %3T #q qrtf w qrfaqfrfl 3735 ^ qf ?1 

( 8 ) (q?) Slfaq^qi 33*3 qnfqifl 33 * 3 ^ 3fR ^ TTTq$ qj) 31 ^ q^ t£ q?jqf^ ^ qj ^ Tpggp^ 

333 "333 3*3Tq qt, -Hfcl 'Jli'ti u %, 1%3ft 33*3 3rf^<+,y{| qi 34*3 <Eh4^1-0 q>t Gfel^dl ?5 >3<*i Ml fqi^ "qq qq> 31^J(!I^H 

srt ftgqq T^gf^crf srf^ranft fafa q ft qi 333p*n qrfaqqft 333 * 3 $ qft qftftqM qit tqn 3 x»g$ 

!${, 1J33 y4ii3 3p^n q ^dl ?t, ^?T y^i'i'il'i qf fou, ^^fli41 Ply4d d?1 qiT ^<^*n : 

^ ^ ^ ^ ^ ^ -rt^ ^ ^ ^ ^ afrr ^ ^ 

3T35H %7?T 3rf*Rnft'*n 33*3 qnfqrft %3ft 33*3 fold 33*? f%pnft 33ft?qri$ 3fr? 3?*? 

qrcfqTft qft TO?n $ itqfqi 1 

(33) 3?fqq3T$ q? 33*3 3T^Rt i$t Wft, 3jf) 33K?S? gm T33 ftfarT Tn*^R^T qi fq^q £?q 3W-1W *33 
«£ 3?W?tflq, ?*3 fa fad MlH$t qD qi7$ ^ 3ITfaqr?qr «fr $qTfa^rT 37f^I®FRt '3133*3 qifaqrft qft 

43?Mc11 3-3 Wt£<|| | 

(9) qfct?3T 3?faq3Fft 3fa 33*33fnkrd, fafFP) qftTCWT *fr 3TO* f$fec? q3«H 3 33T$q qft tft TR qft ^ffR 

3^i tofvtfi % q? yfcH8JT qn fal^ 'ft fofald qr*R TKeJcT Htfl fsfT3T $, »ti' , *t q>(*t 31$ Tnf^+ld qi TP383 <4M■ti'^Vci ?tcrt $, eft "^(T 

^3^ ^f^ ^ 3^ ^ ^ qr- 3 ^ in^ 31^^ 13fk 37ft q? 331^3 3ft f^3ft »ft TK ^ %Q, 3?|tft ijt^ 

■^n ^t3fr 3 ^ ^ efr ^rrg 3R^ 3 ^ vrf^rft srfiw^T 3 ft 33tqi sfrr ^3 wisr 3^ttt 3iqT ^33 ^ 

33f^wrft 3ff( apq ^f^3Kf 3) ?T3nW: ^ITI 

(10) ^f^t ^T37t 35TT^ '5rrf»^3Efr r ft arrfrq ^ft ^r ^ff fSspr^ f^ 3^f%rarrtt ^ ar^t ^t4t ^ ^ aqf^TEr^r ^Ten It, 

3fft 'sjTSfeT 3fHt ^ c£ 33) 3?mf q^ I 

(11) 3*ft 33f^rft aftl/rn 333^ 3333^ 3^tnt33TW3 3F3 3tmf3Ti 

^X^t ^ 5 T % eft 33 IT 5 f ^JT^t ^ 7 ^ 513 J 7 f%T^Rt -SlTgfcr^rerf 3 ?f%T^Td ^T Tn^T, -gRT w 37 Tfrq 3 ?^ 

3?t 3TTfacT 3R?J 3£ f^ ffWlfCTd %, ^ ^ «3^«in ^7T1 «ft3 #B f^T3 tt 33 dfajp f^j) ^ qr^ ^ T«lffm Wl 

^TT, 33T^T «Tf^rf^5ft3et 0 ^ -qy^n?^ Stf^t^Kt 3^tT 3T^Ftt -afeR^T ^ f^, - 

(i) 3Jt3fa[fW3 (3) 3?rt (M<J«a^ 3 fafaftie3?Wl^^il ^r, 37T^7t ^ 'Tf^ 1^3=f -5^ 4teR ^TT tt ST^TfiT^T 

f$ #( 3 m ^ 'ftcR, # #q qj^ 3 ^ uTf^r^rrct apprm q^, cr q^n ; 

(ii) *33 flftTtl qftBin %tt 3J[P) ^ 33Tfti33it qff 3jqt 373 q^TT; 

(i i i) f^qyt 33 ft qf q^ if t sqfaftqq ( 3 ) qft ftffe ^ 5 feRI qifft f qft 

3T??m qr3^ 3q -&% ^ ^ 333^3 ^ qq f^q ^ 'ftqr 3jl qq |^q ^ aqqflfq? -^t 3ft3 3 m ^ iflqt, 3f) qfq 

tfTftiqrRf 33^53333 ijqqi ^ q^IT I 

(12) 3^qT^3^q3qmqr3^q3'^' ? mqr3^qft3jqT>qftqif^q3, ^rtqq^qT^r'S7ft3q3T^^t3TT3qqftqftqfi ) 

^tff qrff?3 ^t, qf) ^3ft ^H^ajTtffqWsjqff ^TTJ, w^sff q?r ^1 qR^ qft 33K^W ^ ^ qifVqiRt qff ftftq q^qi 

faqqft 33fq3^n 371 qr^Tf ^ 33^ q^31 : 
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TTFg R^ fRT WR RT) RM RTffcRTft RIFfr 5 TR foftaR 3 3lf»lf^5EI f^R, RT^ RT& ^TRTTt ^ ^1 ^TEcTT^ft, Hi 

RRRff rr *f Rm^Rf f^i; ipiRR r$ t, Rff spRtisn Rt rtr^i rr RRfRi i 

(13) RRfaPlRR (12) 3 3TtR^$TT Rff Rlfcl RT, ^RT Rc^TR RTfaRlft, faHRl SifyltyT RT Rns§[ ff ^wr^TfaR 
RRTT^R t, RTRRR^RT^RlfilRIT^^RR^R^R^RT : 

RI^R$foRfR^RrfaRRTf, frWRff 3lfRl$?T RT RP^ 3 SHR^TR RRIT^R f, RTT ^ITRf 5TO f^fflRT 3 3#ffc5ft9R 
fRn?RI^ Rl<^ 3h IT 1 - 1 ?! ^ f^ RF URTRTR Iff RTcfl % f=F R*ff RT fRPRt Rt ^ RIRT^Rt Rff ffRT RiTRl I?tRi f?R RT TT 3 *? Rff TJI 8 IT 
^f^TCfRTRfRT£Rl£pT^ RTTR RH^ R7$ RlfflRTTlf Rff IjfRR RffRT 3ffa RfTR RTI^ RpR RTf^RTTlf, ?R RRiTI IjfaR 
RT, 3Tf44^3fR3^^r4^RflRT1^^Rq^^3^^m^Rfr%RR^RrRRRftRcJmRR^^'fe^'3R^5m 
Rff R$ 3TM^W R?I RTRR t 

(14) RTTR Rff RlfhS fRRTT iff Rf$ RT— 

(RT) ^ 4ftSRT 3?fT RTfllM RT 8 R, fRRRf 5TR RltTR Rff RRf Rff RTfafl %RI RTRT IHRlfad t, 3TJCTHH 
RTfVRilfl 5RT RT UTHff 3fR if SITcJTl fohR RIEt*); 

(T9 ) 3#PFTfl ^TR RT RRR?t 3tR t TTfftlRf Rff RTTR Rff Rmjrft 3^ RRRff 3lfWft 4 t 3FR RnfRlff 

SIR RI RRRff 3TR if RfoRfan Rff Rm?ff; 

(R) RHjfcTRiTlf 3TfaRR# fRHlf Rif W? RT, fan RT 3TF) RfcTRlfaTT Rff t, faRJ RTR RTF) RT$ RlfaRlff Rff 
TfaTRRl Rf ftRT, fanff RR RTH^RT Riff, TTlfaRf Rff ^R: RTfSJT RR^ RR ?R>RTI ?fRT; 

(R) ^RR^ WRTfRRTRf Rlf^^^RH ^^R^RTRflRFRf^cIRR^! 

(15) (RT) Rfc SI^TTOR RlfaRTTff Rff 3^ t RW^Ri) ^ RR^ ^ ^ RF 3RRWE RR?R RIIR)TTRt #RRR^ RUST 
RTfaRRff 3TR^ iR^RJTJRR, RT8R, ^ft 3#^ 3?fT 3RR RR^Rlff R?[ Rf R^ TJRt ^ RfoifcW R# f, R?t RF^fl RH^t ^ 
ftjl? U^ftlRiflf RrfRRilOR?f 3T3?HRRH 4Ph'll RTRRRff RR[RI8R ^ fc?^ 4(<^l R^RI RT Phfil Hlftft R?I'JT: «JWrR^RT 3fffx 
RRRft ^1: RtW RR R^RI 3lh ^1 RTR$ ^ 3TfRRTff 3ftT 3FR RRtRTTf, Rf^ RF^RRff RTR RRRT 't'Rl RT^cl faFR"^ RT^ 

3TEmP=rcr sifaftRR hi W Rft -q^f Rff yf?r 3fk ^ rr rt sir ^ r^r rh^i Rf ^ r)r 'Rir ^ fetj -rIr ^ wtr, fRR^f wtr 

RI ftlR 3^k ftR H RlfR TR^TR Rff RIEff t, R^f t R» I?RTRR #n I 

(19) RITR RH% RIW RlfaRTlff, Slf^Rlrtt 3?k 3RR R^RRl R?[ ^ ^T, 3lfIlfefigR fan* Rtf ^ 

RT^RR Smi^RTl 

(R) Rft[ RTTR RiT^I RT$ RTftfRrrff Rft R^ RR t iR ^1 RTW Rt RRp RTRI ^RTR ^ fi!R *f 3RRRRR t, li) Rf 
3#JR)Tff sffl 3PFR RT^Rlff Rl) RR TTTfiRT RH^f Rff 'If ‘31^ ^ R^R? I 

(16) (RjRIRSg^TlRRinf^Rrrff^f^TfniW^RHf^^tRR^lf^I^^^RRW^RM^RT 
faffrR ^f, ^Eff Rf Ri^ Rt, 3R?Rt Rf^ajI RffelR RT^ Rff 34^63T Rff RTTJTft I 

(19) Rft RftR^T *fffaR RR ^ ^ ^Tlff % Rf RF 3lf^5feR Rff RRTrff 3 ^ aifilRlff 3ffT 3TR RRfRlff ^f 3Tf^I5r 
RI IHRI3R RT^T Rff 3T^RTT Rff RTRTff | 

(R) ifNf RW3fl •£} v. ^ Rf^W Rf RRR ^ RR R^I fR^RT RigfRRRf 3Tf^Rlff, Rf^ R?[f iff, Rff Rf | 
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(17) (30 Wfr 3T7[ 3lfa31lft 3fft7 37*1 3lt 3fa 771*3 373?f ftl3t WIT I 

(ur) arfa^uft afa ■srt 3r43ifl, 3fc $ ^ tor 3t^ it 3t, appft afrc 7t wi 3#87i 3/7 773^1 11 

(7i) 3rc, 37ft3>T(t afk 37*r y fa ifl ^ -srgrf far* 33 ; Tffftret 3 ft 3(1w afa s^iifR 31 

Tnfopfi ^Ffi ^ st^tik, 3 ^ 3t$ ‘snf^rrft sra 3ftftrfl3n, 33*, -'tften affc ^ ^ 

( 1 8) arffcWTft afa 37=3 3tf3iti ^ 333 I 313 $ ^ xfc ^ -$ tTT^m, ^ «ifa$nft affc 3R 3nf3T$ ^ 733 3ft 8n 

TBff 3ft f lit 317ft 3T75T 3lfa31Tft, STffepfTT^- afc 333 33^31*1 *1 ?33t fa** 7(183 Tfifat *lft 31# ftl^f *ft 3ftft3trl3f 

7^ TTC ^ ^ ^^ ^ ^ ^ ^ 7R, ^ lTI<^Jm: W17J0 

TRftTI in TjM I 

(19) ^WW^^rrn7fcltft^ 1 w^7iira^^Tnft^1 ; i5WTn3Ri^a^fM^, 1 «»ft^^ siftrortt 

areft-anift 33 foRatf ittc 3i($cj v,ft 

3ft arpn ^ 77 ^ 31 1 

( 20 ) Trfft; arfasiiTft afrc $F3 3i*hftft, ftffftft atrffa iff! 3i$1 3ft 3fti uft^fi 3ft 3f t, P7 h^MH f#( 

cTRtei 3ft 31 :371ft 311 foftan 3133 3733 ft$ 31731 f xn 373 317ft 3ifti witV^id 31 ttosj ^3 fft33i 33 ft 

^TOancT 3jft TjfalT 1311171 Ww 3l ^trjftjf 3T[ apj'TI^H 317ft ft aT71WT?cTl 131 $*J4(VH 3»7ft ft $31R 3>7 &1I 13)3173 
3><ft *0$l Hlf^°hl(l 3lt3 3i7 3<4iUl I 1 

(21) (7*0 3nft fif^m 49^7^3(31) 3ffftfl7fo(i)ft (iv)33ift fafftf^ftiftt >tTO 

3ft Vllfftufl Tffl 3ft3ftfft7| 317ft 3l 71*13 t, %ftj Wft33 49 3? 73S (ta) # sMiste (i) ft (v)331 ft faFiT^ ^ 

T?Ti f^r q ) 'eO ajfatrftfl ^ fw tt w i, a^it tMft awta ^ ^ ^ ^ t 13fa ^-snft 

■rftO 7fft j 3^ ^5pJ -afe f^uK -gp?t tqn 3 173* 1 tH '3^ 0^ ^l{^ ^ I^T^t ^ PiH'ff 

7R W^lWl «1H 3 TT5T3FT, ^ TT 1 ! t ^ W¥T*7 49 ^ TJ^I (13) ^ W?T5 (i) "ft (v) 7W 3 f^ft^ TniWl aift 
TTSFrrft afh; ^n: «rf^tf^ ^ ^rrft ^1 -arf^Frrd ^stt^ 75fe TTFft ti^t st^ttoh Tnftr^nfr ■^r^mT 

Tsfr afa 3 Tufewf ^ arMfar ^ ^ ^ tt wti 

(73) -^n 37JWfR 'SnfaTFTft, fjRT^l 37f^H3 W "51^ ^ 75n§ t, 'JTfM^B ^ 708?1 ^ 3il4 ^Hl, ^ ^ 

7R t t^F ■$ %0 ^ TTlfMt Tfft SlfMlTRI ^ W W$ ^ 31^7^1 f ^ ^ ^rftiRt l ^T 713^ 3^7 TTTfMt 7*ft 

yftmtaji ^tr ^: Trftsn ^7 Ti^rm cT«n aif^rrft sfa ar^ ^r4^rfi ttt ^7f) artW^ ^ w^rtn ^ ^ ^ 

ar^TTR, dF^ct TW^f i 

(22) ^ 7*;^ 7^-^77^ TTFI'af?! arf^fclRMd ^ T?^0 

37T3 3737ft 3#R»rfell 7RT 3t#T 3*ff XfnTTl % sftTf^FTft^^ BWWff ^t ^S 3lflil3Jrtt ®71 3frfV«t>lR01 «B1 
ispfprf f^tlT TpCfT t "31 %3T 311 '^33 WT ^ 3T7^ ^TOl «lRl«r)i(l 373^1 WT ^ SW 37f^feU3tl 

Hi a73^ \efa^T IflTT 31371: aiMciftad aftT 7^ 3133: 3lfaffrft33 33; "31W ^ 37T3T7 37 33^ 3S\31 : 

37=5 3? 3f^ 33737tf 3lf^3# 3lR733ft 3ft 31f 77311^ f%3ff ^ TTlfMf, TfTW 31^ 37^^93 

3ft 3713733113) 7^31733^1 ^71^ ^"33^131 Rh^ Ml TlTfMt 3?f ^3: ^5T 

77^31, ^Wt 3(183, 3fa37t8lT 3ft7 33j 3^87] 317 77^311 
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(23) (i) ER ^ 'frlHl'-d ft? ETftfti E!RI^<(E> fWli ^EltEft 3?lTET?A PiHfofed siflfHvi $1*11 :- 

(EQ ^^RK^I^«4q5R^ SRElftEEEnERE; 

(TS) 3TRET Eft ERTET EE Eft ETEE ETfaEfift aft* 3RE ERfalft Eft EfftTiffT; 

(E) Efl<)y Eft MC^<=ti EE Eft ETEE T3T8E EH RlEk^l; 

(E) 3TRET Eft EcftE! EE 3?>T ERE? EETftf E? ftkEift I 

\ 

:Efft^ERftE?ftE?fwftEftTTEft, 3ET?E Eft fftRft EE Eft fE^ OTTtE 

Eft ^ EE? ft fER ft ft? ES 3TltlE Eft ftft? EE ET 5TEft fREk? 3TfftfofftTE EftET : 

Erg e? % snftEEft ftrft E^f e? ffttERf rr aftftfofiEE Eftf f^ EEijft er ee> arfaEEft sftr see Effort ft ftft 

ERt, f^FT ET 3TRfE Eft ftrft EE EEElfft? t, Eft E? 77 ? E fETET g? ET 3TTftE Eft ftfttEE ^ fftTS W ElcTETE ERft EE 
gf&EJEE 3RRR E ftM E? I . 

(ii) ETTE ERft EM ETf^ETR), EflST E? RE 3FJ9TTEE ETfEEEft E?f t, WE E? SrfftftTsff Eft ERjmTR ETfftEEft Eft 
ftftnr, fftraft fftRfoftsRT TrfRfoE tfmr :~ 

(E>) T3T5 (1) E? E?#T ET7E? gR? ftER Eft E$ fftflft ; 

(TE) 3?fEE>Tft 3f?T 3RE EiftElft gITT ERJE EfftWl, Efg Eft$ tf?, EE MTsRT ERE; 

(E) ER E? <)<H EW[c1 RfE 'dlft El ft *flflsi c t> fttr Ekll^'jfl TTT8E; 

(E) ETgRTEETf ErfEEEft El ER ^ «?hCFT srfftEiTft #T SEE ER?ER? ET <ftftt gRT EE^T* fERTT RET fftfaE T?R; 
3fa 

(T0 ERJVnTTE ElfEkilft E??T 'ER E) TTEE ft ER E><ft Elft ETRi < +>i{I gTTT IEiE, EE 3E^fI, Etc? E>?j[ ift I 

53. ER ftk?<£ ET EE^Enf-(1) El^ilkd ETf^JER), Etft E? TEE ER ERft ER5t Elf^lEEtt E^t %, 4HEi 'gRT foRSld ^ 
a#rfMml^El^Et^EET^^f^3TfMREERER^3fR:it^ER^^f^ETE^EITEEr^ET^ETrEEE^Efr^#TT 
EET ER ER^I EM ETftTERt, EET l) W%ER 52 E) EEEEt ^ Si^ER EE ET arfdftEE ETE ETE» ^ EE ET 
EfRfET^t ERETI 

(2) E-JElEd ElfEEHTt, 3T3EITRETf^EEft gRTEft E^ETEEf)fE?^, Ef^E?r£ tl, E^ERf ilEEIEl fEEWTl ElEfi 

37^?nEE ETfEETR) ER ETEt EM ElfE'^l'O E?ff ^ EgT E? EfTE ER^ ET^ ETfE+Rl E^t ftE^ Eft Efft STftTEEft 3ftr 
EEfElft ftfttEl Elf^RETEEl, f^TEft, EfgW?E EEETEM ERET t eft ?EETE Eft RRft EEI EfEEEft 3ftr 

3MEn^Erft^f^Eftftl^EgEE3ETE?ft, E^g?^E^ ’ftET ^IfEH Eff^TEEft E?I 3TEET fofed E«EftgE ET fftftgE ET^E 
EREIEftf^mti 

(3) arjTETTf ETfEETft, j E ft f dE E ( 4 ) 3 (6) E*F ft fqrfftftf^ftfft ft 3#fTEEEE^ET# ft 3TftTEETl 3$T 3RE 
ERfETft gRI y^d ERT^EE, Eft Eft^ 3ft, ET f®RR EftTTI 1 

(4) 3T3PIRTE ETfEETlf),. Efg EF EEftE Eft IftRft EE ET'ER ERft El# ElftTETR) ^ fft^Ef ft 3RT?EE t ft! ftftt 
ERfEfft ^ EfEft EETET? Eft ETMT5ft3E EftET 3ftr Efft ETM¥i3E TTTR fTT EEtEE ^ EEfET t ftl ftrft 3TlftE ET REft 
TEE ^ tER^ftT Eft 3TfEfcftT3d Eft 7 ?! I 
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(5) snfre 3 ^ ^ rt Rff -qr srrt Fh^^T «th 4 tts^r, ^ sr^vimd TTftrenrt 3 ft ^ ri % % fqpHmi 
49^m(^r) ^ 

Tit Wwr 54 4 aidfefe ft^ft 3Trr4r ^tct 'jtj, 4t, %ft ^nfin stfaiiftn ^t ot£?t ^ttt i 

(6) STTTfa3?t R 4t 3TpR#R? R7 SN^ fa C4> 3?1 «TH3 RRR 3?f7^^^THR[ Rl tRI37R ^ 3RRR, 3fa 
arprrcH Tnfwtt ^ft rs ri 11% faft*R 49 ^ 7ST5 (Ti) ^ tor (i) it (v) ttc? 3 ftfaflte ^tf 4t Tnftn aiftraTiit sfk 

sri JfTffarct r arfaiifan 3 ft 'grfFt; Tfr 3£ siftiitftn^R^ ^ sn^r^m sfrr rt stpttrf; 3$ T?m % 

STfalilfad 3>t qicfl y«llf^4ci Sfllftd R 3T«n^!R difa ^ «hl^ 4t 373R 3Tfal<*>i(| 3^tT 3RT «ti4'^l{l Rt ftlR 731TO[ I 

54 . ^ 3nftn arfaitfan rt} 3>t ufom- ( 1 ) ftfm 53 3t ^qfarfaRi ( 5 ) 3 t ^ snfo t$t) $tr a#r*Rft aftt 

srt T5F4^nrtV r faRfoftaRT ^ fiRR fafaRi 49 3t 73 s ( 37 )3R3S’ (i) it (v) 33T 3 farfaftfe37t£ *ft wftn stfafirfari 
3>7't <ni^i sn^ft ' ; T^t f^rqi 'flnj i < n :- 

( 37 ) 3tfti37rft sftr aRi 37 ^ 31(1 37t Rpft t^s + 1 ^ 1 ^ 3Rt ^ rtpi 3?t tjrti ^r sfr< 3731317 sfrc 
tjsfcnR ^ i$ 3?«nitRT, f^ra r 3rrf3t^ for* ^ 3n rttto t 331 sit ^ sr^n^r, fait 3 ^ R3T3 3t ffc^ 3773 T 

3lftdl %, 377fa 3737T7 ^377; 

(73) !Tc^ ^t ^TT^ ^ t^i a^lIWi TJTfV^Kt ^ft ^ TFT % % ^ smVW, f f^m 52 ^ , 

^qftlWT (3) 7t (23) cW it arflwffcRT -ftfcT ^ #3 

(TT) TiTS C37) ^ 37^ grftfflTft #7 3HT y#d|(] gRI TKffi 37wn^n, 3^ ^t, T^R #7 ffeRR t^f ^ 

fo^, TSli ('C() Sr^ftH ^ tir, i|R; <4)V ^t. 3-ffMfc'ifisifl 4ild>; 

(^i) jki^r w $ wfa &mim m fwqt qpft aTf^M^ i 

(2) (l) ^7gr5(^a) ^ ^Rftf^Rm^i}'3R^T[qfRR^7^g(^) 

Rt 3i#7 arftwrtt 3?k sri ^nt^Rt ^ri f^rq; mr siwn^, Tjfc 3 ?^ ^t, m I^k 3R=t ^ ^ e t ^Cs 37t 

Ti'ti’t ^7t ywifl % 3itr i),til i(37it srf^'tiiO silr 3Ri"^Rt^rrft^f?t rtrrt yici<^j 71 rr 

^ did ^ SlffeW 3it 3Rftl t$ ^TR ^ft '3it <l e h’) 'Jfl (d>tfl 3TOftl leJy, ^-^41 TIRRI ^ «f>t 

it^ TiRmi t Tit srf^iTRt sftr sri «r^k 1 ^rt TnftTT siMlfyn w& ^ stT^fT it ^4, f4fRm 52 ^ 
3#W (3) it (23) TR7 if adftwfafl ttf^T ^ ^ ^>it I 

(3 ) RRT^t it wMirqt ^ 3tfV^T3 i} fdHfengd wmRw l^n WRn- 

(i) srftdjiil sitr 3R? °f>4 , di<l ^ 4 <h 4> f4<>A «t)4qi{ Tfi ymra^ift tj^it^trj yfti; 

(ii) MR^d 3><;i'dK'3T 3 T' a iiC|m u i ^ ^(7*1^ ^ uRfj 

(iii) ^TRTI 3T«n^ ) -q^ ^-?t ; 

(iv) 'di^ ^ cfkli ''t?! f^U, RH TtT^I; 

(v) di'^NK RT ^e4«I?R ^ 3Rt37 ST^ITim TR^tfT^; sftT 

(vi) 3Rft ^R3it ^ -Rm-TtlST iRRI Ritft SII^fT I 
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55. SIT^yff TRJ^TT'ST^^ITFR HlfWd SRI f^TTT ®n^i 3TfR3nft sfa 3T^ 4hRdrft 'fRjfald ^mR), 

f^TFT fa>*W ^ thr -arRTT rR "*k Rt ji^rc rt ^ stjytttr TrTf^raTrfl TpfWRf ^ f 

W ‘R} irrfV^rrtt ^ sfo srcRfajfa ^ ^ th«I; arrft srESRfa, ^?t, ^ ^TT°ft Rf 

tiw-tiw 3 T jmH urfasBrfl ^ Pra> t iT *ft qr«n *ft ^pn i 

56. tflPl-4 <»>i<falftMi-( 1) ’ll 3lRW 3?R?gtfft 3fR SFRWfarfl V&> $ TJ1 TT33 f^FI 3pzf3f zpRR 

TT»ft 3 tPwiR 41 3fR ar^i <*4^iR*il''rc$3T'$ h^Ri ^ft wfRr siflRifuci fer gftf 3PI ttw "snftwrrtt '*n RRJ*r 
^ m 37K7I Wl Fp£t ft? TT TlRt ^ faTS SFptmfaF Vnfrfi WW^J R 

(2) RtPptE 50 ^ ^ 3IRRtTB rf $0^ Tj/HT 3TT^?TfafRRf’SI^iRTT- 

(i) tRTT 3HRl3FTft "5fr RRt WEFT ^FFfanft ^ 3lRr3PT ^ ST^STISR 5ITfRSFRt ^ TFR if oRT*f ^TC TWRlT; 

(ii) faft*TO 49^f^rf^f^wf^1NfttfflaT37TT^3nRl^3lP^frf^^^1^1T^#TT; 

(iii) wr faRm 52, faRm 53 afR faMm 54 R arffeRTfeTcr !toi *ft if 313 ^ farm ^npn 1 

57 . *Ris 4 T3m^f if Rr^pf uRf?n-ffi(RTqH 52 fi RtRitr 56 tt if aidRfe farRf w *ff tficTjq Rt,- 

(i) w Rif farRt '^< 1 ^ 11 , Rro^^TR, 3 tRpi m ^rcreff <^PriRCc t, ^ 3IPm T( a#RF?Kt 3frf 3PI 
^rR^Rt tc ^ wfer stMRrt ^ ^Rft t; *rr 

(i i) qfljf srjmR mRrarft ^fn srt feRara if sffafefisra fan* ^1 ^ Rf 'w trpir ifi ^rar 

t % M^qril 3 TiRRft ttfcl ^ ^ t; ^ 

(iii) ^ 3T«w 1FT ^ win Ifl 'OTicTT t Rf tw ^wn ^ ^ ri ^ flRi Ri ^ ^ 

^FTTr TIRNRt %; 

3i3^n^'l lUfR^i'Kl ■RPR? tfftfterfM -qr RTTR ^»r TT^T 3?R'OTRT^R 3TI^?I^7 'E^ t TI^ , I 

^(i)^3TRhTn^ft^aqi^f^^^3R, aiRRiRraR^ 
^ %«(3renREi ^nfer ^ R4 «j i( 3T«r^r ^r sro Rpn ^sn tt^tt i 

58. RR srr^vr Rn^ f^KC ^r^^pft-srR^Rt a?R fornfoRgd ^r ^nfft an^i ^ 

3Pftc5 uRTn :~ 

(i) tRPm 48 ^ 3tR^ t^n n^i ^ f^n teh ^511 -Tin RrRr 3tt^i : 

(ii) fa Mm 49 if fafafate ^ Rt ^nfer ^ *nsr au^i ^ m ^ irei uiftraRt ?n wfte 

(3dfa^-!f.H) •snf^rRt ?ri %??i tf; 

(iii) faPlMM 49 ^ 3lRt^ 3 ?MRrT farRt Rt WfRlif^fe^^rW 3TT^1; 

(iv) ^TT 3TT^YT,- 

(«F) qj)3T?^ 3lf?d^R53'3Tp£3?FT, ^ 31^ ^ f^t( ^Trri t sfR TlR Rr^FR ^RtH 

?t;RT 


(33) '3^ 3?fF?T ^ fep; MR) RR faftW ’EfT ^TR Rr 3PRRf Rff ^T^T ^RcTT fl; 
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(v) fmRfanarr ^221 mfr^ 321^1 mt,- 

^aju ttm m?i mK mft «t41‘*hcii ^ ■stt^tr mr 122 ^ mn^-^cmmH 3 i22mt israi Ttermr 

fwmt; 

(2i) $rni, 2temTms3i2T^T«4Rmm2^2£-gffTRf^^iif2ir£mm3^ 

^ m ifelcTT t; 

(■ST) 32mfVmT"$2ft Simfa MFIo^fe^ 

■anm't TKrf mi$ Hit #2 32^4 Mrft mT qq f c|2I R Wm t; 

(^) 12 F£ -ten 3 fa Mrt- 

(i) 1m?raR qft aimft ^ mi 

(ii) ?w 4 itaT $ 'M^frt, ?ami *irt mT 3 #wt 4 ifrmifmsjfa mft mr02g ^ 121 simffy $ %n -qi 
fmmcR 3 mT, x mnm-^T-mR 4 srmifcT mt mrcte 2t mi %r mf miTgF- frHMH ^ mHi -g^ 
^mr, itemi ms ^ <j«mt mqi«j4 mr^ mi mcmraifa mit mifhg ft, m^rnfmm miM t, mi 

(m) "<ramS fHfci«H mftvn<tia ^ mi 3+iml HS-°yfti, ?am^, srftmF} ^raifvjffi mi 1 %i=tcr 2 tar, fra, m;, 
miTO-^RmR 2* mM mi i2imt tw tz, ms H irimt mqr$ mi mcmimcfa mft mrfta 2* 121 3imfa ^ f^ 

^crftr m) maim, ^ft fontf m^tRi ■$ fom ^fai tr qft 3 imfa ^t, mi) mtfmfticT mm 11 

w^ircm :* 2 faf^ V' 3 rf^^ 3 Fqanfarft M m 2 ; 3 ffa«q^ 
mtf Tfmrniti 

59 . 3 nf}« mrfWmrft-( i) sift and afa; arm m 4 mi{i forrff ^2212sq^ 4 t f ■sj) qiffyanmi #41 4 mift Tfnrni t, 

^ ^ ^ mi 32 «m^r ^ mimRm mr f*n?tm 321^1 51m mi mif ■^rt miffymnft, mrfamrmr mi $, ^22 ftfln 

fmfafife smte mTftymmft ^ l^jq; fafamm 58 22*ft mi fmrrft 4 t 321^1 if 32*fte m2 22^*111 

(2) ■dM^PiMH (1) ^ amr 4 v ImTft 

(i) 56 2 * anita ^ mmrm ^ sn^r ^ ^5 3mfte ^ inftimT# m^t m(t 

■^rr 'gTfir^rrrt anft^rw ^i4cm<f) ^ f^; aT^Tma- mf^rrd ^ ^mqr mf # : 

toi m* fa m ^2it mifVmT^ M ^ arfi^ % 3rm mrrfmrft, fm^ f^ ^rfirfWi ( 1 ) ^ (i) ^ 

39<ds ( 23 ) 3^2ik 32 Tma 3 arrfte-sjTfiimiTft t, mftmrmn 3 THT^mn 

(ii) ^I?I ^221 6q(Vl, PTH^I ^22T 3 Ii^I Pmsi t, fm?^[ 32^2^ t, S^mimTmT^f^fqqTij apqqr 

^ ww mr, am^i mt mm arffr* rnif^ mM ^ 1 2 ft ^ an^i ^ ^ wfo ^ 

^it 122 mqfqq ^ ^mr arilhrfm 11 
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(3) W foft 3TEte 3qffr f WT (1) RTFRfaftRR (2) ^ 3T*flR Rft RTcft t RFT Rft $Fft RTfel 3RR$I fRRTR 
f4>41 3RR Urf^'ERl FRT I^RTt TfER, RT '*JpTRR ^ RRlffy+lO RR d^4> Ripf ^ RRffefF =til4=ti<tyHf Rff RTR3 

faift 33f*prRt aft: 3 rr rrIrr) rt arMfocT Rft ^icft f tit ftn aftpfftt sftr sfr RnfRrfl tefrRR 49 3 RifaRfe ffttft 
4t y=bl< Rft lllfw STftrtffTcT RR^ RT<^ Ri fcR.fi 3Rft*RR k4>OI1 

60. 3pM^ ^jtgrqte 

3R aftteRffaKS <£ OTftlRftRfa 3EftFRf R^ R^FR Rff RIRft fc, ftrRftl ftfR Rft »ftRR#f 

Rft-RTcft t : 

R1RJRFf^E ai'ft* RTf4R>l<l sw 3TRfa Rit ftHlf^l Ri lrRI^ aiwltf y? u i i^fl thVll Rf4 dTc^l RFTfRTRR Fl 4101 ^ 

1% 3Eftel*ff Rf RIR RT 3Rft^ R RTOf Rf H^ll'-d °fi|< u l kJ | 

61. 3T^FniTCTa^3rF^-(l) 

(2) -^T ■snftnrrrft, f^TFr^ 3 TT^?t ^fY 3Ttft^5r«ff sttt -sTfcT -^ner arcft^mTkpsFnnft’-=F?r 

TOP R?t^TPRft fowt Spfte Rft RTEfttl Rft? RRf RTRRf S RTRR 3ft RRf #t for RT 3THVc5r«fF flft t, RRif 
37RTFT^ RT 3Ejf^ W R$ fEft 3ft RF 3TR^ 3RR tJR Fftn 

( 3) Q.OI SEfteRTf^<hlfl, fRTTRi' SflftfT Rf f4<>«5 3Fft5R>t Rf %, 3l4lWR>t yfd RTRT Ri<^ RT, (4)4) nRfcl4 f4Wk Ri 

Rhi aft 3Efty3Tif^°biPI RT Rh^fl Pi?^i R>t yicff^n f4ik, f^m, <s<) ^4*ifi 3?f4^yil RTtttr-tttr ttt rt 3trRT 41 ®k f4 L 4P , i41 
RT FUR 3l4lci 3nft(ohf{) R?) ^ERet I 

62. arftr rt fRFir- (i) fftftE ^ an^rr ^ fREF arffa Eft fttt 3, 3Tft* RiftEftt PePier 48 RT aRRRf rt) «jr 

^T0^^3fERW^^Rftfr«TftT4f^ GfFI^RSRR, RF faRTT Eft]] f4l RET fEc&H RT 3TPP7T ^TRTtf^rT f Rl Ellft 3ft 

d^UIT, 3TTftTEftTjfeErTET$ETF& HfdRipi^TiTrtl 

( 2 ) Wpm 4 9 ^ ftrfrf^e pRft imfer ^ arMfqc! ^ ^ fro?: <n4te ri w RtPetr! ^ srtftr 

3rMfRF f^rft wfeT 3 ^t ^rr 3, arfto PwMaci rt Rtrtt ^Ret, - 

(^) WIF^ ftrfwtf ^ TrfpFETT ^11W f^RII RRT % 'RT ^fR ^^Iwt; 

( 13 ) wu arjeroRw yrf^Rt ^ Rrf 4 3ifR^3 H urn fri aiftif^FP t ; afrr 

(R) RRI 3lftRtpRr wftn RT R| WftR TOfRf, 3mfRf RT ^JIRR t; 
sfrlRTfRTaTf^fr,-- 

(i) TTlfRT Rft 3R^ t, RlRf RR^l t RT 3$ 37W 3TO» f; 

(ii) HIHW ^[ 33ffe|«tii(l ^ ^fr Vllfw SrtVflfycl 3RFT ^ RT ThA 6[Pfi RRFT % RT FR HlRtSl R>t 

Rft ftR fdRf ^ ^ fR^I ^ RR, Rj) RF '3fP RR^T, 3RR RTf^rtt R?1 <^fRI t : 
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(i) 3ft ftft) 3?fl£ 3^ 344^44 ftfft 34344=5 3lf*I3nft ftlfft^M 49 ^ 45fe (37) ^ 434g 7 g (i) it(v)W^i 
3ftf 337 344^44 34ftlftf34T 374ft 3>4 M$ 3?t4 ftffft33 52 ^ 34tfft 3T3ft 3ft 3TT3 33ft^ -^f ^-q^ 

t 4ft 3T^te "snffeRFrrfV 433 73443 3ft3i 34 3F fftftsi ft34 ft7 ftftt 75443 ftta 52 ^ 3333) aft 343344, 3ft 73443; sfa 

7333 3ft «hi4btlf%4il 34 f5RR 374ft 34 Tift 344ft?4 37)34 754)3*73)344 443ft; 

■^T 3WI3 f 34ft 52 aft 34tft3 3lM<?5 3ft 754T3 3ft =344 4j3ft $ eft STftftj 34ftt37Tft sftfois# 37) 344flf344 

34%5 aft f^S 34'3ft^H 3><ft 37T yfael^cKI 343444 ft^ Tjjjft ^ 3?3I?(ftft 3?ft?I 37^744 "ft 3F ftiftr 443ft; 

(iii) 7343 337 3Tftft5jeff 3ft, 73J*4 337 4?) 443) f^f^TR 54 aft 3333) 3 ) 3TJ4TR, ftftt 3?lf Tflrifttf aft f^g 

^ **) fft34 t 33 337 tftTft) 3473 34*4^ ft ?nfei 34)ftftfft3 374ft ^t^?t 

34lft:fl 3*f 13731 -jUu, 1 I| I 

(3) Mm 62 ft fftfft!^ P+ftl 3F3 341^71 3) Slftteft, 34ftft5 3Tf337T4) T4T3$3ft 44ft) 3ftf43fM 34 ftT3J4 
^TTT sfftftft 34Tft^3ftnT7ft3?T.i4|4ft < |d ftft 44T*3T T jft 443ft I 

63. 34tfte‘#T 3TT^7ff 37T wrf^Tpf ftftfT TTlftraift, f344^ 341^1 7ft fft4T& 34%53ft f f arftfeinf ft T frl fl &R1 3lf)3 
34lftftf effeUMTeft 7*7)34I 

64. 3 ^^ 3fk ^d*fcii3H-( i) *3 fofftajftl ft ft3fafte %4ft 3 ra 7 ft ftft ^ *j) ; - 
(i) 34W4S4;3T 

(i i) srftte Tnfa37rft 3n*?T 3ft M4S ft W5 Tim aft 

'ft w "^1 (fr 3W^ in fGRUcfjl in 34^4*41 %4ft ^ ifit iftn R ff frrt, sfk, 

(^) 341^?I 3fe 44^1, ^ ^4mftw ^ ^ 3TW ^r4 ■f4^44; an 

(43) 344^74 ST4I 34f»lftfftw 344f4F 3ft ^ 44^14, 344ft 3v>ft 3>4 44^44 31 ^ 3434444 3>4 44<ft IT, an^Fi^ft^ 
lifter 34f%4ftfft(4 3T4 44^34 ^?i T?nfkT 34Mf34T 3ft 3^ Ft; 34 

(3) 343^^ft^34ft4^3ftft3T4T^1^ 344^f^t4ni^3T^34lfWft3ft344ft?4f?434 34t(4ft 
3ft4 ^srra 344ft ^ ft53 ft^r 34ft433ft 3ft 'ftsj 43ft3T M) 3F 343^ 3ft 3ftft«rfM -ft 3^3 443?!; 34 

(3) T$ 333 344^4 34^3 3^744 3ft 3F 3^3 443^4 : 

34^ W % ?I4ft3 3ft 34fVrft;ft3 3T4ft 3M 34 Wft ^ 34Tft 34754 ^ 34lft?I f^44ft ^4ft^>4 344ft 34^' 
34fM^lft ?T44 443 4434 3Ft %3T W334 ^43 4434 fa 443f344 34f333ft 3^4 3T3 33$34ft 3ft 34444f344 Tllfel 3? ftj44£ 
34»34ft33 344ft 344 ^344^33 343444 3 1^41 334 f 3^4 3fFI ftfft33 49 34 3*5 (43) 4ft (i) 4l ( v ) 4434 ft 
I3ffe344f43ftiftft3ft^ ftt 344f444 3lMt33 344ft 33 3444443134 *3 43^ ft f^ffftf^ wferftl ft ft faft) 3TTft<T 3ft 

■33ftf^ 374ft 34^ 33ft4I ^ 54fVtftf33 ?44ftn ft ^ 344ft 33 3444431 3ft4 3f3 t^fft33 52 ^ 34ft)3 3ft^ W3 F44 

3T3^ ft 3F^ 'ft 3^f 3ft 3lf ^ 4ft ftfft33 52 ft 34f337f^43 ftfft ft 3443 ^ 33344^^ f44343 fttft 3ft^ 34lft41 34ft4ftf33 
3lft 3ft 34433) ; 
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trj rf afa Rft ^ <rer rrFt rw fa •- 

(i) RTfiRFRt fa*F* RTT an^i ftRT t, Ri 

(ii) -^TTrl^nft t^rar^r wtiTft, aJSTRf^artfteRtfRft-n^ 


( 2 ) t fc?RR?tf ^>RffifTifl pFRfaffar^ rtrt^ <tr anfn r$R ff ^ft w art fa,- 

(i) RfafafH 33Rfa TTCTRT R?t ?! affift fc; RT 

(ii) rtst awte Rft r 3 t r?t arfte Rt Pirzr R?f faRT Rrnrn i 


(3) -grft^i Ri f^u; ftrtft 3 ?t^rr rt atft -ftfa 4 Rrfa^ Rft ^rnrft Rpfr rjt=t fafarii Ri sjsfaR?nJ apfte11 

65. fRrtft 4t trr, rtrr^ TTmrfl rt maw, 'jRpfcfcFntftR an^fi riPr rtt! i£ 

TTRR llWJd •iffl [4iRI all •Hcfil RT '3Tf5a? Tff *11 afa lit ^Tt MiH<^ Rft iJ'tjRl Rft H Hr Rid + <4 R>T RRTR TT5RTT % RTt 3FIR>) 
aiidRiiO 4 3TTRT 1[t RT 01RI W*t, RTRT TR3tT°TTTEtRT 3TRRT ■?[ ^RPlfRRRi R> 3TRtR 4l(<d faffl 3Ii^Vl RiT'JRPMtRiRRiT 
■Hoil'll : 


RTR| Ri!! fa fa4i Vllfal R?f arfljupjd Rilnl RT dR*} *61'I R101 Rit| 3TPy?T Rlf’4' ; MI IJ l "gTRT cR d r -ti Rift fa*(l alls'll 
aTR cRF TTRfRR 3TpTR7Tft aftl 3pR Ri4-o|l4 Rit 9Fdlf4d $llRd fa fa>3* 3T*RpfcR RiT^ RR yfal^dd 3TRT1T R faRI RRTfa 
RT^Tfa WT3R49 4 W^VHTftwrfU4f4$^?TTf^ HT4 Rlfalfa 4 4 ffafa 4t Tflrf*R 

RR^fafafilRiR W& RT?5 an^I 5RT 3TfVfrfqcT 0^ TITfel 3 ^ RT^T RR TOW t afa Rft ffaRRR 52 it 3I#3 Rm^^t 

52 4artWemftfcr3 hr^ arfMtftff^^rft 

apim^f 1 

66. OTftif, ij^RTait afifi; m4hy-Fi f^fni«n4f $ ai#i ftn? ^ 3 ; ^i f^ mr 33 ^, 3fk 3Ri Rta, 

wif*ra arftwrft m rt ^ ^ arm^ft affc TfaR^i uqr 5 m ^37111 

3TKTR 8 

■S^M 

67. 'faftTtffa ^t^-RIpRiTri, 3TT% 3|f«^nM 3^ 3R ^ f^Ft RTftFFTJT TTTI TRq R7 

iTrftrsfrTxjT iipTTq; ^ stjhr 3^rtf^cr f^rf^ToOT ^PTesatr ^rtottt i 

68 . ~mj afa farm ^ ?m afk Hrn ^ -$ 313 RR 3 % «ftr tr?T 

RT, fal4 RTfifRFIRI URT TPTR-TPTR RT ai^nltcld fRTRT ail^ 4dd f=tiR[ WRJFTI 

69. RtM J rgf*Rr-(i) RiPiRnRTRnRf^ aiPiRRrt ath 3 fr arwrai^agRt^R^I^Ri, %4t3T^fRR‘DFF^' 

3T#I TtRT RTEt Rt Rf#!^ R?f f^t WH, ait ^Rt RfclfR^fRd ^ 31^3 3% ^T f^«JR 3ftT 7l3, t^R RT 

Rfdf-Tjf4fr RRIRT M, 3W«3lf^R?tRT:RTgR?cTR^t^t^a3pIRRTi3ftTa3^^4^l4RiraTIR^ai?0FI e^fRTSW 
R5FR RfofTfRT Rf t^RI in Tt^RT I 

(2) af^f RTftTRTTiT ^ f^TRt 3fft[^Tft aftr 3TR RnfiRlft Rit ^Fi f^TTft 3FR fRRtaIRi' ^ ^TRRT^R RiT aTEft ^^T 
^ Rfdfd^ Rlt TIR3 #ft fRT 3FR PritaR, Rft 3F3P3^^TTR, 3Tf*3?FT# afF 3R3 RTf^lft Rft 

^TRT3it Rft TP 3 ^ c?PRT ^t, Rft RFclft'glRd ^ 3T^T 4 TR^fd R?t ^ °T?R W^RT I 
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70. rPrsr fafa : RrfRRRRr rr srfWrft 3R Ri4ri( 1 uifyRRRi sir Rfer Rft Rfasq ftfa rr 

WR R^TRTI 

71. -*far TRfa rt faft t ufi m 3TO 1*?^ arftrorft 3fa 3RR «b4^i0 $ f^ artftiR iN % ri 

Rffar ter^r rt ftfa *£ feq a#f^pi r^ Rfi siftranfM aflr srr RRpRTftRf afk rr# RftRnt ^ rhr$ ^ 1^ rtPirrri 

■SRI 31RR Rft TOi afo ^ ^3RR 'SRfa RT ftfV ^ PeifaRMI 5R! 3TTO #t : 

q^g rf 1 % tfwfl Rft r?4 -m i$ arfaRpfm rttr^ R?t, Rfr toft arftRnfi aftt apr RRNrft rf?i sFRRt 
3T3^q t, RRT r$ rM i 

72. ft n iiq d ftR FPR sfa R>yq i » i- ( i ) tctPtotr arc^ aifVi*hiR41 afa 3 ^r *p*faiR4t Rft ftiRirofil, rP^ R?tf I), r?i 

^ rr^ ^ fy i ^rqci fti R rcm nftfii rr R3R rr r^rt afa w rt 3Rqaj ^ft, Ttfafa r> PMrP ^ ■ 3^ 

#T wl STM RTT faffoRR RR^R(fH arfteRTflTOTtfTfc^ffR^RR^f^ft^RR*^^ 

m 3TfRTR 3rf4ffrfisra RR^T TRfRfl *RftR R?l yf=wy=w IfTRT^ RH 3TRTR TO RrHt I 

( 2) RTfaRR u l 3T c T't 3Tft|R)iR4l 3?lT 3FR Ri4^IR.4I RT RTeRTflT aft?fRRTRTRiRR RcIPJTTT t^TRpRFaTTRTfRRT 

THT^ I 


afhrr faPwm* atk few (arfk^TM 3fo sm <k 4^M ^ k^r-TTP?) 

2000 

3T3^ 

(fkfwr 3 ^ ^ffkfw? (i) ^ (Tsr) 3}k (v) tfm,) 
3nfrwn'3?4te 


ftrPnrq RwiRf 

Pm 

R«innnPiRSTP 

an'flu RiPiRiifl 

(1) 

(2) 

( 3 ) 

(4) 

4(3) 

(R*f 1) PijjPw^i -ifR w)*—ifo, «tii4'tii(1 Pi^ionl 
qitiSnsqR 

3RR8J 

RTplRRR 


c 8 , '^ < 8l(l Pl^l 1 ^ Ri 4 Pi^jfVl ■^fk U'lHfd 

3TtR«J, RlPlRRR R) 

#T 3TOR1 ^ f*TOfR 
RRtRMT^RRR?t^ 

rtPrfrot 


(r4 2 ) faiiPwqi -4k 

R<fR 

3TtR8if 


(Rrt 3 afo M 4) 3ftr #rPi 

fr^T 

7TOR 

6(4) 3fTT (5) 

ifoi mp) RT RTTWl R) fc?q ( r4) rr? 

R> 3TftntiiR4I 3^3 3RR «t>4'^iR4l) 7JRRT hiki 

RR^, r 4 RR^ Rt 5 -^ 5 k RR^ RT 3R 

RR RTTrtrr Rl feq 

Prgfacf rtPi'tiiO 

3RRR RER7U RTfVRj4) 

7(6) 

TRTRt ^qiPicjPti r 4 d|{lo SpT'JT: «15I^51 Ri) 

RRtRr ^'sftR Rft 3TRf)? RR'ftpTRRR 

33«R^I 

rtTrrrr 

7(8), (9) 

#T (10) 

RRTR R4 Rt) 3TFJ TITO RR^ ^ RRRT^ (r4 1 

3rfRR>ir<Rl 3 %r4 2 Ri4riP<r 1 R^RRn4) 

RI 3RR R)4r|P<r1 r4 w^rrrr r4rP 
[ 33T3 RIRT RR^ ^ RRTOl^RTpRjf^ 33551T 

33«R83 

RT^IRRR 


2348 GI/2000—5 
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C 4 > 

( 2.) 

i 2i) 

(. -! ' 

7(11) 

fetlfeffe^ inMR ^ fen 

STeW 

yiRroro 





10 (1) 

Mfetd h41 fen afU 'M-m 

'fnferfefl nft ffeifoi 

if 4 1 arfi|^iR 4 i 
^ fen 3q«rafi, 

^4 2 m> 4 miR 41 ^fen 

afe m 1 ! 3 afe 
, n 4 4 M) 4 ‘qiR t (l 4 ) 
fenWwfl 

Ph^i* 

etRtoto 

■SERF TetfeR RtRTOK) 

11 

Rn t R^<iHI 

^ 4 1 3rfV^nferf 4 ) fen 

3T»fSf, 

mf 2 4 )fen 

3t)t fl 4 3 3tR 

^4 4 ^nferM^ffen 
M)|4mi|(1 P"1 <fe c t> 

-^1 * 1631 TSE7R 3JTRTOiPI 

12(3) 

aifechif^ql 3fk 3F3I ^i^miRmI Hf^lailT 

Phw*h in Tife ^fl 4 wfet 4) 

^fe'FTRR, »raf 33lfe 77>t 5«r><;i(l if) fen 371^71 

MiRti * 64 *) 4) fen 

37«W 

RlftTOTH 

(0 

(2) 

(3) 

(4) 

13(3) 

^fi'i^n&Mi if) fen 4^(1 

WETRlffeFTft 

3ElW^^13lffeKfe 

18, 20, 21(3), 
23(6), 25(1), 
25(3), 26(3), 
27(2) (3) 

28 (6) 

if> fTTiIEfeT 17 

3fFFfeWg^I 

1 . ^TfelMKERW 

2. fwfeTRR77T^ 
■nr^fe^fea 

i srftFTntf 

3ii|(^i ■s ta 4(uTnRroifl 
^m^cpsnrnnifVnn^ 


dMlfefl ^ 4 ) 

(Hfa '*7KRT*R>, 

3(4^ qR'tJ'^rf 1 

feHFfe? RIT7n»FF 

shtoi -yeiTm: riRtotO 


fy fy ft . *4.-- i~~.. A 

mihki 

^ifeMK^nFTf, 

3TT4 1 

34V«m{I ^4 
ffefefa HERETO 



aremmn 

33 WTO 



3RT 7^#, lift ^f |i f[ 

33WTO.WETOI4iFT 4 
ft^ra>/3Ffe77fe3777f 1 



vRap<u| ; 

l. wn^^fe^TB^^arftranfeff afe 

3Fn Tpjfelfeff ^ 31RIVKUI D f*R TJ^i 

<m4 4) mm)'H i fen 3nffefTlft 

Tfetfem %■ i 
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- (1) 

( 2) 

C 3 1 

6 4-> 


2. MTOWT dqPwffl 4 *Fft *f^Tt 

aifaffa ^raf(OT eft an&eifl^erf i aflftanft 
en fa$?W (^5qTOT)STO7ft^>ftl 

3, ^T^STft PT^?T^ ^ 3 31Wad SKI 




•dlU H ^ 

TaW SRI tTTjr ^ff -aiTQTft | 



29(7) 


arwajen'OT^sra 

■giftepTaw 

■srferarni 

31(1) 

En^gsraim 

31GW 
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vrn $ argqftam tf) itf 3^ 

1. ^TTfaiTft 

2. ■erf 1 3rfVnblfteff 
3fkerf 2 eBTNrfH 

3. qrf 3 sfaepf 4 
tfr4eiifl4I ef) [tatj 
^>|4hi|{ 1 P^tyioh/ 
^Tajfq 'TRWew 

arwi "awiiR 'Hiftranff 

(1) 

(2) 

(3) 

(4) 

35(2) 

first ■& TO! -Sira ^ ffqfi 

3TW8J 

3nfoTiT a T 

38(TT) 

3n^ Itom-£t ^ fet( 3T^p 

1. 

ffcq; 3W8J 

2. 3tWepfi 

3?fl|<PTft4f 3ffc^2 
<ft4^iR*Jl 4) f(<>9, 

3. epf 3 3fkTT»f 4 

eft 

w4«FT(t ft*m/ 

TOTfleTO 

■siffcaroT 

arnes 

law 

42 


33 WH* 

UlftnUT 0 ! 

44 

wft arff^TpHt afo *fnfanft<A ^Ri ^ faer^i 

TOpr ^ ^ feq; 

33KT8J 

■jfrfWr’JT 

48 


3q«ZT8f{ 



■ftskn (erf 2 ^jnfnrft) 

•raw 



faWT (erf 3 3tk 4 ^tnrft) 


to 

49 50 





^T. WJ ^5 
i,ii,iii,iv,v. 

1. enf 1 3?ffcmft41 afft 
epf 2 ehTf^lffeit 'Sft 
^ITTff W 

2. 3Tw^vfarM«fft 
^rrfr yTtfyrfl 

3?W« 
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■a. vt# Tnfkroi 
-iiL 

i. i arf^wifN! 
afayf 2 frtRmfttfl 
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iii,ivakv STtzr^r 

^BeQipTVT ; 3 3 W 

STfererft^I, Itfm (O^ 

3fjfinn 

Trfwtftt ■$ W 3 foqr ^TOTTI i 


[ft5tm/3/4/3TOI./161/2000l 

vp. i'lNrft, 3 t«*w 

INSURANCE REGULATORY AND DEVELOPMENT AUTHORITY 

NOTIFICATION 

New Delhi, the 29th August, 2000 

(Conditions of Service of Officers and Other Employees) Regulations, 2000 

F. No. IRDA/Reg./8/2000.— i n exercise of the powers conferred by clause (c) of sub-section (2) of 
section 26 of the Insurance Regulatory Development Authority Act, 1999 (41 of 1999), ‘ he Au‘honty, 

,n consultation with the Insurance Advisory Committee, hereby makes the following regulations. 

namely:- 

CHAPTER -1 


1. Short Title and commencement- (1) These regulations may be “lied the Insurance 
Regulatory and Development Authority (Conditions of service of Officers and other 

employees) Regulations, 2000. 

(2) They shall come into force on the date of their publication m the Official Gazette. 

2. Application - These regulations shall apply to every whole time officer and other employee of 

thC ^Provided that these regulations shall not apply to persons employed temporarily, (other than 
probationers), or on contract basis, except otherwise specifically provided. 

3 Definitions - (1) In these regulations, unless the context otherwise requires,- 

(a) “Authority” means the Insurance Regulatory and Development Authority established under 
sub-section (1) of section 3 of Insurance Regulatory and Development Authority Act, 1999 

(41 of 1999); J v _ , , , . 

(b) “Appellate Authority” means the authority specified in the Schedule, 

(c) Competent Aulhonv means^ co]mm (2) of Schedule, the authorities 

“ under colu™ (2, of hie Schedule, the 

Chairperson; 

(d) “duty” includes— 

(i) service as a probationer; 

(ii) period during which an officer and other employee is on joining time or training 
authorised by the Authority; 

(iii) period spent on leave duly authorised by the Competent Authority; 

(e) “employee" means Class II, III and IV employees specified in these regulations. 
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(f) “leave pay" means the monthly pay which the officers and other employees would have 

drawn while on duty but for proceeding on leave. 

(g) “Lien" means the title of an officer and other employee to hold substantively, either 

immediately or on termination of a period or periods of absence, a permanent post to which 
he has been appointed substantively or held in a permanent capacity. 

(h) “ Officiate" : an officer and other employee officiates in a post when he performs the duties of 
a post on which another person holds a lien. The competent authority may, if it thinks fit, appoint 
an officer or other employee to officiate in a vacant post on which no other officer and other 
employee holds a lien, 

(i) “Officer" means Class I officer referred to in these regulations; 

(j) “Pay" mean c the amount drawn hy an officer and other employee as - 

(i) pay which had been sanctioned for a post held by him substantively or in an officiating 
capacity, or to which he is entitled by reason of his position in a cadre; 

(ii) special pay and personal pay; 

(iii) any other emoluments which may be specially classified as pay by the Authority; 

(k) “personal pay” means an additional pay granted to an officer and other employee— 

(i) to save him from a loss of substantive pay in respect of a permanent post due to a revision 
of pay or to any reduction pf such substantive pay otherwise than as a disciplinary measure ; 
or 

(ii) in exceptional circumstances, on other personal considerations; 

(l) “Schedule” means schedule annexed to these regulations; 

(m) “service" includes the period during which an officer and other employee is on duty as well 

as on leave duly authorised by the competent authority, but does not include any period 
during which an officer and other employee is absent from duty without permission or 
overstays his leave, unless specifically permitted or condoned by the competent authority. 

(n) “special allowance" means an addition, in the nature of an allowance, to the emoluments 

attached to a post or of an officer and other employee, granted at the discretion of the 
Authority in consideration of the specially arduous nature of the duties attached to the post 
or required to be performed by the officer and other employee; 

(o) “special pay" means an addition, in the nature of pay, to the emoluments of a post or of an 
officer and other employee granted at the discretion of the Authority in consideration of a 
specific addition to the work or responsibility; 

(p) “Substantive pay” means the pay to which an officer and other employee is entitled on 
account of a post to which he has been appointed substantively or by reasons of his 
substantive position in a cadre; 

(q) “year” means a continuous period of twelve months commencing from l“ day of April, of a 
year and ending with 31 s1 day of March of the next year. 

(2) All words and expressions used herein and not defined in these regulations but defined in 

Insurance Act, 1938 ( 4 of 1938) or Insurance Regulatory and Development Authority Act, 
1999 (41 of 1999) shall have the meanings respectively assigned to them in those Acts 
unless otherwise provided in the contracts of service. 

(3) For the purposes of these regulations, the terms ‘he’ and ‘his’ shall also refer to ‘she’ and 

‘her’ wherever circumstances warrant 4nd singular will also include plural. 

CHAPTER-II 

CLASSIFICATION OF OFFICERS AND OTHER EMPLOYEES 

4. Classification of Officers and other Employees.- (1) The Officers and other employees of the 

Authority shall be classified as follows:- 

Class 1 Officers; 

Class 11 Supervisors; 

Class III Secretarial Staff, General Assistant, Receptionist cum Telephone Operator; 

Class IV Driver cum Attendant cum 

Record-Keeper 

(2) The number of posts, their classification, scale of pay, age limit, education and other 
qualifications, period of probation, method of recruitment, composition of selection committee 
or departmental promotion committee shall be such as may be determined by the Authority; 
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(3) All appointments in, and promotion to, any class or grade shall be made by the Competent 
Authority. 

Provided, however, that in the case of officers and other employees holding posts in the 
Authority at the time of the commencement of these regulations, they shall be deemed to have been 
appointed to such posts till such time as the Authority absorbs them on such posts and scales of pay 
as may be determined under sub-regulation (2) above, 

Provided further that such officers and other employees who are willing to get absorbed in the 
Authority may exercise their option to get absorbed in the Authority by 3T* December, 2000 or such 
further time as may be determined by the Authority. 

Provided further that the salary, allowances and other conditions of service of the officers and 
other employees deemed to have been appointed shall not be varied to their disadvantage. 

Provided also that the Authority in regard to officers and other employees not exercising their 
option by the stated date for getting absorbed in the service of the Authority or persons whom it does 
not wish to offer the facility of absorption may revert such persons to their parent offices, 

CHAPTER - HI 

COMMENCEMENT OF DUTY AND NOTICE PERIOD 

5. Commencement of duty.- The service of an officer and other employee shall be deemed to 
commence from the working day on which such officer and other employee reports for duty in 
any appointment covered by these regulations at the place and time intimated to him by the 
competent authority: 

Provided that if he reports in the afternoon, his service shall commence from the next 
following working day. 

A. Notice for discontinuing or leaving the service.-f 1) An officer and other employee, 

may resign or leave or discontinue his service in the Authority by giving to the Chairperson 
notice in writing of his intention to leave or discontinue the service. 

(2) the period of notice required shall be,- 

(a) in the case of officers and other employees holding the post on regular basis, three 
months; 

(b) in the case of officers and other employees holding the post on probation, one month; 

(3) In the case of failure by an officer or an employee to give notice in accordance with the 
provisions specified in sub-regulation (2), he shall be liable to pay to the Authority as 
compensation a sum equal to his substantive pay for the period of notice required under these 
regulations: 

Provided that such notice or the payment of such compensation may, by reasons to be 
recorded in writing, be reduced or waived by the Chairperson: 

Provided further that the officer and other employee shall not be entitled to set off 
any leave earned and not availed of by him against the period of such notice: 

(4) Notwithstanding anything contained in sub- regulation (1), the resignation of an officer 
and other employee shall not be effective unless it is accepted by the Competent 
Authority. 

(5) The Competent Authority may refuse to accept the resignation from an officer or 
employee, if,- 

(a) disciplinary proceedings have been instituted against or are proposed to be instituted 
against that officer employee; 

(b) the officer and other employee' is under an obligation to serve the Authority for a 
specified period which has not expired; 

(c) the officer and other employee owes the Authority any sums of money. 

Explanation. 1 .- For the purposes of this regulations disciplinary proceedings shall be deemed 
to be instituted against an officer and other employee,- 

(a) if he has been placed under suspension under these regulations; or 

(b) any notice has been issued to him asking him to show cause why disciplinary proceedings 
should not be instituted against him; or 
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(c)any charge-sheet has been issued to him under the regulations and shall be deemed to be 
pending till final orders thereon are passed by the competent authority. 

Explanation 2.- A notice by an officer and other employee under sub-regulation (1) shall be 
proper notice if he remains on duty during the period of the notice. 

7. Retirement.- (1) Except as otherwise provided in this regulation, every officer and other 
employee shall retire from service on the afternoon of the last day of the month in which he 
attains the age of sixty years; 

Provided that an officer and other employee whose date of birth is the first of a month 
shall retire from service oil the afternoon of the last day of the preceding month on attaining 
the age of sixty years; 

Provided further that the Competent Authority may, if it is of the opinion that it is in the 
interest of the Authority to do so, direct an officer or employee to retire on completion of fifty five 
years of age or at any time thereafter, on giving him three months’ notice or salary in lieu thereof. 

Provided further that an officer and other employee shall be permitted upon request to retire 
before the date of retirement specified in this sub-regulation either (a) on competition of twenty five 
years of service; or (b) on completion of twenty years of service, provided he has attained age of fifty; 
or (c) on completion of fifteen years of service, if he is incapacitated for further active service. , 

Explanation ; Where an officer or employee is directed by the competent Authority to retire as 
aforesaid, it shall not be deemed to be a penalty under these regulations. 

(2) No officer or other employee shall be granted extension in service beyond the age of retirement of 
sixty years; 

(3) If on a review of the case either on a representation from the officer or an employee retired 
prematurely or otherwise, it is decided to reinstate the officer or an employee in service, the Competent 
Authority ordering reinstatement may regulate the intervening period between the date of premature 
retirement and the date of reinstatement by the grant of leave of the kind due and admissible, including 
extraordinary leave, or by treating it as dies non depending upon the facts and circumstances of the 
case; 


Provided that the intervening period shall be treated as a penod spent on duty for all purposes 
including pay and allowances, if it is specifically held by the Competent Authority ordering 
reinstatement that the premature retirement was itself not justified in the circumstances of the case, or, 
if the order of premature retirement is set aside by a Court of Law. 

(4) Where the order of premature retirement is set aside by a Court of Law with specific directions m 
regard to regulation of the period between the date of premature retirement and the date of 
reinstatement and no further appeal is proposed to be filed, the aforesaid period shall be regulated in 
accordance with the directions of the Court. 

(5) Any officer or employee may by giving notice, of not less than three months m writing to the 
Competent Authority, retire from service after he has attained the age of fifty years, if he is in Class I 
or Class II service or post, and (had entered service before attaining the age of thirty five years), and in 
all other cases after he has attained the age of fifty-five years; 

Provided that it shall be open to the Competent Authority to withhold permission to an officer or 
an employee under suspension who seeks la retire under this clause. 

(6) An officer or other employee referred to in sub-regulation (5) may make a request in writing to the 
Competent Authority to accept notice of less than three months giving reasons therefor; 

(7) On receipt of a request under sub-regulation (6), the Competent Authority may consider such 
request for the curtailment of the period of notice of three months on merits and if it is satisfied that the 
curtailment of the period of notice shall not cause any administrative inconvenience, the Competent 
Authority may relax the requirement of notice of three months on the condition that an officer and an 
employee shall not apply for commutation of a part of his pension before the expiry of the period of 
notice of three months. 

(8) An officer or other employee who has elected to retire under this regulation and has given the 
necessary intimation to that effect to the Competent Authority, shall be precluded from withdrawing 
his option subsequently except with the specific approval of such Authority; 

Provided that the request for withdrawal shall be within the intended date of his retirement. 
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CHAPTER-IV 

RECORD OF SERVICE. SENIORITY. PROMOTION AND REVERSION 

8 . Maintenance of record of service.- A record of service shall be maintained by the Authority in 
respect of each officer and other employee at such place or places and in such form or manner as 
may be determined from time to time by the Authority. 

9. Seniority of Officers and other employees.- (1) An officer and other employee confirmed in the 
service of the Authority shall ordinarily rank for seniority in his grade according to his date of 
confirmation in the grade 

(2) An officer and other employee on probation shall ordinarily rank for seniority among the 
officers and other employees selected along with him in the same batch according to the ranking 
assigned to him at the time of his selection. 

10. Promotion against sanctioned post.- (1) All promotions of the officers and other employees 
shall be agamst vacancies in sanctioned posts declared by the Authority and shall be based on,- 

(a) merit, suitability and seniority in cases of Class I and II posts; 

(b) seniority and merit in cases of Class III and Class IV posts: 

Provided that in assessing the suitablility of officers and other employees to promotion posts, 
the Competent Authority shall take into consideration the performance of the officer or other 
employee in the post from which he is being promoted: 

Provided further that the Competent Authority may require the incumbents holding the post in the 
feeder grade to qualify in a departmental test to be conducted by the Authority for promotion to 
Class III post: 

(2) An officer and other employee shall have to put in a minimum of three years of service in a post 
before he is normally considered for promotion to a post in the next higher grade: 

(3) In exceptional cases where the minimum number of years of service prescribed above has not been 
completed, an officer or other employee may be promoted to the next higher grade on the specific 
recommendation of the Chairperson and the approval of the Authority. 

11. Reversion of officer or other employee.- An officer and other employee promoted from one grade 
to another may be reverted during the probationary period without notice by the Competent 
Authority after recording the reasons therefor, 

CHAPTER V 

PAY. ALLOWANCES AND OTHER BENEFITS 

12. The admissibility of pay, allowances and other benefits.- (1) The pay, allowances and other 
benefits shall not be payable for a part of a month to an officer and other employee who leaves or 
discontinues his service without due notice during the month, unless such notice has been waived 
by the Competent Authority. 

(2) The pay, allowances and other benefits shall cease to accrue to an officer and other employee from 
the date ,- 

(a) he ceases to be in service; or 

(b) he is dismissed, removed or compulsorily retired from the service; or 

(c) following the day on which he dies. 

(3) Where on an appeal or a representation by an officer and other employee, his removal, discharge or 

suspension from service is revoked after due process, the entitlement to allowance and other 
benefits shall accrue to him in terms of the order of revocation, passed by the Competent 
Authority, 

13. Increment payable.- (1) An increment in a scale of pay shall accrue on the completion of one 
year’s period of service in that scale: 
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Provided that the benefit of increment shall be admissible from the first day of the month in 
which it accrues, irrespective of the actual date of its accrual, 

(2) The officiating service in a higher grade shall count for increments in an officer and other 
employee’s substantive grade as well as in the higher grade in which he is officiating and, if there 
is an intermediate grade between the two in which he would have officiated had he not been 
appointed to officiate in the higher grade, also in the intermediate grade, but the period during 
which an officer and other employee is on leave without pay shall not count for increment unless 
so authorised by the Authority for reasons to be recorded in writing. 

(3) Tire sanction to draw increments shall be given by the Competent Authority: 

Provided that no increment shall be withheld except as a disciplinary measure under these 
regulations and each order withholding an Increment shall state the period for which it is withheld 
ahd also whether the postponement shall have the effect of postponing future increments: 

Provided further that if in an incremental scale there is an efficiency bar, an officer and other 
employee shall not draw increments above that bar until he has been certified fit to do so by the 
Competent Authority: 

Provided also that on each occasion on which an officer and other employee is allowed to 
cross an efficiency bar which has previously been enforced against him, he shall be placed in the 
incremental scale at such stage as the Competent Authority to remove the bar may fix: 

Provided also that such stage shall not be higher than that at which he would draw his pay if 
the bar had not been enforced against him and further that no increments granted on the removal 
of a bar shall have a retrospective effect. 

14. Fixation of pay on probation.- (1) The pay of an officer and Other employee on appointment on 

probation from one grade to another shall be initially fixed at the minimum of the scale of the 
higher grade and the difference between the pay so fixed and the substantive pay of the officer 
and other employee in the old scale, if the latter be more, will be treated as personal pay; 

(2) On confirmation in the higher grade, the pay of an officer and other employee shall be fixed at a 
stage in the higher grade which is next above his substantive pay in the old scale as on the date of 
confirmation, if such pay be higher than the pay drawn by him at the time of confirmation. 

15. Declaration of home town.- (1) Every officer and other employee shall on his appointment 
declare his hometown in writing to the Authority. 

(2) The home town so declared may be changed, only once during the service of an officer and other 
employee, for reasons recorded in writing. 

CBAETJR---V1 

LEAVE AND JOINING TIME 

16. Kinds of leave.- Subject to the provisions of these regulations, the following kinds of leave may be 
granted to an officer and other employee,- 

(o)casual leave; 

(b) eamed Leave; 

(c) sick leave; 

(d) maternity leave; 

(e) extraordinary leave; 

(f) any other leave as may be specified by the Authority from time to time. 

17. Grant of leave.- (1) The power to grant leave shall vest in the Competent Authority. 

(2) All applications for grant of leave shall be addressed to the Competent Authority before leave is 
sought to be availed . 

(3) Leave shall not be claimed as a matter of right. 

(4) When the exigencies of the service so require,- 

(a) the Competent Authority may refuse leave or revoke leave of any kind already granted; 

(b) an officer and other employee already on leave may be recalled to duty by the Competent 

Authority. 
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(5) Leave earned by an officer and other employee lapses on the date on which he ceases to be in 
service. 

(6) The last day of ah officer and other employee’s leave is the working day preceding that upon 
which he reports for duty, 

(7) Pay during leave shall be drawn at full or half rate of leave pay, according to the kind of leave 
availed of by the officers and other employees, but no pay shall be admissible during 
extraordinary leave. 

18. Leave address te be intimated.- An officer and other employee shall, before proceeding on 
leave, intimate to the Competent Authority his address while on leave, and shall keep the said 
Authority informed of any change in the address previously furnished. 

19. Report of ditty after leave.- An officer and other employee on leave shall, unless otherwise 
instructed to the contrary, return for duty to the place at which he was last stationed. 

20. Production of Medical Certificate for medical leave.- (1) The Competent Authority may 
require an officer and other employee, who has availed himself of leave on medical grounds for 
more than five days, to produce a medical certificate of fitness to the satisfaction of the 
Competent Authority before he resumes duty even though such leave was not initially 
granted on a medical certificate. 

(2) If the medical certificate produced by an officer or other employee, is not found acceptable by the 
Competent Authority, it shall refer the case to the doctor approved by the Authority for advice. 

2L Casual leave.- (*1) An officer and other employee shall be eligible for casual leave upto a 
maximum Of tweNe working days in each calendar year: 

Provided that no officer and other employee shall take casual leave for more than five working 
days at any one time: 

Provided further that public holidays may not be combined with such leave in such a way as to 
increase the absence at any one time beyond ten days. 

(2) Casual leave shall not be suffixed or prefixed to any other kind of leave. 

(3) No casual leave may be availed of, except with prior permission of the Competent Authority: 

Provided that if for any sufficient reason, it is not possible for an officer and other employee 
to obtain such permission in advance, he shall intimate his absence to such Competent Authority 
within twenty four hours: 

Provided further that, such Competent Authority may condone the delay, if any, in this behalf 
if he is satisfied that an officer and other employee was not in a position to intimate his absence for 
reasons beyond his control. 

(4) When an officer and other employee joins the service of the Authority at any time during a 
calendar year, his entitlement to casual leave shall be at the rate of one day per month for the period 
of service remaining in that calendar year. 

22. Grant of special leave.- (1) Notwithstanding anything contained in these regulations, the 
Chairperson or the person authorised by him may permit the grant of any other leave to an officer 
and other employee in special deserving circumstances. 

(2) In particular and without prejudice to the generality of the foregoing power, such leave may 
provide for all or any of the following, namely:- 

(a) quarantine leave; 

(b) special leave arising out of an accident in the course of employment; 

(c) leave where a person is called to duty in national cause;. 

(d) study leave granted by the Authority in cases where the Authority feels 
that study undertaken will be in the overall interest of the Authority. 
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23. Earned leave.- (1) Every officer and other employee shall be entitled to earned leave at the rate of 
thirty days for every completed year of service. 

(2) The leave so earned shall be credited to the leave account of the officer and other employee half 
yearly in each respective calendar year at the rate of fifteen days for every spt months of service 
rendered by such officer and other employee. 

(3) No officer and other employee, however, 'shall earn earned leave when he is on leave other than 
casual leave for a continuous period of more than six months. 

(4) If an officer and other employee renders less than six months of servicp in any calendar year, he 
shall be credited with one day for every twelve days of duty and fractions of a day of earned leave shall 
be taken as full day if amounting to more than half only. 

(5) The period of earned leave, which can be taken at any one time by an officer and other employee, is 
ten months. 

(6) An application for grant of earned leave shall normally be submitted fifteen days in advance to the 
Competent Authority. 

(7) An officer and other employee on earned leave shall draw pay equal to leave pay. 

(8) Where an officer and other employee has accumulated earned leave on the date of retirement, he 
may be paid a lumpsum amount which would be equivalent to pay as defined under these regulations 
as on the date of his retirement, for the unavailed earned leave subject to maximum of ten months plus 
all allowances that shall normally be admissible to the officer and other employee concerned during 
earned leave. 

24. Encashment of earned leave.- An officer and other employee may be permitted to encash earned 

leave once in two years for a minimum period of fifteen days an,d a maximum period of thirty 
days: 

Provided that at the time of such encashment he has to his credit a balance of leave which 
shall not be less than the leave so encashed. 

25. Grant of sick leave.- (1) During the entire period of his service, an officer and other employee 

may be granted sick leave on medical grounds for a period or periods not exceeding eighteen 
months: 

Provided that in the case of an officer and other employee, the production of a medical 
certificate may not be necessary if sick leave to be granted does not exceed five days and the 
Competent Authority is satisfied with the bonafides of the reason for such leave. 

(2) Sick leave shall be on half pay: 

Provided that where an officer and other employee has served the Authority for at least a 
period of three years, he may, if he so requests, be permitted to avail himself, during the entire 
period of his service, of sick leave on leave pay upto a maximum period of nine months and such 
leave on leave pay will be entered in his sick leave account at twice the amount of leave taken by 
him. 


Explanation: For the purpose of this proviso, service includes probationary service 
rendered by an officer and other employee prior to confirmation. 

(3) An officer and other employee may be granted rick leave during the first year of his service on 
pro-rata basis at the discretion of the Competent Authority. 

I 

26. Maternity leave.- (1 ) Maternity leave, which shall be on leave pay, may be granted to a female 
officer and other employee upto a period of ninety days on fall pay at a time and not more than 
one hundred and eighty days during the entire period of service. 

(2) Female officers and other employees undergoing hysterectomy operation may also claim 
maternity leave for a period not exceeding fifteen days (including stay in hospital) within the 
overall ceiling of one hundred and eighty days. 

(3) The Competent Authority may grant leave of any other kind admissible to the officer and other 
employee in combination with, or in continuation of maternity leave if the request for its grant if 
supported by a proper medical certificate. 





44 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III— Sec. 4] 


27. Extraordinary leave.- (1) Extraordinary leave may be granted to an officer and other employee 
when no other leave is due to him. 

(2) Except in exceptional circumstances, the duration of extraordinary leave shall not exceed ninety 
days on any one occasion and three hundred and sixty days during the entire period of an officer’s 
and other employee's service. 

(3) The Competent Authority may grant extraordinary leave in combination with, or in continuation 
of leave of any other kind admissible to the officer and other employee, and may commute 
retrospectively period of absence without leave into extraordinary leave. 

(4) No pay and allowances shall be admissible during the period of extraordinary leave and the 
period spent on such leave shall not count for increments: 

Provided that, in cases where the Competent Authority is satisfied that the leave was taken 
on account of illness or for any other cause beyond the officer and other employee’s control, it may 
direct that the period of extraordinary leave may count for increments. 

28. Joining time.- (1) Joining time may be granted to an officer and other employee to enable 
him to join a new post to which he is appointed while on duty in his previous post. 

(2) Joining time shall not be granted when no change in the headquarters of an officer and other 
employee is involved. 

(3) The pay and allowances of an officer and other employee on joining time shall be such as 
determined by the Authority, 

(4) Joining time which may be allowed to an officer and other employee shall not exceed six days, 
exclusive of the number of days actually spent on travelling. 

(5) In calculating joining time admissible to an officer and other employee, the day on which he is 
relieved from his old post shall be excluded but public holidays following the day of his relief 
shall be included in the joining time, 

(6) Where an officer and other employee on transfer from one place to another (not within same 
city) does not avail of the joining time or his joining time has been curtailed due to exigencies of 
Authority's service, he may be allowed to avail of special leave to the extent of unavailed joining 
time subject to a maximum of six days, at any time after the date of reporting at the new place but 
before the completion of a period of six months or such other extended period as may be agreed to 
by the Competent Authority for submitting supplementary travelling allowance bill in respect of 
his family and personal effects provided he has advised the office to this effect before proceeding 
on transfer: 

Provided that Saturdays or Sundays or holidays prefixed to Special Leave in lieu of joining 
time shall be excluded but Saturdays or Sundays or holidays intervening such special leave shall be 
reckoned as special leave. 


CHAPTER VII 

CONDUCT, DISCIPLINE AND APPEALS 

29. Conduct and obligation of officers and other employees.- (1) The services of every officer and 
other employee shall be at the disposal of the Authority and the officer and other employee 
shall serve the Authority in its business in such capacity and at such place or places as he may, 
from time to time, be directed. 

(2) Every officer and other employee shall conform to and abide by these regulations and 
shall observe, comply with and obey all orders and directions which may from time to time be given 
to him by any person or persons under whose jurisdiction, superintendence or control he may for the 
time being be placed. 

(3) Every officer and other employee shall maintain the strictest secrecy regarding the Authority’s 
affairs and shall not divulge, directly or indirectly, any information of a confidential nature coming into 
his possession while working for the Authority to anyone, unless compelled to do so by judicial or 
other authority, or unless instructed to do so by a superior officer in the discharge of his duties. 

(4) Every officer and other employee Shall serve the Authority honestly and faithfully and shall 
use his utmost endeavor to promote the interests of the Authority and shall show courtesy and 
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attention in all transactions and dealings between the officers and other employees of other 
organisations and the Authority. 

(5) No officer and other employee shall take active part in politics or in any political 
demonstration, or stand for election as a member, of a Municipal Council, District Authority 
or any other Local Body or any Legislative Body while remaining in the service of the 
Authority. 

(6) No officer and other employee who is not a ‘workman’ within the meaning of the Industrial 
Disputes Act, 1947 (14 of 1947) shall resort to, or in any way abet, any form of strike or 
participate in any violent, unseemly or indecent demonstration in connection with any matter 
pertaining to his conditions of service or the conditions of service of any other officer and other 
employee of the Authority; 

(7) No officer and other employee may contribute to the press, without the prior sanction of the 
Competent Authority or without such sanction make public or publish, any document, paper or 
information which may come in his knowledge in his official capacity. 

(8) No officer and other employee shall, except with the previous sanction of the Chairperson, publish 
or cause to be published any leaflet book or any similar printed matter of which he is the author or 
deliver talk or lecture in any public meeting or otherwise: 

Provided that no such sanction is however, required, if such a broadcast or a contribution or 
a publication made by him either individually or as a member of a professional body is of a purely 
literary, artistic, scientific, professional, cultural, educational, religious or social character. 

(9) No officer and other employee shall accept, solicit, or seek any outside employment or office, 
whether stipendiary or honorary, without the previous sanction of the Chairperson. 

30. Restriction on employment in certain cases.- (1) Notwithstanding anything contained in these 
regulations, no officer and other employee who has retired from the service of the Authority shall, 
within a period of two years from the date when he finally ceases to be in the Authority’s service, 
accept or undertake a commercial employment in any insurance company except with the 
previous sanction in writing of the Authority. 

(2) No officer and other employee shall use his position or influence directly or indirectly, to secure an 
employment with any insurer or intermediary registered with the Authority, of any person related, 
whether by blood or marriage to the officer and other employee or his spouse, whether such a 
person is dependent on the officer and other employee or not: 

Provided however that where such an employment of any person related to an officer and other 
employee has been secured before the commencement of officer’s and other employee’s employment 
with the Authority or has beert secured by the relative on the strength of his individual merit, then the 
restriction contained above shall not apply. 

31. Evidence before committee or any other authority.- (1) Save as provided in sub-regulation 
(3), no officer and other employee shall, except with the previous approval of the Competent 
Authority, give evidence in connection with any inquiry conducted by any person, committee 
or authority. 

(2) Where any approval has been accorded under sub-regulation (1), no officer and other 
employee giving such evidence shall criticise the policy or any action of the Central 
Government, or a State Government or the Authority. 

(3) Nothing in this regulation shall apply to any evidence given,- 

(a) at any inquiry before an authority appointed by the Central Government, a State Government, 
Parliament or a State Legislature; or 

(b) in any judicial inquiry; or 

(c) at any departmental inquiry ordered by the competent authority: 

32. Canvassing of non-official or outside Influence.- No officer and other employee shall 
bring or attempt to bring any political or other influence to bear upon any superior in the 
Authority to further his interests in respect of matters pertaining to his service in the Authority. 

33. Prohibition of private trade or employment, in certain cases.- No officer and other 
employee shall undertake any part time work for a private or public body or a private person. 
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or accept any fee therefor, without the sanction of the Authority which shall grant the sanction 
only when it is satisfied that the work can be undertaken without detriment to his official 
duties and responsibilities: 

Provided that the Authority may, in cases in which it thinks fit to grant such sanction, 
stipulate that any fees received by the officer and other employee for undertaking the work 
shall be paid, in whole or in part, to the Authority. 

34. Absence from station.* An officer and other employee if so required by the Competent 
Authority, shall not absent himself from his station overnight without obtaining previous sanction 
of his superior. 

35. Acceptance of gift.- (1) An officer and other employee shall not solicit or accept any gift or 

permit any member of his family or any person acting on his behalf to accept any gift from a 
person having dealings with the Authority or from any subordinate officer and other 
employee. 

Explanation.- For the purposes of this regulation,- 

(a) , the expression "gift” shall include free transport, boarding, lodging or other service or any other 
pecuniary advantage when provided by any person other than a near relative or a personal friend having 
no official dealings with the officer and other employee; 

(b) a casual meal, lift or other social hospitality shall not be deemed to be a gift; 

(c) an officer and other employee shall avoid abceptance of lavish or frequent hospitality from any 
individual or concern having official dealings with him. 

(2) An officer and other employee may accept gifts from his friends having no official dealing with 
him but he shall make a report to the Competent Authority if the value of such gift exceeds rupees 
two thousand. 

36. Private trading- (1) No officer and other employee shall engage in any commercial 
business or pursuit either on his own account or as agent for others, nor act as an agent for an 
insurance company nor shall he be connected with the formation or management of a joint 
stock company carrying on insurance or insurance related business. 

(2) Canvassing by an officer and other employee in support of the business of insurance agency or 
commission agency carried on or managed by a member of his family shall be deemed to be a breach of 
this regulation. 

37. Speculation in stock, shares, investments, etc. .-An officer and other employee shall not 
trade or speculate in stock, shares or securities of a company engaged in insurance business of 
any description nor shall he make investments which are likely to embarrass or influence him 
m the discharge of his official duties. 

38. Lending or borrowing- No officer and other employee shall in his individual capacity - 

(a) borrow or permit any member of his family to borrow or otherwise place himself or a 
member of his family under a pecuniary obligation to a broker or a money lender or an 
officer and other employee of the Authority or any person, association of persons, firm, 
company or institution, whether incorporated or not, having dealings with flic Authority: 

Provided that any loans on mortgage of property or on policies of insurance raised in 
the ordinary course shall not be prohibited ; 

(b) indulge in wagering or betting or speculation activities ; 

(c) guarantee in his private capacity the pecuniary obligations of another person or agree to 
indemnify in such capacity another person from loss except with the previous permission of 
the Competent Authority: 

Provided that an officer and other employee may give to or accept from a relative or 
personal friend a purely temporary loan of a small amount free of interest, or operate a credit 
account with a bonafide tradesman or make an advance of pay to his private employee: 
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Provided further that an officer and other employee may obtain a loan from a bank or a 
cooperative credit society of which he is a member or stand as surety in respect of a loan taken 
by another member from a cooperative credit society of which he is a member. 

39. Investment (1) No officer and other employee shall, without previous approval of the 
Authority, make or permit any member of his family to make any investment in any Indian 
insurance company or its subsidiaries for a total amount exceeding twenty thousand rupees, 

(2) Any officer and other employee who buys or sells property worth rupees one lakh or above 
shall make a declaration to that effect to the Authority: 

Explanation : For the purpose of this regulation, the word “family” includes any relative 
ordinarily residing with or dependent on an officer and other employee. 

40. Demonstration.- No officer and other employee shall engage or participate in any 
demonstration which is prejudicial to the interests of the sovereignty and integrity of India, the 
security of the State, friendly relations with foreign States, public order, decency or morality, 
or which involves contempt of court, defamation or incitement to an offence. 

41. Joining association prejudicial to the interest of country.- No officer and other employee 
shall join, or continue to be a member of an association or body, the objects or activities of 
which are prejudicial to the interests of the sovereignty and integrity of India or public order or 
morality. 

42. Subscription.- No officer and other employee shall, except with the previous sanction of the 
Competent Authority, ask for or accdjtt a contribution to or otherwise associate himself with 
the raising of any Hinds or other collections in cash or in kind in pursuance of any objective 
whatsoever. 

43. Consumption of intoxicant drinks and drugs.- (1) An officer and other employee shall 
strictly abide by any law relating to intoxicating drinks or drugs in force in any area in which 
he may happen to be posted for the time being. 

(2) It shall be the duty of the officer and other employee to ensure that he,- 

(a) takes due care that the performance of his duty is not affected in any way by the 
influence of any intoxicating drink or drug; 

<b) does not appear in public place in a state of intoxication; and 
(c) does not habitually use any intoxicating drink or drug to excess. 

Explanation.- For the purpose of this regulation, the expression “Public Place" would 
include clubs (even exclusively meant for members where it is permissible for the members to 
invite non-members as guests), bars and restaurants, public conveyances and all other places to 
which the public have or are permitted to have access, whether on payment or otherwise, 

44. Officers and employees In debt - An officer and other employee who is in debt shall furnish 
to the Competent Authority a signed statement of his position half-yearly on the 30"' 
September and 31"' March and shall indicate in the statement the steps he is taking to rectify 
his position. An officer and other employee who makes a false statement under this regulation 
or who fails to submit the prescribed statement or appears to be unable to liquidate his debts 
within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal: 

Explanation.- For the purpose of this regulation,- 

(a)An officer and other employee shall be deemed to be in debt if his total liabilities exclusive 
of those which are fully secured exceed his substantive pay for twenty four months; 

(b) An officer and other employee shall be deemed to be unable to liquidate his debts within a 
reasonable time if it appears, having regard to his personal resources and unavoidable current 
expenses that he shall not cease to be in debt within a period of three years. 
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45. Submission of returns of movable, immovable and valuable properties.- (1) Every officer or 
other employee shall on his first appointment to'any service or post in the Authority submit a return of 
his assets and liabilities in such form as may be specified by the Authority giving the full particulars 
regarding- 

(a) the immovable property inherited by him, or owned or acquired by him or held by him on lease or 
mortgage, either in his own name or in the name of any member of his family or in the name of 
any other person; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned, acquired, 
or held by him; 

(c) other movable property inherited by him or similarly owned, acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly. 

(2) Every officer or other employee belonging to any grade shall submit an annual return in such form 
as may be specified by the Authority giving full details regarding the immovable property inherited by 
him or owned or acquired by him or held by him on lease or mortgage either in his own name or in the 
name of any member of his family; 

(3) No officer or other employee except with the previous knowledge of the Authority, acquire or 
dispose of any immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his 
own name or in the name of any member of his family; 

Provided that the previous sanction of the Authority shall be obtained by the officer or other employee 
if any such transaction is with the person or an Indian insurance company having official dealings with 
him. 

(4) Where the officer or other employee enters into a transaction in respect of movable property either 
in his own name or m the name of the member of the family, he shall, within sixty days from the date 
of such transaction report the same to the Authority. 

46. Restrictions in relation to acquisition and disposal of immovable property outside India 
and transactions with foreigners etc.- Notwithstanding anything contained in sub-regulation (3) of 
regulation 45, no officer and other employee, except with the previous sanction of die Authority- 

fa) acquire, by purchase, mortgage, lease, gift or otherwise, either in his own name or in the name of 
any member of his family, any immovable property situated outside India; 

(b) dispose of, by sale, mortgage, gift or otherwise or grant any lease in respect of any immovable 
property situated outside India which was acquired or is held by him either in his own name or in 
the name of any member of his family ; 

(c) enter into any transaction with any foreigner, foreign Government, foreign organisation or 
concem- 

(1) for the acquisition, by purchase, mortgage, lease, gift or otherwise, either in his own name or in the 
name of any member of his family, or any immovable property; 

(ii) for the disposal of, by sale, mortgage, gift or otherwise, or the grant of any lease in respect of any 
immovable property which was acquired or is held by him either in his own name or in the name of any 
member of his family. 

47. Restriction regarding Marriage - (1) No officer and other employee shall enter into, or contract, 
a marriage with a person having a spouse living; and 

(2) No officer and other employee having a spouse living, shall enter into, or contract, a marriage with 
any person: 

Provided that the Authority may permit an officer and other employee to enter into, or contract, 
any such marriage as is referred to in sub-regulation(l) or sub-regulation(2), if it is satisfied that- 

(a) such marriage is permissible under the personal law applicable to such an officer and other 
employee and the other party to the marriage; and 

(b) there are other grounds for so doing. 

(3) An officer and other employee who has married or marries a person other than of Indian nationality, 
shall intimate the fact to the Authority. 
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48. Suspension,- (1) The Competent Authority or any authority to which it is subordinate by general 
or special order may place an officer and other employee under suspension - 

(a) where a disciplinary proceeding against him is contemplated or is pending; or 

(b) where, in the opinion of the aforesaid Authority, he has engaged himself in activities prejudicial to 
the interest of the Authority or interests of holders of insurance policies or insurance industry; or 

(c) where a case against him in respect of any criminal offence is under investigation, inquiry or trial. 

(2) An officer and other employee shall be deemed to have been placed under suspension by an order 
of Competent Authority - 

(a) with effect from the date of his detention, if he is detained in police custody, whether on criminal 
charge or otherwise, for a period exceeding forty-eight hours; 

(b) with effect from the date of his conviction, if, in the event of a conviction for an offence, he is 
sentenced to a term of imprisonment exceeding forty-eight hours and is not forthwith dismissed or 
removed or compulsorily retired consequent to such conviction. 

Explanation.- • The period of forty-eight hours referred to in clause (b) of this sub-regulation shall be 
computed from the commencement of the imprisonment after the conviction and for this purpose, 
intermittent periods of imprisonment, if any, shall be taken into account. 

(3) Where a penalty of dismissal, removal or compulsory retirement from service imposed upon an 
officer and other employee under suspension is set aside in appeal or review under these regulations 
and the case is remitted for further inquiry or action or with any other directions, the order of his 
suspension shall be deemed to have continued in force, on and from the date of original order of 
dismissal or compulsory retirement and shall remain in force until further orders. 

(4) Where a penalty of dismissal, removal or compulsory retirement from service imposed upon an 
officer or other employee is set aside or declared or rendered void in consequence of or by a decision of 
a Court of Law and the disciplinary authority, on a consideration of the circumstances of the case, 
decides to hold a further inquiry against him on the allegations on which the penalty of dismissal, 
removal or compulsory retirement was originally imposed, the officer or other employee shall be 
deemed to have been placed undei suspension by the competent authority from the date of the original 
order of dismissal, removal or compulsory retirement and shall continue to remain under suspension 
until further orders: 

Provided that no such further inquiry shall be ordered unless it is intended to meet a situation where the 
Court has passed an order pccly on technical grounds without going into the merits of the case. 

(5) (a) An order of suspension made or deemed to have been made under this regulation shall continue 
to remain in force until it is modified or revoked by the Competent Authority. 

(b) Where an officer or other employee is suspended or is deemed to have been suspended (whether in 
connection with any uisoolinary proceeding or otherwise), and any other disciplinary proceeding is 
commenced against bin. dome the continuance of that suspension, the Competent Authority to place 
him under suspension may, for reasons to be recorded by him in writing, direct that the officer or other 
employee shall continue to be under suspension until the termination of all or any of such proceedings. 

(c) An order of suspenJon made or deemed to have been made under this regulation may at any time 
be modified or res oked by the authority which made or is deemed to have made the order or by any 
other authority to 1 .,'nch that authority is subordinate. 

49. Penalties.- The following penalties may, for good and sufficient reasons and as hereinafter 
provided, be imp< ,'d on an officer and other employee, namely:- 

(a) Minor penalties being- 

(i) censure; 

(ii) withholding of his promotion; 

(iii) recovery from his pay of the whole or part of any pecuniary loss caused by him to the Authority by 
negligence or breach of orders; 

(iv) reduction to a lower stage in the time-scale of pay for a period not exceeding three years, without 
cumulative effect and not adversely affecting his pension; 

(v) withholding of increments of pay. 

(b) Major penalties being - 

(i) save as provided for in sub-clause (iv) of clause (a), reduction to a lower stage in the time-scale of 
pay for a specified period, with further directions as to whether or not the officer and other employee 
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shall cam increments of pay during the period of such reduction and whether on the expiry of such 
period, the reduction shall or shall not have the effect of postponing the future increments of his pay; 

(ii) reduction to lower time-scale of pay, grade, post or service which shall ordinarily be a bar to the 
promotion of the officer and other employee to the time-scale of pay, grade, post or service from which 
he was reduced, with or without further directions regarding conditions of restoration to the grade or 
post or service from which the officer and other employee was reduced and his seniority and pay on 
such restoration to that grade, post or service; 

(iii) compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future employment; 

(v) dismissal from service which shall ordinarily be a disqualification for future employment: 

Provided that, in every case in which the charge of acceptance from any person of any 
gratification, other than legal remuneration, as a motive or reward for doing or forbearing to do any 
official act is established, the penalty mentioned in sub-clause (iv) or (v) of clause (b) shall be 
imposed. 

Provided further that in any exceptional case and for special reasons recorded in writing, any other 
penalty may be imposed. 

Explanation.- The following shall not amount to a penalty within the meaning of this regulation, 
namely;- 

(1) withholding of increment of an officer or other employee for his failure to pass any departmental 
examination in accordance with the regulations or orders governing the service to which he belongs or 
post which he holds or the terms of his appointment; 

(ii) stoppage of an officer and other employee at the Efficiency Bar in the time-scale of pay on the 
ground of his unfitness to cross the Bar; 

(iii) non-promotion of an officer and other employee, whether in a substantive or officiating capacity, 
after consideration of his case, to a service, grade or post for promotion to which he is eligible; 

(iv) reversion of an officer and other employee officiating in a higher service, grade or post, on the 
ground that he is considered to be unsuitable for such higher service, grade or post or on any 
administrative ground unconnected with his conduct; 

(v) reversion of an officer and other employee appointed on probation to any other service, grade or 
post, to his permanent service, grade or post during or at the end of the period of probation in 
accordance with the terms of his appointment or the regulations and orders governing such probation; 

(vi) replacement of the services of an officer and other employee, whose services had been borrowed 
from any organisation, Government, etc : at the end of the term of deputation; 

(vii) compulsory retirement of an officer and other employee in accordance with the provisions 
relating to his superannuation or retirement; 

(viii) termination of the services. 

(a) of an officer and other employee appointed on probation, during or at the end of the period of his 
probation, in accordance with the terms of his appointment or the regulations and orders governing 
such probation, or 

(b) of an officer and other employee, employed under an agreement, in accordance with the terms of 
such agreement. 

50. Disciplinary Authorities.- (1) The Chairperson may impose any of the penalties specified in 
regulation 49 on any officer and other employee; 

(2) Without prejudice to the provisions of sub-regulation (1), any of the penalties specified in 
regulation 49 may be imposed on an officer and other employee by Competent Authority or any 
authority to which it is subordinate. 

51. Authority to Institute proceedings.- The Chairperson or any other authority empowered by him 
by general or special order may - 

(a) institute disciplinary proceedings against any officer and other employee; 

(b) direct a disciplinary authority to institute disciplinary proceedings against any officer or other 
employee on whom that disciplinary authority is competent to impose under these regulations any of 
the penalties specified in regulation 49; 
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52. Procedure for imposing major penalties.- (1) No order imposing any of the penalties specified 
in sub-clauses (i) to (v) of clause (b) of regulation 49 shall be made except after an inquiry held, as far 
as may be, in the manner provided in this regulation and regulation 53; 

(2) Whenever the disciplinary authority is of the opinion that there are grounds for inquiring into the 
truth of any imputation of misconduct or misbehavior against an officer and other employee, it may 
itself inquire into, or appoint under this regulation, an authority to inquire into the truth thereof. 
Explanation.- Where the disciplinary authority itself holds the inquiry, any reference in regulation 49 
to regulation 65 to the inquiring authority shall be construed as a reference to the disciplinary 
authority. 

(3) Where it is proposed to hold an inquiry against an officer and other employee under this regulation, 
the disciplinary authority shall draw up or cause a case to be drawn up containing— 

(i) the substance of the imputations of misconduct or misbehavior into definite and distinct articles of 
charge; 

(ii) a statement of the imputations of misconduct or misbehaviour in support of each article of charge, 
which shall contain - 

(a) a statement of all relevant facts including any admission or confession made by the officer and 
other employee; 

(b) a list of documents by which, and a list of witnesses by whom, the articles of charge are proposed 
to be sustained. 

(4) The disciplinary authority shall deliver or cause to be delivered to the officer and other employee a 
copy of the articles of charge, the statement of the imputations of misconduct or misbehaviour and a list 
of documents and witnesses by which each article or charge is proposed to be sustained and shall 
require the officer and other employee to submit, within such time as may be specified, a written 
statement of his defence and state whether he desires to be heard in person. 

(5) (a) On receipt of the written statement of defence, the disciplinary authority may itself inquire into 
such of the articles of charge as are not admitted, or, if it considers it necessary to do so, appoint under 
sub-regulation (2), an inquiring authority for the purpose, and where all the articles of charge have been 
admitted by the officer and other employee in his written statement of defence, the disciplinary 
authority shall record its findings on each charge after taking such evidence as it may think fit and shall 
act in the manner laid down in regulation 53. 

(b) If no written statement of defence is submitted by the officer and other employee, tire disciplinary 
authority may itself inquire into the articles of charge, or may, if it considers it necessary to do so, 
appoint, under sub-regulation (2) above, an inquiring authority for the purpose. 

(c) Where the disciplinary authority itself inquires into any article of charge or appoints an inquiring 
authority for holding any inquiry into such charge, it may, by an order, appoint an officer of the 
Authority or a legal practitioner, to be known as the ‘Presenting Officer’ to present on its behalf the 
case in support of the articles of charge. 

(6) The disciplinary authority shall, where it is not the inquiring authority, forward to the inquiring 
authority— 

(i) a copy of the articles of charge and the statement of the imputations of misconduct or 
misbehaviour; 

(ii) a copy of the written statement of the defence, if any, submitted by the officer or other employee; 

(iii) a copy of the statements of witnesses, if any, referred to in sub-regulation (3) above; 

(iv) evidence proving the delivery of the documents referred, to in sub-regulation (3) above, to the 
officer or other employee; and 

(v) a copy of the order appointing the “Presenting Officer”. 

(7) Tlie officer and other employee shall appear in person before the inquiring authority on such day 
and at such time within ten working days from the date of receipt by the inquiring authority of the 
articles of charge and the statement of the imputations of misconduct or misbehaviour, as the inquiring 
authority may, by notice in writing, specify, in this behalf, or within such further time, not exceeding 
ten days, as the inquiring authority may allow. 

(8) (a) The officer or other employee may take the assistance of any other officer or other employee 
posted in any office either at his headquarters or at the place where the inquiry is held, to present the 
case on his behalf, but may not engage a legal practitioner for the purpose, unless the Presenting 
Officer appointed by the disciplinary authority is a legal practitioner, or, the disciplinary authority, 
having regard to the circumstances of the case, so permits; 
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Provided that the officer or other employee may take the assistance of any other officer and other 
employee posted at any other station, if the inquiring authority having regard to the circumstances of 
the case, and for reasons to be recorded in writing so permits ; 

(b) The officer and other employee may also take the assistance of a retired officer or other employee 
of the Authority to present the case on his behalf, subject to such conditions as may be specified by the 
Chairperson from time to time by general or special order in this behalf. 

(9) If the officer and other employee, who has not admitted any of the articles of charge in his written 
statement of defence or has not submitted any written statement of defence, appears before the 
inquiring authority, such authority shall ask him whether he is guilty or has any defence to make and if 
he pleads guilty to any of the articles of charge, the inquiring authority shall record the plea, sign the 
record and obtain the signature of the officer and other employee thereon. 

(10) The inquiring authority shall return a finding of guilty in respect of those articles of charge to 
which the officer and or other employee pleads guilty. 

(11) The inquiring authority shall, if the officer and or other employee fails to appear within the 
specified time or refuses or omits to plead, require the Presenting Officer to produce the evidence by 
which he proposes to prove the articles of charge, and shall adjourn the case to a later date not 
exceeding thirty days, after recording an order that the officer and employee may, for the purpose of 
preparing his defence - 

(i) inspect within five days of the order or within such further time not exceeding five days as the 
inquiring authority may allow, the documents specified in the list referred to in sub-regulation (3); 

(ii) submit a list of witnesses to be examined on his behalf; 

(iii) give a notice within ten days of the order or within such further time not exceeding ten days as 
the inquiring authority may allow, for the discovery or production of any documents which are in the 
possession of the Authority but not mentioned in the list referred to in sub-regulation (3). 

(12) The inquiring authority shall, on receipt of the notice for the discovery or production of 
documents, forward the same or copies thereof to the authority in whose custody or possession the 
documents are kept, with a requisition for the production of the documents by such date as may be 
specified in such requisition: 

Provided that the inquiring authority may, for reasons to be recorded by it in writing, refuse to 
requisition such of the documents as are, in its opinion, not relevant to the case. 

(13) On receipt of the requisition referred to in sub-regulation (12), every authority having the custody 
or possession of the requisitioned documents shall produce the same before the inquiring authority; 

Provided that if the authority having the custody or possession of the requisitioned documents is 
satisfied for reasons to be recorded by it in writing that the production of all or any of such documents 
would be against the public interest or security of the State, it shall inform the inquiring authority 
accordingly and the inquiring authority shall, on being so informed, communicate the information to 
the officer and other employee and withdraw the requisition made by it for the production or discovery 
of documents. 

(14) On the date fixed for the inquiry, (a) the oral and documentary evidence, by which the articles of 
charge are proposed to be proved, shall be produced by or on behalf of the disciplinary authority; (b) 
the witnesses shall be examined by or on behalf of the Presenting Officer and may be cross-examined 
by or on behalf of the officer and other employee; (c) the Presenting Officer shall be entitled to re¬ 
examine the witnesses on any points on which they have been cross-examined, but not on any new 
matter, without the leave of the inquiring authority; (d) the inquiring authority may also put such 
questions to the witnesses as it thinks fit. 

(15) (a) If it shall appear necessary before the close of the case on behalf of the disciplinary authority, 
the inquiring authority may, in its discretion, allow the Presenting Officer to produce evidence not 
included in the list given to the officer and other employee or may itself call for new evidence or recall 
and re-examine any witness and in such case the officer and other employee shall be entitled to have, if 
he demands it, a copy of the list of further evidence proposed to be produced and an adjournment of the 
inquiry for three clear days before the production of such new evidence, exclusive of the day of 
adjournment and the day to which the inquiry is adjourned. 

(b) The inquiring authority shall give the officer and other employee an opportunity of inspecting 
such documents before they are taken on the record. 
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(c) The inquiring authority may also allow the officer and other employee to produce new evidence, if 
it is of the opinion that the production of such evidence is necessary in the interests of justice. 

(16) (a) When the case for the disciplinary authority is closed, the officer and other employee shall be 
required to state his defence, orally or in writing, as he may prefer. 

(b) If the defence is made orally, it shall be recorded, and the officer and other employee shall be 
required to sign the record. 

(c) In either case, a copy of the statement of defence shall be given to the Presenting Officer, if any, 
appointed. 

(17) (a) The evidence on behalf of the officer and other employee shall then be produced. 

(b) The officer and other employee may examine himself in his own behalf if he so prefers. 

(c) The witnesses produced by the officer and other employee shall then be examined and shall be 
liable to cross-examination, re-examination and examination by the inquiring authority according to the 
provisions applicable to the witnesses for the disciplinary authority. 

(18) The inquiring authority may, after the officer and other employee closes his case, and shall, if the 
officer and other employee has not examined himself, generally question him on the circumstances 
appearing against him in the evidence for the purpose of enabling the officer and other employee to 
explain any circumstances appearing in the evidence against him. 

(19) The inquiring authority may, after the completion of the production of evidence, hear the 
Presenting Officer, if any, appointed and the officer and other employee, or permit them to file written 
briefs of their respective case, if they so desire. 

(20) If the officer and other employee to whom a copy of the articles of charge has been delivered, 
does not submit the written statement of defence on or before the date specified for the purpose or does 
not appear in person before the inquiring authority or otherwise fails or refuses to comply with the 
provisions of this regulation, the inquiring authority may hold the inquiry. 

(21) (a) Where a disciplinary authority competent to impose any of the penalties specified in sub¬ 
clauses (i) to (iv) of clause (a) of regulation 49 but not competent to impose any of the penalties 
specified in sub-regulations (i) to (v) of clause (b) regulation 49, has itself inquired into or caused to be 
inquired into the articles of any charge and that authority, having regard to its own findings or having 
regard to its decision on any of the findings of any inquiring authority appointed by it, is of the opinion 
that the penalties specified in sub-regulations (i) to (v) of clause (b) of regulation 49 should be imposed 
on the officer and other employee, that authority shall forward the records of the inquiry to such 
disciplinary authority as is competent to impose the last mentioned penalties. 

(b) The disciplinary authority to which the records are so forwarded may act on the evidence on the 
record; if it is of the opinion that further examination of any of the witnesses is necessary in the 
interests of justice, recall the witnesses and examine, cross-examine and re-examine the witnesses and 
may impose on the officer and other employee such penalty as it may deem fit in accordance with these 
regulations. 

(22) Whenever any inquiring authority’, after having heard and recorded the whole or any part of the 
evidence in an inquiry ceases to exercise jurisdiction therein, and is succeeded by another inquiring 
authority which has, and which exercises, such jurisdiction, the inquiring authority so succeeding may 
act on the evidence so recorded by its predecessor, or partly recorded by its predecessor and partly 
recorded by itself: 

Provided that if the succeeding inquiry authority is of the opinion that further examination of any of 
the witnesses whose evidence has already been recorded is necessary in the interests of justice, it may 
recall, examine, cross-examine and re-examine any such witnesses as hereinbefore provided. 

(23) (i) After the conclusion of the inquiry, a report shall be prepared and it shall contain - 

(a) the articles of charge and the statement of the imputations of misconduct or misbehaviour; 

(b) the defence of the officer and other employee in respect of each of article of charge; 

(c) an assessment of the evidence in respect of each article of charge; 

(d) the findings on each article of charge and reasons therefor. 

Explanation.— If in the opinion of the inquiring authority the proceedings of the inquiry establish any 
article of charge different from the original articles of charge, it may record its findings on such article 
of charge: 
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Provided that the findings on such article of charge shall not be recorded unless the officer and other 
employee has either admitted the facts on which such article of charge is based or has had a reasonable 
opportunity of defending himself against such article of charge. 

(ii) The inquiring authority, where it is not itself the disciplinary authority, shall forward to the 
disciplinary authority the records of inquiry which shall include - 

(a) the report prepared by it under clause (i); 

(b) the written statement of defence, if any, submitted by the officer and or other employee; 

(c) the oral and documentary evidence produced in the course of the inquiry; 

(d) written briefs, if any, filed by the Presenting Officer or the officer and other employee or both 
during the course of the inquiry; and 

(e) the orders, if any, made by the disciplinary authority and the inquiring authority in regard to the 
inquiry. 

53. Action on the inquiry report.- (1) The disciplinary authority, if it is not itself the inquiring 
authority may, for reasons to be recorded by it in writing, remit the case to the inquiring authority for 
further inquiry and report and the inquiring authority shall thereupon proceed to hold the further inquiry 
according to the provisions of regulation 52 as far as may be. 

(2) The disciplinary authority shall forward or cause to be forwarded a copy of the report of the 
inquiry, if any, held by the disciplinary authority or where the disciplinary authority is not the inquiring 
authority a copy of the report of the inquiring authority to the officer and other employee who shall be 
required to submit, if he so desires, his written representation or submission to the disciplinary 
authority within fifteen days, irrespective of whether the report is favourable or not to the officer and 
other employee. 

(3) The disciplinary authority shall consider the representation, if any, submitted by the officer and 
other employee before proceeding further in the manner specified in sub-regulations (4) to (6). 

(4) Die disciplinary authority shall, if it disagrees with the findings of the inquiring authority on any 
article of charge, record its reasons for such disagreement and record its own findings on such charge if 
the evidence record is sufficient for the purpose. 

(5) If the disciplinary authority, having regard to its findings on all or any of the articles of charge, is 
of the opinion that any of the penalties specified in sub-clauses (i) to (v) of clause (a) regulation 49 
should be imposed on the officer and other employee, it shall, notwithstanding anything contained in 
regulation 54, make an order imposing such penalty. 

(6) If the disciplinary authority having regard to its findings on all or any of the articles of charge and 
on the basis of the evidence adduced during the inquiry is of the opinion that any of the penalties 
specified in sub-clauses (i) to (v) of clause (b) of regulation 49 should be imposed on the officer and 
other employee, it shall make an order imposing such penalty and it shall not be necessary to give the 
officer and other employee any opportunity of making representation on the penalty proposed to be 
imposed. 

54. Procedure for imposing minor penalty.- (1) Subject to the provisions of sub-regulation (5) of 
regulation 53, no order imposing on an officer and other employee any of the penalties specified in 
sub-clause (i) to (v) of clause (a) regulation 49 shall be made except after - 

(a) informing the officer and other employee m writing of the proposal to take action against him and 
of the imputations of misconduct or misbehaviour on which it is proposed to be taken, and giving him 
reasonable opportunity of making such representation as he may wish to make against the proposal; 

(b) holding an inquiry in the manner laid down in sub-regulations (3) to (23) of regulation 52, in 
every case in which the disciplinary authority is of the opinion that such inquiry is necessary; 

(c) taking the representation, if any, submitted by the officer and other employee under clause (a) 
and the record of inquiry, if any held under clause (b) into consideration; 

(d) recording a finding on each imputation of misconduct or misbehaviour; 

(2) Notwithstanding anything contained in clause (b) of sub-regulation (1), if in a case it is proposed 
after considering the representation, if any, made by the officer and other employee under clause (a) of 
that sub-regulation, to withhold increments of pay and such withholding of increments is likely to 
affect adversely the amount of pension payable to the officer and other employee or to withhold 
increments of pay for a period exceeding three years or to withhold increments of pay with cumulative 
effect for any period, an inquiry- shall be held in the manner laid down in sub-regulations (3) to (23) of 
regulation 52, before making any order imposing on the officer and other employee any such penalty. 
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(3) The record of the proceedings in such cases shall include - 

(i) a copy of the intimation to the officer and other employee of the proposal to take action against 
him; 

(ii) a copy of the statement of imputations of misconduct or misbehaviour delivered to him; 

(lii) his representation, if any; 

(iv) the evidence produced during the inquiry; 

(v) the findings on each imputation of misconduct or misbehaviour; and 

(vi) the orders on the case together with the reasons therefor. 

55. Communication of Orders.- Orders made by the disciplinary authority shall be communicated to 
the officer and other employee who shall also be supplied with a copy of its finding on each article of 
charge, or where the disciplinary authority is not the inquiring authority, a statement of the findings of 
the disciplinary authority together with brief reasons for its disagreement, if any, with the findings of 
the inquiring authority and reasons for non-acceptance. 

56. Common Proceedings.- (1) Where two or more officers and other employees are concerned in 
any case, the Chairperson or any other authority competent to impose the penalty of dismissal from 
service on all such officers and other employees may make an order directing that disciplinary action 
against all of them may be taken in a common proceeding. 

(2) Subject to the provisions of regulation 50, any such order shall specify— 

(i) the authority which may function as the disciplinary authority for the purpose of such common 
proceeding; 

(ii) the penalties specified in regulation 49 which such disciplinary authority shall be competent to 
impose; 

(iii) whether the procedure laid down in regulation 52, regulation 53 and regulation 54 shall be 
followed in the proceeding. 

57. Special procedure in certain cases.- Notwithstanding anything contained in regulations 52 to 
regulation 56— 

(i) where any penalty is imposed on an officer and other employee on the ground of misconduct 
which has led to his,conviction on a criminal charge; or 

(ii) where the disciplinary authority is satisfied for reasons to be recorded by it in writing that it is not 
reasonably practicable to hold an inquiry in the manner provided in these regulations, or 

(iii) where the Chairperson is satisfied that in the interest of the security of the State, it is not 
expedient to hold any inquiry in the manner provided in these regulations, 

the disciplinary authority may consider the circumstances of the case and make such orders thereon as 
it deems fit: 

Provided that the officer and or other employee may be given an opportunity of making representation 
on the penalty proposed to be imposed before any order is made in a case under clause (i); 

58. Orders against which appeal lies.- 

An officer and other employee may prefer an appeal against all or any of the following orders, 
namely:- 

(i) an order of suspension made or deemed to have been made under regulation 48; 

(ii) an order imposing any of the penalties specified in regulation 49 whether made by the disciplinary 
authority or by any appellate or (reviewing) authority; 

(iii) an order enhancing any penalty, imposed under regulation 49; 

(iv) an order which- 

(a) denies cr varies to his disadvantage his pay, allowances, or other conditions of service; or 

(b) interprets to his disadvantage the provisions of any such regulation or agreement; or 

(v) an order - 

(a) stopping him at the efficiency bar in the time-scale of pay on the ground of his unfitness to cross 
the bar; 

(b) reverting him while officiating in a higher service, grade or post, otherwise than as a penalty; 
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(c) reducing or withholding the pension or denying the maximum pension admissible to him under 
the regulations; 

(d) determining the subsistence and other allowances to be paid to him for the period of suspension or 
for the period during which he is deemed to be under suspension o for any portion thereof; 

(e) determining his pay and allowance - 

(i) for the period of suspension, or 

(ii) for the period from the date of his dismissal, removal or compulsory retirement from service, or 
from the date of his reduction of a lower service, grade, post, time-scale or stage in a time-scale of pay, 
to the date of his reinstatement or restoration to his service, grade or post; or 

(f) determining whether or not the period from the date of his suspension or from the date of his 
dismissal, removal, compulsory retirement or reduction to a lower service, grade, post, time-scale or 
pay or stage in a time-scale of pay to the date of his reinstatement or restoration to his service, grade or 
post shall be treated as a period spent on duty for any purpose. 

Explanation.- In this regulation,- 

the expression ‘officer and other employee' includes a person who has ceased to be in the service of 
the Authority 


59. Appellate Authority.- (1) An officer and other employee, including a person who has ceased to 
be in the service of the Authority, may prefer an appeal against all or any of the orders specified in 
regulation 58 to the appellate authority specified in this behalf either in the Schedule or by a general or 
special order of the Chairperson or, where no such authority is specified to the Authority, 

(2) Notwithstanding anything contained in sub-regulation (1)— 

(1) An appeal against an order in a common proceeding held under regulation 56 shall lie to the 
authority to which the authority functioning as the disciplinary authority for the purpose of that 
proceeding is immediately subordinate: 

Provided that where such authority is subordinate to the Chairperson in respect of an officer and 
other employee for whom Chairperson is the appellate authority in terms of sub-clausj (b) of clause (i) 
of sub-regulation (1), the appeal shall lie with the Authority. 

(ii) where the person who made the order appealed against becomes, by virtue of his subsequent 
appointment or otherwise, the appellate authority in respect of such order, an appeal against such order 
shall lie to the authority to which such person is immediately subordinate. 

(3) An officer and other employee may prefer an appeal against an order imposing any of the penalties 
specified in regulation 49 to the Chairperson, where no such appeal lies to him under sub-regulation (1^ 
or sub-regulation (2), if such penalty is imposed by any authority other than the Chairperson, on such 
officer and other employee in respect ol his activities connected with his work as an office-bearer of an 
association, federation or union. 

60. Period of limitation of appeals.- No appeal preferred under this part shall be entertained unless 
such appeal is preferred within a period of forty-five days from the date on which a copy of the order 
appealed against is delivered to the appellant: 

Provided that the appellate authority may entertain the appeal after the expiry of the said period, if it 
is satisfied that the appellant had sufficient cause for not prefemng the appeal in time. 

61. Form and contents of appeal.- (1) Every person preferring an appeal shall do so separately and 
in his own name. 

(2) The appeal shall be presented to the authority to whom the appeal lies, a copy being forwarded by 
the appellant to the authority which made the order appealed against, It shall contain all material 
statements and arguments on which the appellant relies, shall not contain any disrespectful or improper 
language, and shall be complete in itself. 

(3) The appellate authority which made the order appealed against shall, on receipt of a copy of the 
appeal, forward the same with its comments thereon together with the relevant records to the appellate 
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authority without any avoidable delay, and without waiting toi any direction from the appellate 
authority. 

62. Consideration of appeal.- (1) In the case of an appeal against an order of suspension, the appellate 
authority shall consider whether in the light of the provisions of regulation 48 and having regard to the 
circumstances of the case, the order of suspension is justified or not and confirm or revoke the order 
accordingly. 

(2) In the case of an appeal against an order imposing any of the penalties specified m regulation 49 or 
enhancing any penalty imposed under the said regulations, the. appellate authority shall consider - 
(a) whether the procedure laid down in these regulations has been complied with or has resulted in the 
failure of justice; 

(h) whether the findings of the disciplinary authority are -warranted by the evidence on the record; and 
(e) whether the penalty or the enhanced penalty imposed is adequate, inadequate or severe: 

and pass Orders - 

(l) confirming, enhancing, reducing, or setting aside the penalty; or 

(u) remitting the ease to the authority which imposed or enhanced the penalty or to any other authority 
with such direction as it may deem tit in the circumstances of these cases: 

Provided that - 

(i; if such enhanced penalty which the appellate authority proposes to unpose is one of the penalties 
specified in sub-clauses (l) to (v) of clause (a) regulation 49 and an inquny under regulation 52 has 
not already been held in the ease, the appellate authority shall itself hold such inquiry or direci that such 
inquiry be held in accordance will) the provisions of regulation 52 and thereafter, on a consideration of 
the proceedings of such inquiry and make such orders as it may deem fit: 

(li) if the enhanced penally which the appellate authority proposes to impose is one of the penalties 
specified in regulation 49 and an enquiry under regulation 52 has been held in the ease, the appellate 
authority shall make such orders as it may deem fit after the appellant has been given a reasonable 
opportunity of making a representation against the proposed penalty; and 

lui) no order imposing an enhanced penalty shall be made in any other case unless the appellant has 
been given a reasonable opportunity, as far as may be in accordance with the provisions of regulation 
54, of making, a representation against such enhanced penalty. 

r (3) In an appeal against any other order specified in regulation 02 the appellate authority shall consider 
all the circumstances of the case and make such orders as it may deem just and equitable. 

63. Implementation of orders in appeal.- The authority which made the order appealed against shall 
give effect to the orders passed by the appellate authority. 

64. Revision - (1) 'Notwithstanding anything contained in these regulations - 
(i) the Chairperson; or 

fn) Hie appellate authority, within six months of the date of the order 
may, at any time, either on his or its own motion or otherwise call for the records of any inquiry and 
levise any order made under these regulations, and may - 

(a) confirm, modify or set aside the older; or 

(b) confirm, reduce, enhance or set aside the penalty imposed by the order, or impose any penalty 
where no penalty has been imposed; or 

(e) remit the case to the authority which made the order to or any other authority directing such 
authority to make such further enquiry as it may consider proper in the circumstances of the case; or 
(d) pass such other orders as it may deem fit. 

Provided that no ordei imposing oi enhancing any penalty shall be made by any revising authority 
unless the officer and other employee concerned has been given a reasonable opportunity of making a 
icpreseniation against the penalty proposed and where it is proposed to impose any of the. penalties 
specified in sub-clauses (i) to (v) ol clause (b) regulaLion 49 or to enhance the penalty imposed by the 

23US 



58 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III— Sf.c. 4] 


order sought to be revised to any of the penalties specified jn those clauses, and if an inquiry under 
regulation 52 has not already been held m the ease no such penalty shall be imposed except after an 
inquiry in the manner laid down in regulation 52: 

Provided further that no power of revision shall be exercised, unless - 

(i) the authority which made the order m appeal, or 

(ii) the authority to which an appeal would lie, where no appeal has been preferred, 
is suboidinatc to him 

(2) No proceeding for revision shall be commenced until after — 

(l) the expiry' of the period of limitation for an appeal, or 

(n) the disposal of the appeal, where any such appeal has been preferred. 

(3) An application for revision shall be dealt with in the same manner as if it were an appeal under 
these regulations. 

65. Review.- The Authority may, at any time, either on its own motion or otherwise review any 
order passed under these regulations, when any new material or evidence which could not be produced 
or was not available ai the time of passing the order under review and which has the effect of changing 
the nature of the case, has come, or has been brought to his notice: 

Provided that no order imposing or enhancing any penalty shall be made by the Authority unless 
the officer and other employee concerned has been given a reasonable opportunity of making a 
representation against the per,ally proposed or where it is proposed to impose any of the major penalties 
specified in regulation 40 or to enhance the minor penalty imposed by the order sought to be reviewed 
to any of the major penalties and if an enquiry under regulation 52 has not already been held in the 
case, no such penalty shall be imposed except after inquiring in the manner laid down in regulation 52. 

66. Service of orders, notices etc.- Every order, notice and other process made or issued under these 
regulations shall be served in person on the officer and other employee concerned or communicated to 
hun by registered post. 


CHAPTER- VIII 
MISCELLANEOUS 

67. Medical facilities.- Medical facilities shall be provided by the Authority to Us officers and 
other employees m accordance with the regulations made by the Authority from lime to time. 

68. Travelling and halting allowance.- Travelling and halting allowances shall be paid to the 
officers and other employees according to such rates and on such terms and conditions as may 
be approved by the Authority from time to time. 

69. Deputation.- (1) No officer and other employee of the Authority may be deputed to serve 
under any other employer without the approval of the Chairperson who shall determine die 
duration of such deputation and the terms and conditions on which the deputation shall take 
effect, provided that no officer and other employee may be so deputed against his will. 

(2) Where the services of an officer and other employee of the Authority are placed at the 
disposal of any other employer, it shall be a condition of such a deputation that the other 
employer shall, during the period of such deputation, bear die entire cost of the services of 
the officer and other employee as may be indicated in die order of deputation. 

70. Provident Fund.- Every officer and other employee of the Authority shall become a member 
of a Provident Fund to be established by the Authority, 

71. Insurance scheme or fund.- It shall be required of every officer and other employee bound 
by these legulations to subscribe to any insurance scheme or fund that may be instituted by the 
Autlionty for the benefit of its officers and other employees and their families and to be bound 
by the i emulations of the said scheme or fund: 

Piovided that nothing contained m this regulation shall serve to curtail any superannuation 
benefits \vhieji may otherwise be admissible to an officer and other employee. 



[■mn ill—Tarns' 4] 


ririff ^ xrsm : ■aPRTr*TTT D T 


39 


72. Grievance redressal and welfare.- (1) The Authority shall constitute a Grievance rcdressal 
Committee to look into the grievances, if any, of its officers and other employees and it may 
appoint any of its Members or Chairperson to act as an appellate Authority to decide the appeals 
arising out of the decisions of the Committee. 

(2) The Committee shall provide reasonable opportunity of hearing the aggrieved person 
before a final decision is recorded on the grievance. 

(3) The Authority shall take such steps as it considers necessary for the welfare and 
development of its officers and other employees. 

SCHEDULE 


(Sec clauses (h) and (c) of sub-regulation (1) of regulation 3) 
COMPETEN f AUTHORITIES/APPELLATE AUTHORITIES 


Regulation 

Number 

Matters 

Competent 

Authority 

Appellate 

Authority 

(1) 

(2) 

(3) 

(4) 

4(3) 

Appointments and promotion (Class 1) other 
than Executive Directors 

Chairperson 

Authority 


Appointment and promotion to the post of 
Executive Director 

Chairperson in 
consultation with a 
committee 
consisting of three 
members of the 
Authority 

Authority 


Appointments and promotion (Class II) 

Member 

Chairperson 


Appointments and promotion (Class 111 and 

Class IV) 

Executive Director 

Member 

6(4) and (?) 

To receive notice, acceptance or refusal or 
waiver tlieieof to discontinue or resign the 
service (all classes of officers and other 
employees) 

Appointing 

Authority 

Next Higher 
authority 

7(6) 

Regulation of period between date of permanent 
retirement and date of reinstatement 

Chairperson 

Authority 

7(8), (9) and 
(10) 

Permission to seek retirement after attaining the 
age of fifty years (in the case of Class I officer 
and Class 11 employees) or after attaining the 
age of fifty five years in case of other 
employees 

Chairperson 

Authority 

7(11) 

Specific approval to withdraw the notice of 
retirement 

Chairperson 

Authority 

10(1) 

Assessing the suitability of officers and other 
employees to promotion posts 

Chairperson for 

Class I officers. 

Authority 



Member for Class 

II employees and 
Executive Director 
for Class III and IV 
employees 

Next higher 
authority 

11 

Reversion 

Chairperson for 

Class I officers. 
Member for Class 

II employees and 
Executive Director 
for Class III and IV 
employees 

Next Higher 
authority 

12(3) 

Passing of an order for accrual of benefits, 
entitlement of allowances etc. in the case of 
discharge or suspension or removal of officer 
and other employees 

Chairperson 

Authority 

13(3) 

Sanction to draw increments 

Competent 

Authority 

Next higher 
authority 

17 read with 

18, 20. 21(3), 

Casual Leave 

1. Regional 
Incharge 

Next higher 
authority 
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(0 

(2) 

(30 


23(6), 25(1), 
25(3), 26(3), 
27(2) and (3), 
28(6) 


2. Departmental 
Incharge or 
immediate 
superior Class I 
officer. 

Next higher 
authority 


Earned Leave 

Regional Incharge, 
Departmental 
Incharge under 
intimation to his 
superior Class I 
officer. 

Next higher 
authority 


Sick Leave & Maternity Leave 

Regional Incharge, 
Departmental 
Incharge under 
intimation to his 
superior Class I 
officer. 

Next higher 
authority 


Extraordinary Leave 

Chairperson 



Other Leave, if any 

Explanation: 

1. For the purposes of grant of leave, other 
than Extraordinary leave, to the officers and 
other employees directly reporting to 
Member, the Competent Authority is the 
respective Member. 

2. The grant of leave in absence of Regional 
Incharge will be by the next senior Class I 
officer of the Regional Office or the 
Executive Director (Headquarters), 

3. Leave in respect of Executive Director will 
be sanctioned by the Chairperson and in his 
absence by the senior most member of the 
Authority. 

Chairperson/ 
Member/Executive 
Director/Next 
Superior Class I 
Officer 

" 


29(7) 

Contribution to the Press 

Chairperson or 
Member authorised 
by him. 

Authority 

31(1) 

Giving of evidence 

Chairperson 

Authority 

34 

Permission to be absent from station 

1. Chairperson for 
Executive 
Director 

Member for Class I 
officers and Class II 
employees 

2. Executive 
Director/ 
Regional 
Incharge for 
Class III and 

Next higher 
authority 
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in 

(2> 

( 1 ) 



" 

IV employees 


35(2) 

Report in regard to receipt of gifts from friends 

Chairperson 

Authority 

38 (c) 

Permission to stand guarantee in private 
capacity 

1. Chairperson for 
Executive 
Director 

2. Member for 
other Class I 
officers and 
Class 11 
employees 

3. Executive 
Director/ 
Regional 

Ineharge for Class 

III and IV 
employees 

Authority 

Chairperson 

Member 

42 

Sanction for subscription 

Chairperson 

Authority 

44 

Officer and other employees in debt to furnish a 
statement 

Chairperson 

Authority 

48 

Suspcnsion(Class 1 Officers) 

Suspension! Class II employees) 

Suspension!Class III & IV employees) 

Chairperson 

Member 

Executive Director 

Authority 

Chairperson 

Member 

40 and 50 

Award of penalties; 
a. Minor penalties 




i M ii, iii, iv. v. 

1. Member in 
case of Class I 
officers and 

Class II 
employees 

2. Executive 
Director in case 
of other 
employees 

Chairperson 

Member 


b. Ma|or Penalties 




i. n 

1. Members in 
case of Class I 
officers and 

Class 11 
employees. 

2. Executive 
Director in case 
of other" 
employees 

Chairperson 

Member 


iii. iv and v 

Chairperson 

Authority 


Explanation: The competent authority indicated 
in column 3 above is. without prejudice to the 
provisions of sub-regulation (1) of regulation 

50, to be taken as the disciplinary authority 

__ 
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